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Preamble

VPPCOE & VA is one of the top private Engineering Colleges in Mumbai.
VPPCOE&VA commenced in the year 1990 as a humble tribute to Late Shri Padmabhushan
Vasantdada Patil, by the great founder Late Shri Manohar (Mama) Phalke, Ex M.L.C. and
Labour Leader, who took over the task of accomplishing Vasantdada’s dreams of scattering
Engineering education and providing top class higher education facility to greater number of
promising students in science and technology.

It is a matter of great pride and privilege to be the General Secretary of such a
distinguished institute. In the past twelve years we have progressed well and will continue to do
so in the near future.lt defines the rules that staff have to abide by, the code of conduct and their
responsibilities toward the institute. It also states the staff rights and motivation policies to
encourage them to work to their best potential
I am sure this staff policy document will be useful to all staif.

I acknowledge the exemplary team effort by staff members of VPPCOE&VA who have assisted
in preparation of the Service Rule Policy Document. Their inputs and ideas have ensured that all
points have been covered.

General Secretary
VPPCOE&VA

General Secretary




g The Servwe Rule Doeument is prepared to make all staff workmg at VPPCOE&VA aware of-"_" L

- rulesand regulat1ons that govemns their Workmg in the institute. The pohcy is effective from Aug
: __“:_'_'.-'2022 23 Ttis expected that staff members stmctly adhexe to the ruIes and regulatmns spelled out . g

T ;f"_'m ﬂ’llS document The management reserves the rlght to change/mod1fy the pohc1es as and when'_ R

necessary and apply thelr dzsoretlon in speczﬁc cases.
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VPPCOE & VA DEFINATION

L About Organlzatlon

: '; Vasantdada Patﬂ Pratlshthan ] College of Engmeermg and Vlsuai Art (VPPCOE &VA) is one : ERARR R,

S -""of the top pnvate Engmeermg Coﬁeges 1n Mumbal VPPCOE&VA was estabhshed in 1990 as B

o a humb[o trrbu’fe to Late Shn Padmabhushan Vasantdada Pat}l by ihe great founder Late Shrr" G

L -':_1._3-:-'abcomphshmg Vasa;ntdada s dreams of scattermg Engmeenng educaﬁon and prowdmg top cIass : G

e hsgher educatron &cﬂny to greater number of prormsmg students in scrence and technology The R o

: 'College is approved by Ail Indza Councﬂ for Techmcal flducation (AICTE) New Delhr, SREO

Directorate of Technical Educahon‘ (DTE) and Dn’ectorate of ‘Art (DOA} VPPCOE is

'] e accredrted for ﬁve years ﬁ'orn 2019 2024 by the Na‘ﬂonal Accredxtatron and Assessment _' '_

e Naﬁon&l Board of Accred1tat10n (N BA) for 3 ycars W e. f Ma:rch 15 2012

A :.:'Councﬂ (NAAC) India mrecogmtron of 1ts excellent quahty proﬁle Ins’mtute was accredrted byf:_.:_.__-. S e

The Govermng Body is- responsibie for the development and/or approva1 of the Enstrtute a BRI

G PR : regulatmg the Vanous categorles/ievels of empioyees employed in thrs Insmmtron These-"'

- _programs and for the pohmes under whrch the Instrtute operates The Govermng body of the_'_.-'

E Somety conszdered that it'is necessary o fonmﬁate the terrns and cond1t1ons of service for._-: S

' 'condmons of service are well forrrmlated takmg xnto consrdezatron the vanous aSpects and .:: o

- asplratlons of the teachmg and non~teachmg staff
* The prmcxpal obgective is to attract persons wrth mlssmnary zeal and to retain the well—qushﬁed o
and talented staft in ali disciplines, with the ultimate object of imparting high standard and quality
education in the field of Engineering and Technology. The service conditions are aimed to
encourage the employees to take sincere interest and pride in the Institute and its progress and
to put their best talents in the discharge of thelr responsibilities. The Institute wishes to

encourage its employees to improve their professional qualification on par with changing needs




of the Engineering education and to grow in their abilities to serve the Institution.

o INSTITUTE VISION STATEMENT

To prowde an’ envzronment fo. educate, encourage and explore students by facﬂltatmg"'il'_"_' o

: Sl i '. ltmovatwe research, entreprenemshlp, opportummes and employabﬂity to achxeve soolal and'

professmnal goa]s

e

: -' oppormmhes for the enmloyabi}ity of students

> To encourage collabora’oons wﬁh mdus’mes and acadermc mstltutes in terms of prOJects &

) mternshxps by creatmg areas for Research and Development

.'3:_ '>=~ To buﬂd up appropnate moral and ethlcal skﬂ]s and to promote hohstle development of

smdents through varlous acadermc soc1a1 and cultural actmmes

Thesc mles shail be cal%ed “VPPCOE & VA Semce Conduct Rules and shali eome mto '
toxce from the date August 2022—23 as demded by the' Management and Board of L

Govemance These ruies supercede all ruies prevxously n force

These rules shall epply to all categories of employees (Teaehing, Technical Staff and
Admnistrative Staff).

| >=* To foster entrepreneurslnp & strengthen mdustry mstltute mteractlon to enhance carcer e R




2. Definitions in the Organization ;

- (a) “College’ means the Vasantdada Patil Pratlshthan s College of Engmeenng and Vtsual Art

Mumbal

(b) ¢Man3gementa means the Govemmg Body ot the 8001ety, duly constxtuted under the : '. o
speetﬁc byeiaws of the. Somety under whlch thIS Instmxtlon is estabhshed Wh1ch ts a- LR

° _supreme authonty However the overall Management and the day-»to day admmlstration

~of the- Soclety ‘and- Instltutlon shall rest rrrrr with-the- Secretary and mth the Managementf'_ e
;'f'Commrttee formed under the dlrectlons :ﬁ“om the Governmg Body of the Soc1ety and_i-'-..z SR

e 'constxtuted as per the re’ievant prov:mons of the AICTE

(e) Pnnc1pal Means Prmcxpal of ‘the coilege or. any other person authormed by the-._ L B

Management to dmcharge the dutles and responsﬁ)ﬂmes of the Pr;n{:tpal, Whatever IS hIs ': AR

desxgnatton, othemlse

- (d) 'Employee mieans a regular employee employed by VPPCOE& VA Enginecring Coltege

to: dtscharge the duties- of the. Society. The type of employees in VPPCOE&VA is: -

Teachmg, Techmcal and Admmlstmtlve staﬁ” '

L 1) ‘Teachmg Staff’ means a post carxymg 1 deﬁmte scale of pay/ consoi;dated s
§ pay sancttoned \mthout hmrt of tIme and meIuded m the cadre of sanct;oned - '_ L

; pests The teachlng staff compnse of the foﬁowmg categones :

: Dlrector/PrmmpaIf Dean
s HOD .. -

~Professor- U

Associate Professor -

- Alssistant Profeseor -

Lecturerf Teachmg Assmtant
Any other category of post declared so by the Govemlng Body

n) ‘Techmca! staff > means a person who worked il the aboratories.

iii) ‘Administrative Staff’ feans a person appointed in a Non~Teachmg post to -

which no other person holds a lien.

{e) 'Salary' means Basic Pay, House Rent Allowance and Dearness Allowance and other

allowances, if any, wherever applicable or consolidated pay without any allowances

payable to an employee. Every person who is appointed for the first time to a post in

VPPCOE&VA shall be entitled to the minimum pay attached to the pay band of the post

concerned. The Director General shall, however, have power to make appointments with




similar capacity elsewhere for a sufficiently long period or has acquired special

quahﬁcatlons to warrant hxgher startmg pay

S (f) 'Serv1ce ;ncludes thc penod durmg which an employee 13 on duty as well as on leave_ :_ _ _
. duly authorlzed by the Management ‘out does not mclude any penod durmg wl'ech an_ L N

| employee is absent wﬁhout salary Lo ﬁ SR .' '. R . R

3'__"'( ) Competent Authomty means takmg the decxszons in the orgamzanon He/She may be the G

| Chamman/Secretary of the Govermng Boc!y I L T

N :"(h) Dlsmplmary Authonty The Secretary is the d1sc1pl1nary authorlty for all the employees : o

S : _employed 111 the Instltutlons unde1 the: control of the Soc1ety Thc Secretary may normnate o

HEE any olher person/employee to be the dmc:plmary authcraty for a certazn class/category of S

':"_"cmployees The: perscn so ncrmnated shall exermse the powers of the dzsczphnary'-:':: - i
' ."'amhorltymdlscharge ofthe duty . IR AR
(i) Appellate Authonty Where the dlsc1plma1y aathonty is bemg exerclsed by the .
i | I_"Secretary the Management Comlmttee along Wlth the Secretary wﬂl constltute as_ :_l
s Appellate Authomy, In all othcr cases, the Secretary will be the Appellate Authonty N
o G)'.Enqun'y Ofﬁcer Enqmry Officer i 1s the person/commrttee appomted by the dlsmphnary_-- S -

i authonty to enqmre mto the charges Ieveled agamst an employee ofan IﬂSﬁtutIOIL

"'(k) I)uty An employee is saId to be “on duty’ for the purpose of semce bencﬁts ': 'ﬁ: _: i

'-"f":-'_i)_.f_":'_When the employee is dlschargmg the dutles of the post to wluch he 1s appomted-l__: S

o i for is undergomg trammg prescn"bed for the post

. 11) When the employee 1s absent from duty ot authomzed hohdays or perrmt‘ted T
o vacanon or when avaﬂmg leave other than extrauordmary leave sanctxoncd ‘cy the _ '
".'competentauthomy ’ : _' . : . |
| -_ : m) When the employee is attendmg conferences/semmars/summer schools permitted';: - |
: . ‘oy the competent authonty In add1t1on, reglsi:fa'ﬂon fees mcurred by faculty o
3 'members presentmg papers in International Conferences or attendmg W01kshops .
when detailed by the competent authorrty will be reunbursed -
iv) When the employee is attending any work assigned to him by the ccmpetent
authority in the interest of the institution.
v) In case of mvitations received for examination duties or important acadetmic
activities at Autonomous Colleges / Deemed Universities the following guidelines

are to be followed for treating the absence as ON DUTY.
(a) Only one faculty member per day fror any department can be deputed.




) (b) The duty must be shared by rotation against senior faculty members.
s (c) If th1s condmon is not ﬁ]lﬁﬁed the fhcuity member hés: to avaﬂ CL to~
' SRR perform the dut;es he was mvxted by the Awtonomous / Deemed '

Unrversms

o - '(l) Leave Means leave granted by the appropnate authonty to an employee to whxch he 1s - '

g éf:':':.(m) YEAR Means Calendar Year/F mancml Year/Acadexmc Year as the case may be

o _:(n) Age ‘of reurement The age of retxrement for employees mt‘ne Semce of VPPCOE & VA

s 111 accordance W1th the norms set forth by Mumbal Umvers1ty







1. CONDUCT RULES:
"Every employee shal[ adhere to the RLﬂes/Regtﬂauons/Responsibmnes at, all tlmes 'Ihe nﬁes

' '_ k 'regtﬂatmns & responsimhhes are on}y mdmatxve and not exhaustwe Non— adherence or_. -
non—comphaﬁce to the rules regulations & responsfbﬁrhes wﬁl be treazed as derehc‘aon of dut1es and | _
S __'_-.._'su1tab1e dxscmlmary acﬁon wﬂE be mmated agamst such enmloyees/iéculty members and shall be-._]’:‘
[ habIe to ptmlshment such as ﬁne demonon, suspension ot even dlsmlssal ﬁom semce w1thout any' o

BERR compensatlon or nonce M e

a Every member of the staff shall agree to ab1de by all the condmons herem stated and i L RS
o _aIso such condmons as may be stxpulated from tune to hme by ‘che corxpetent','::”f.".-" S

E f authonty

. k b 'Every emp!oyee i expected to adhere o the VPPCOE & VA cuiture and dlsmpime o

and ethlcs of work The cozmmssmn of the foiiowmg acts shall amount to mlsconduct_

N and shalt be hable to pumshment such as’ ﬁne demotzon, suspensmn or even o

R 'dlsmlssal ﬁ‘om semce WIthout any compcnsahon or nonce

T Foﬂowmg acts shall amount to mlsconduct

: '1'3_:-1 Willful. msubordlnauon or dlsobedlence whether or not m combmatlon wzth":_" Sl

o : _"--.--'.'another of any 1awful and redsonabIe order of: a supenor i

'_11 Thefc ﬁaud or dlshonesty m connecnon w1th an employers busmess or property : el

- or the theﬁ of pmperty of another workman/student etc thhln the premlses of the_.'_. :

' .j'-'__."mstltutlon . Sl
Y Taking or gwmg bribes or any 1llegal grauﬁcanon

iv. D;sciosmg to any unauthorlzed pcrson any mfomlaﬁon m re gard to the Instmmon s

: i VPPCOE & VA aﬁ’alrs, whtch may come to the knowledge or posseSSIon ofthe ] '

' employee in t}us work W;thout Management‘s wntten approval. _
Ly Engagmg mpersonai busmess mthm the premlses of the Inshmnon N

Vi Drunkenness motous dlsorderly or mdecent behawor on the prermses of the
Institution. ' |
vil, Comumission of any act subversive of discipline or good behavior on the premises
of the Institution.

- viil. Habitual neglect of work.
ix. Habitual breach of any rules or instructions for the maintenance and running of
any department.
X. Willful damage to any property of the Institution.




xi. Holding private meetings inside the Institution without prior approval of the
_ Management

- _ : .Xll, Smokmg or spzttmg on the premlses of the Institution where itis prohzlnted by the_"-.

' "'_'employer :

; : xm Reﬁlsal to accept al charge sheet order or other comrnemcanon served by a" o

SN competent authoniy of the Institunon

ey jxxv Unauthonzed possess1on of any lethal weapon in the Instﬁutlon

i 2 Every rnember of the staff shall employ hlmselﬁ’herself honestly, eﬁic1ently and ._ _: o

:dmgently under the orders and mstmcnons of the Prmcxpal/ Management y i G
E '.:Dcsngnated authenty or other ofﬁcers under whom he / she sha.ll be placed H_e/she'_' S L

~ shall dzscharge all the duties pertalmng to the office and perform in such 4 matmer. -
which may be required of %nm/her or which are necessary to be done in lus/her_ i

. capacfty as aforesaxd

S - 3. He/She shall not dtscrmnate agamst a student on polrtxcal grounds ot for 1 reasons o

i of race rehgton, caste language or sex or for other reasons of a;rbltrary or personal'___ L

"__”"_nature and shall not mc:lte students / teachers agamst other students or other"_-_' i

= teachers, colleagues or adnnnzstrauon/ governmg body of the college and Umversﬂ:y EART R

.4 All the employees are- expected to conduct themselves ina professsonal and_:" O

co- operatwe mdnner

5 Ohl'igatlon to ymaintain secrecy: Every employee shall tnéii’r’:tai'n the strictest secrecy

- regarding the College s affairs and the affiirs of its conshtuents and shall not dwulge S

" dIreetly or mdlrectIy, any mforz’natlon of confidential nature either to a rnembcr ofthe

publxe or of the Co}leges staff, unless compelled to do s0 by a Judxczal or other _' |

authority or unless instructed to do so by a superior officer in the discharge of his
duties

6. An employee of the College shall strictly abide by any law relating to intoxicating

drink or drug in force in any area in which he may happen to be for the time being

and not to be under the influence of any intoxicating drink or drug during the course




is not affected in any way by the influence of such drink or drug,

: 7 Every member of the staﬁ‘ shail devote his/her Whoie ‘mne to the dutles of the saxd -

) _"prwate tumon or ihe Iike of a rcmwratxve kmd Wlth()ut the Specu'%c umtten'_f; R

e 'pcrmlssmn ofthe Prmmpal/ Management .' i

8 He/She shoukd ot misuse the facllies or Rrumof the college.

e "9.'He/s'he‘shan*naf'wcfarﬁzg;s'maenté onany gouwds. bk

10. Unauthomzed / mlmformed absence for more than 10 days shall be deemed as'__ o

A rmsconduct

- 11 Attend and partlmpate m the meetmgs, act;v;t;es calied/assxgned by the HOD/ S

o .:.'_.__-_-__Prmmpal/ Management

S 12 : :1“.(') take up other dutles and responsfoﬂmcs prescrfoed by the SRR

N PrmclpaVManagement not hmxted to Aoademlc and Evaiuatlon dutles, __i _' f L

13 They am requzred to conform to & follow the ruies & regu[atlons n force and_ o

' brougbt in force from tune to tlmc

14; He/she shall ﬁmsh the evahlanon work of Contmuous mtemal evaluaﬂon (CIE)' '

'and Semester- “End Exammat;ons (SEE) on pnonty wﬁhout causmg any

inconvenience to the evaluation ; process.

15. He/she shall not accept/proceéd to undertake any duties/works outside the
college without prior approval of the authoriies concerned namely

Principal/Managetvent.

16. Whenever a faculty is deputed / permitted to take up an assignment outside the

college, the concerned person shoutd submlt proof of attendance and the same

.'employment and shall not, elther dlrecﬂy or mdrrectly carry on or be..'-' R

concerned/mvolved 1n any trade busmess or canvassmg / pnvate consulnng Work FRRU

10




_should be recorded in the department.

©17. The Management reserves the nght to termmate the semces wathout notlce on '

o breach of d1s<:1phne or conduct at any tame durmg your Servxce n thlS mstmmon RS L

e | '18 The above terms and COI’ldltIOI’lS are subjeet to rewsmn at the discret‘lon of the : -:' e

Management fromnme to tzme SR

'.:19 Grouplsm of any klnd should be absolutely avoxded Staﬂ’ Members found : L

.:_ . mdtﬂgmg m such actmﬁes wﬁibe subject to dlscxpime proceedmgs '. '_ S
20, The staffmerrbers st be purctual ta duiy,
21. He/She shiall w'ear a decent and formal dre_ss; _

22 He/She shall not mdulge in rude or abusrve behawor, verbai attacks Wh;ch are .3_ g -

: ‘of a persona], threatemng, abuszve and zrrelevant nature ot go beyond fa1r and O

i 2 'professmnal conduct

- 23 He/She shaﬂ deSLst from un—authonzed dxstr;button of pmnted rnatenai etc and _ : :. ;

"fals@mg/tampermg any records or documents, LT

24 The staff member sha]l de31st from 8ettmg mvolved m un~authonzed act[wtxes: s .
: lleadmg to ﬁnancxal beneﬁt SR L

25 “Staff Member shall respect the nght and dlgmzy of the student n GXpressmg'_ R

 his/her opinion,

26. He/She shall desist from exhibiting non-ethical behavior that jeopardizes the

moral standards of the Institution;

27. In addition to the service rules, teachers will also follow University Code of
Conduct for University and College Teachers (Q:I—cﬂf H'ﬁ_e; EEFERER]
3tRfssEEi R 6/ Uk, :

11




- 28, An employee who is conﬁrmed n services i hable 10 be suspended or

o - compulsorily retzred of romoved/ dlsrmssed from s Semce orhls semccs are kabie to_'_'--.'_ o

s be termmated on one or more of fhe foﬁowmg grounds

| a) Mmconduct

FRREE stconduot shall mc}ude the follomng

1. Breach of the terms and eondltions of servxees Iald down by fh!S Serwce Rules e

:_'j'-_and Regnlatlons L
o :':__: 2. Volanon of the Code of Conduct

b Moréii toroitude' Any fniébéhaviof .'de.rogat.ofy o the status and .dighity of an :'

employee.,
c) Willful and persxstent neglzgence of duty

d) Permanent phys zcai and mental unhtness

) Incompetence Ground of mcompetence shall not be used aﬁer a staff member'_ T

R has served the college for ﬁve years or moro

- o 29 The faculty shall comply W1th rules regulations and pohmes of Management. 0

__f_ﬁ*orn tlme to tlme

. No employee shali be & member of a pohtlcal party or shall take part i pOhthS Of i L

S ‘oe assocmed Wlth any party or orgamzation whlch takes part 1n pok&cal actmty ﬁort SR

‘shall subscribe or aid or assist in any manger o any pohtlcal movement or acimty

~di No employee shall make any statement pubhsh or communzcate through any medla |

" which afnounts to an’ adverse crmcxsm of any pohey or action of the college or -

 defrimental to the interests of the college. _

e. No employee can engage directly or indirectly in any trade or any private tution or
undertake employment or consultancy outside his official assignment, whether for
any monetary gain or not,

£ Anemployee against whom insolvency proceedings commenced in a Court of Law
shall forthwith report full facts thereof to the college.

g An employee against whom Criminal Proceedings commenced in a Court of Law shall
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immediately inform the competent authority of the college regarding the details thereof.
h. No employee shall, exeept thh pnor perm1ss1on of the cornpetent authoniy, have_

'reoourse to law or to the press for the vmd1cat10n of any oﬂlcml act of the colIege"_ G B

e ; 'whxch has been the su’oject matter of crrtlmsm or attack of a defa.matory natme

1. :.._-.Whenever an employee Wlshes to put foxth any claim or seeks redresszfl1 of any. .:- ISR TN
: g,nevance he/she must forward h}s/her oase in vmtmg through proper channel to the S S

L ”_-Competent authority and shall not forward any such advance COples of hIS/hcr
. :' _'f_apphcanon o any h1gh e authormes ‘dnless the COmli_ "ent authoﬂty has rejected thelf': L LR

: '_':Elg'clalm or refused redressal of the gnevance or has delayed the matf{er beyond a'f._ B

: Zreasonable ﬁme

j.:__- An employee who comrmts any offense or deiellctlon of duty or does an act' DI

: '-"demrnental to the mte1ests of the college is subjected to an enqulry and pumshment:‘: - (RPN

" by the competent authonty However any employee aggmeved W1th the decmon can |

o apply for recons1dorat1on to the Govemmg Body mt’mn 15 days of the rcecxpt of the- o |

_ _' '_orders of the demsmn and the decmon of the Govemmg Body, thereon :s ﬁnal and _ : L

s .:bmdlngonthe employee kR

ok :-;NO employee Shﬂﬂ engage m stnke or mmtements there to or’ smﬂar actmtles such;':'-_ SN Ia

S absence from worlc or neglcct of dutxes or parhc:pato n hunger strike eto I o

5 .:_'-_'Vaolahon of tl’!lS rule wﬂl ammmt to rmsconduct and attraet pumshment

i L::) If a staﬂ:‘ member 1s Iate three t1mes for a penod exceedmg 10 mm each tlme whﬂe | )

e repOﬁmg for duty, _one day casual leave i reekoned

m ;5 Proln’bﬂon of sexual harassment of workmg Women No employee shall mdulge m_ TR

'_ :aey act of sexual harassment of any woman at her Work place

.' n.:' Explanatlon For the purpose of thIs rule, sexual harassme includes suoh_. |

. 'unwelcome sexually determmed behamor Whether dlreotly Oor otherwase, as S

B i;_ '_ Physmal contact and advances
ji- Demarid or request for sexual favors
. Sexually colored rérnarks.

iv.  Showing any pornography; or

v.  Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature.
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2. DISCIPLINARY ACTION:

. PUNISIMENTS | | o
o 1. Alk employees are hable for dlscxplmary acmon for dmobedlence mlsconduct .

_ SRR R and derehctzon/neghgence of duty However such dlsmplmary actlon shall be i o S
'_ "y f"_:':' o S - _.: taken aﬁer estabhshmg the grounds on Whlch the disclphnary action is - o

: : : : TR m;t}ated and aﬂ:cr a ﬁair opporﬂmrty has been prowded to the employee to o
S defendimself SR
i il -_ _As part of the dxscxphnary actton the followmg pums}nnents for good and

: after estabkshmg the fhc‘{s about defehcmon/neghgence of dutles

1. Censure, L
2. Wlthholdmg mcrements/promotlon

3. Recovery from his salary whole or part of any pecumary loss caused .'
. tothe college due to neghgence of duty or breach of orders '
' 4 'Suspensmn '

R P T PRI S Removalfromsemce

EXPLANATION

B 'suﬁiment reasom may be smposed upon the employees of the mstltutlon, :ﬁ BN

e f:(a) The dmcharge of a person appo;nted on probatlon durmg the perlod of probation or'-_-':. G

L Of a person engaged under contract in accordarice with the ferms of contract or ofa

person appomted othcr than under the contract to hold a temporary appomtment :
- does nof amiout o removai or dismissal within the meaning of thJs rule,, KR
'(b) The penaity Sa (b)(w) Ry be imposed in addmon to any other penalty whlch may be S
' nnposed mrespect of neghgence or breach oforders. R _
" (c) The authorzty which may inmpose any of the penalnes prescrzbed in Rule 8A(b) sha§ be
the authority mentioned in Appendix. _
LA__ (d) If the competent authority feels it necessary to constitute an Enquiry Committee as a
part of the procedure for taking disciplinary action, the Enquiry Committee shall
consist of three members, which may include the Principal of the College and two

other members appointed by the Governing Body / Governing Body. No teacher of

the college other than the Principal shall be on the committee.




employee of the college it is necessary to give him a reasonable opportunity to show

cause against the disciplinary action which is proposed to be taken against hinvher, by

' mtﬁnatmg to the employee concemed the grounds on whlch 1t is proposed to 1mpose :

| _ the penalty and by dxrectmg h;m to show cause why it shonld not be unposed The : »

s reasonabie tlme and to state Whether he/she desxres an orai enqmry or only to be: RN

e _.'----thereof
':"'(ﬂ__

The reqmrement of sub rule (e) above shall not apply where the employee concemed S

' has absconded or where it is for other reasons impracticable to comiruinicate with

hlmlher

N employee shall ‘oe requlred to put in a statement in wnhng m hts/her defense wﬂ:hm a e

R _' heard zn person If he/she ciesxres an enquny or 1f the authonty concemed SO d;rects o

(g) All or any of the prowsmns of sub- rule (e} above may in excepuonai eases for speolal.

: Employees may have grievances reai or nnagmary, Whlch 1f not heard and resolved'_" S
- expedstiously, may %ead to frustratlon and cilscontentment affcctmg rnorai anci Instltute s

' :”mterests Hence in order to mamtam harmomous relatlons between the employees /staff o

and suﬂiment reasons be waxved where there isa dlﬁiculty m observmg those '

g requ:rements

gwen/recommended by the lower authonty

3 GRIEVANCES HANDLING PROCEDURE

"Gﬁevance Hancihng Prooedure in the instltutson

" Scope This procedure deals thh

a)  The compiaints that can be covered under 'Gnevance

b) The constitution of Grievance Committee

c) The two-tier system for Grievance Handling, and

d) The method of dealmg with grievances.

Definition of 'Grievance’: 'Grievance’ would mean a complaint affecting an individual
employee in respect of his’her wage, facilities, injustice, leave, transfer, extension,

promotion, seniotity and working conditions being meied out to him/her.

e _ (. ) The pumshment given by a hlgher authonty need not necessar:ly be the same as that o SRR

S anci the Management of the Instltutlon it has been dec1ded to fermulate the foﬁowmgf o

15
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1. GOVERNING BODY
. . 'MAJ'QR' FeNcrloﬁs A&D'REsi’oNSiB'tLITies OF_GOVER'NI'NG' e'o_i)_Y: SRR

.' .Tl:ns is the thhest decmon—makmg body responsibie for the overall management and pohoy o

i ' formulaﬂon of the msntute It mcludes mrrbers from vanous baekgroxmds such as educaﬁonmts o

.."':.-'__'mdustry representatlves and governmeni oﬁiclais The Govermng Body plays an lmportant role In_'_'-"_ Ve

f "_-'settmg the strategic dxrectxon and long-term v1sxon It acts as the cornerstone of govemance, steerzng S

i "-:j the mst:tute towards excellence 1n educatlon, research, and mnovaﬁon, thereby shapmg the ﬁlture of o

gtudents and contmbutmg to the bioader acaderme commumty The body meets t‘che a year an d" i

-_: 'proeeedmgs of the meetmgs should ‘oe mmtamed properiy

: 1 Forrmulate academic aims and objectives of the institution: end gulde the mstztute towaids €he '

S achlevement of the same..

2 Exannne the recormnendanons of Coilege Deveiopmen’i Conmttee and prepa.re a road map for :"

i ot achlewng the goaIs of the mstltutzon

(Y f'_-_3 Momtor academ;c research and other related actxvmes of the coIIege and gmde them i the SRR

correct d1rectton

EH '; ._4 Prepare strateglc pIans for ﬁnanmai, mfrastrucmral and staﬁng areas

i 3 5 Corzszder the recommendamons of the staﬁ” seIeotlon corxmttee and approve the sarm S ﬁ: TR

6 Coesxder the - lmportaet comrmmxcanons pohcy decmons reccwcd from the Umversxty, :_ '

- Govemment All IndIa councxl for Techmcal Educanon Umversxty Gran’{s Comrmssmn etc

- '7 Encoerage and facﬂitate coHege apply fm Accred;taﬁons/Certzﬁcaﬁons if any

o 8 Famhtate and encourage college ﬁa.cuity apply for research pro;ects/proposals

o 9 Momtor the student and feculty development programs and gulde the coIIege appropr;ately SO

- that they achieve the end ob}ectlves SN . S R
10. Facilitate stamng ofnew Under Graduate CUG)/ Post Graduate (PG) program courses, decxdmg _

on discontinuing any existing programs and increase/decrease intake into any Under Graduate UGy

Post Graduate (PG) programs.

11. Consider the recommendations of the Collepe Academic Committee of the college and direct

them for implementation.

12. Examine the budget proposals and accord approval

13. Pass the annual budget of the college.
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14. Facilitate checking the audited income and expenditure accounts and approve the same for the

_ _college annually.

15 Conslder and ﬁ:lorhtate college to resolve Iega]/court casos 1f any o

i ’.2"’4."-‘]Coifséé DéréibiimsﬁfC’o@itﬁtési i

b . Functlons of LMC/CDC

S The CoHege Development Comrmttee Wﬂl be solely responsfble to '_

I Ensure smooth conductron of smdent’s admrssron to drﬁ”erent programs of s‘mdy m the coIIegc

: 2 Make regulatrons for sports e‘x:tra—cun 1cular actmtios and proper mamtenance and ﬁmctronmg of T
e pIaygrounds and hostels. L R S |

3. Recommend to the Governzng Body proposals for institution of new pro grams of study

' 4 Advrse the Govermng Body on suggesirons pertamg to academrc aﬁhrrs made by zt o

- S, Perform such other ﬁmctzons as may bo assrgned by the Govemmg Body or other statutory-:__ )

| :.bod1es of the Unwersrty ' SUESEER ' - S

- 6. Arra"nglng teachmg requrrements for successﬁxl compietron of academrc programs of the collego.i:..-' SR

i " 'and supemsmg the same perrodrcaﬂy

- 7 F acﬂrtatmg Controﬂer of Exammatrons for makmg arrangemcnts for conductmg exarnmaoons, as s ETRtIe
L 'per the norms of VPPCOE & VA ..... s ' : : :

e 8 Recomrnendmg 1he Govermng Body for provrdmg the necessary mfrastrucmral hurnan resources )

_and other requxrements for pro gressmg towards achlevement of the vrsron of the coﬁege

[ 9. Facﬂltatmg supervrsron of the ﬁmctionmg of computmg and IT mﬁastructure central hbrary and S

G other leammg resources of the coIIege '

10. Facrhtatlng promotron of research culture ;nthe coIIege through collaboratron and corroboration '- ORI

o among faculty, encouragrng collaboratron W!th other academic institutes and industry.

I1. Creamg a conducive environment for devclopment of entreprencurship.
12. Ensuring discipline among students.
13. Facilitating and supervising the co-curricular activities of the students,

14. Recommending the Management for encouraging students with awards, stipends, scholarships,

medals and prizes and so on,
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15. Appoirfﬁing committees from amongst the college teaching faculty and experts from outside, in

order to sort out and advise on’ spemﬁc academic issues and consequenﬂy actmg on the

recommendanons of such conmttees aﬁer due eomlderatxon s _ : e
16. Appomtmg a rev1ew comzmttee pcnodICaHy, n order fo rev1ew aIl the coﬂege acaderme actmhes I_
'and subsequently actmg on rts recommendatxons after due cons1derat10n L . |
= 17 Pianmng and executmg the overall academxe growth of the ooﬁege by makmg recommendaﬂons : o

o to the Governmg Body, wherever necessary

Finanee and -

Fig I brganizatienai Chart

Organizational chart provides a clear and hierarchical overview of the various roles, positions, and
relationships within an organization. Organization charts are used to show how different individuals
or departments are organized, who reports to whom, and how communication and authority flow
within the organization. For the smooth conduct of all administrative activities according to

requirements of academic bodies and government rules there are comrittees headed by senior
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faculty to gulde the fimction, Promoting clarity, communication, and eﬁicxency thhm an orgamzatton
'They enhance deczszon—makmg, role deﬁmtlon, and overalt orgamzationai eﬂ'ectlveness, makmg them. -

S an essentiai component of eﬂ“ectrve management and govemance

g . 'Z :-':_Llst of the faculty members who have been delegated powers tor takmg i
o admlmstratlve declswns S e SN :

1 Prmmpai

:_;'\ﬁce-Prmc:]pal

.-'Deans L

._"Head of the Department

_':-Reglstrar _ ERRTE

-~ Controller ofExarmnatlons S
" Ttaining & Placement Offcer - =

e . % 0 _'a : 00 ':101 _'

4 RESPONSIBILITIES OF THE EMPLOYEES

. ::The Governmg body of the msutute IS to dec1de the overaﬁ strategic dzrectxon and educat;onal o

- .character of the college and ensure 1ts overaii We!l bemg and ﬁnanmal solvency The govemmg body I_ : '

i -_'_focuses on determzmng and re\ftemng the miss1on of the college, approwng annual estlmates of'_ RN

i mcome and expend1ture and approvmg quahty strategy for the coltege The }nstitate strongty beheves e

_. that 1t is 111 the development of the skﬁis and attttudes of the employees hes the welﬁtre of the
g msututlon and the somety at 1arge ' ' S o .

4l ']ji:i"ec't'ot'_:-: g
‘& To ensure programms meet industry standards.
o To recrut, evaluate, and sﬁj;)p'ozt ﬁcul'ty.
e To oversee admissions aztd .support student progress.
e To manage facilities and upgrade Infrastructure.
e To allocate funds for programs and take initiatives for Budgeting.

e To ensure compliance with educational standards accreditation.

e To foster partnerships and internships in Industry Coliaboration.
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To promote and find the research activities..

To connect wrth Iocal stakeholders for Commmzty Engagement
| :To set long-term goa]s and lmt;atzves under strategrc Plarmmg
To promote the college to aﬁ:ract stakeholders through marketmg L
, .. .T o momtor and unprove educauonal quahty ande; quahty assurance actrvrtree i

B _:_ To handie emergenmee and conﬂlcts uﬁder Crlsxs Management

_ Prmmpal

-To 1ook aﬁer aIi the admmlstratrve and academlc actrvmes falhng m hne W1th A]l India_:'_:-ii_ .

'Q'Councﬂ Techmcal Educatlon (AICTE) Government of Maharashtra (GOM), Dlrector of : SRR

and D actmtres and mamtam dxsc1phne among students and staﬂ'

. Techmcal Educatron (DTE) and Umversrty of Mumbal (UOM)
: To appomts iacuhy as per the norms laxd down by. AICTE DT E and UOM

: To momtor adm:ssmns observe academrc actwrties gmde Tralmng and piacement ceﬂ for3

:"placement actmtles, create an envzronment for mdusay mstltute mteracnon coordmate R:

.enhancmg the acadermc competence of the Faculty Members O
.. .TO adrrmnster and superv;se : Cumcuiar co- cumcu}ar/exf:ra— cumcu}‘ar actmaes e

: To obsewe Maharashtra _Umversmes Aet and the Stai“utes Ordmances Regulatrons o
Ruies and other orders 1ssued by the Unrversrty of Mumbaz and the orders 1ssued by the
 Central and State Govermnent from tlme to time. )

To supe’mse and conduct Coﬂege and University  examinations, assessmient and
moderation of answer papers and such other work pertaining to the examinations

as assigned.

To assess reports of teachers and maintenance of service books and of other records of the

employees of the college.
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~ 4.3.Vice principal:

e 'To ensure that acadermc programs oﬁ'ered by the mstttutron mamtam hrgh standards of L

i _' quahty and relevance to rneet the needs of students and mdustry demands

G 6_"_:"1‘0 oversee cumculum development and ensore it remains up to date Wlth advancements 111 S

- the ﬁeld and alrgns thh educatronal goals

e _:;'_To play a crucral role in mcmtormg and enhancmg the acadermc performance of both }_:; iy

i'lstudents and faculty members thrs mvolves rmplementmg strategres for contmuous SRt

| Nt nnprovernent SR 3

o . 'To promote faculty development and research actmtres B _ SRR :

' '_ . To mamtalmng a campus envrronment that is safe zncluszve and conducrve to learmng, .E n
- where drvers1ty i celebrated and students feel welcomed and supported | _

. | o | To assist in the plannmg and rnanagement of the college 8 budget is vrtal to ensure ﬁnancral_
- :" _: | stahrhty and resource aIlocatron for vartous educatronal mrtratrves and prograrns RN
- o '_ To play a key role m Iong—terrn strategrc planmng and settmg mst1tutronal goals to gurde the j- 2

e | .'."colleges growthand developrnent : % _' PSR _' '_ T AT '

S o :_. To foster relatrooslnps wrth mdustry partners and alurmn | _ |

| '0'_5: it o represent the coHe ge at various conlrnwnty events and meetrngs

| e _' _To ass1st n handhng emergenmes and crrses that rnay aﬁ"ect the college
- 44 R’eg:istra_r/.l_)eputy Registrar: .

e .To marntarns statf mern’oers Ieave record such as casual leavo medlcal leave carnod Icave,' B o
::._'- 'vacatron, conpensatory oﬁ; duty leave etc _ _' RS SRR
' ® | To handle responsibrhty of the actrv;tres related to mamtenance of the college -
o To take' care of the adrmssron approval procedure and staft" approval procedure and '
comrrn:smcate with wnversdy officials. |
e o take care of students’ scholarships.
® To organize mterviews as per the requirement of the department.
o ‘To regulate the work and conduct of the staff m accordance with the Standard Code
1984 and the Maharashtra Civil Service Rules. It shall be the duty of the Registrar to
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assess and evaluate the performance of Non-Teaching employees and sections and take
N such measures as he deems ﬁt to regulanze and to rmprove the Workmg of the College

0. 'To coordmate the Work m the College amongst the nonmteachmg staﬂ"
"prejudrclal to. the College and/or are not in the mterest of the Instrtutlon/ColIege

o '_College regardmg courses bemg conducted exammatron and admrssron rules and such

' o 3other alhed matters of m}portance

. o The Regxst:rar shall watch over the Work of the College aﬁil}ation, staﬁ“recognmon

i and follow procedures for appomtments He shall also wateh over the Accomts, Audlt '

: '_g'assessment work of Mamtenance and other Grants and keep a check on Accounts of the ST |
- College. ﬁ o e _
o The Reglstrar shall exercise such other powers and perform such other dsnes as are,
| prescrfoed or are reqmred ﬁom txme to txme by the Prmcxpal of the’ College and '_ )

= Management of the Soc1ety

' '415'.' Ass1stant Reglstrar
”'_o_' "I‘o aSSISt zn the management and orgamzatlon of student records mcludmg admlssmns,' )
o enrollment and academle progress ' e '

i ' L4 To support the Reglstrar m msplementmg and enforcmg college pohcres and procedures

e To coordmate and ﬁlcﬂltate regrstratlon proeesses for students each semester _' R '_ e I_ |
o .To assmt in the preparatton and dmtributron of ecadermc transcrrpts dxplomas and_': o
cefeates. o
j_ol" To respond fo0 mqumes ﬁ"om students ﬁlculty, and external pert;es regardmg acaderme_ - |
5 .records and polrcres : _' _ EHE SRR S
) ® o assist in the plannmg and executlon of graduatlon eeremomes and related events o
o To collaborate with other departrnents to énsure aceurate and up-to-date stident records
e To assist in the collection and reporting of data for institutional research and accreditation
purposes.
e To manage and update the college's database systerns related to student records and
registration.
o To participate in training and professional development activities to enhance job knowledge
and skills.
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ke i ’I‘he Reglstrer shall mamtam an enqulry servtce for students staﬂt' and also for vxsztors to the : :.: R




- _ 4.6. Head_ofthelbeparl:mgﬁt; _.

REe _' 0 ' ._.The Aoadermc growth of the Department _ R
o :"5_' .::T-The teachmg, research and extensmn programmes of the Department

, ST e The correspondence relatmg to the admsmstrataon of the Department

ST "department

i . Momtors day to day workload of teachmg and non teaohmg staﬁ

'_ o mdustnes other mstltutes and umversrtres . L
: e S e .Arranges workshops/sermnars/guest lecturers /conferences etc.
| ° Reports prmczpal regardmg requlrement of department such as faculty supportlng staﬂ:" -
lab eqmprnents ‘oooks Joumal and mamtenance i _' [ _
Soe Represents department n meetmg about shortco1rnngs for development of Smooth'_
'ﬁmctlomng ofthe deparl:ment R S B

S :':"_ | i _';'}'_":_"competent Authorrtyfromtlmeto tlme

a ,m

o To develop, admmjster and promote the acadermc programs and acaderrno support '_ '
i '_functlons ofthe college ' |

o To prepare an msetute level acadermc caiendar .
e 'To mamtam aoademlc records as per the requrrements under the rules of the msmmte

o To coordinate and promote acadermic proposals, changes-, reviews, and other acadérmic

matters with the other institutions and groups.

® To develop and coordinate educational policies, planning fimctions and physical facilities

planning and utilization of the college.

® To provide leadership, conduct and implement strategic planning,
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® To coordinate the development of and implementing the college’s Vision and Goals

Statement.
.~ O Dean-Administration

- °. To develop and renovate the campus

To Plan the expansron and drver31ﬁcatron of the mstltutronal actrvrtres-.' P

I‘o plan the developmental proposals as per the requlrements

To Implement and superv1se the mﬁ‘astructure ﬁrom tnne to ”mme

To prepare a strategrc plan for the rnst}tutlon and ﬁxrng prlorxtles of varrous Worl<s;_ EERREAE

To adrmt and enroll students n Vanous streams

' E] Dean- stddé'nf affafrs_‘ (R o

. 'To provrde support for students and plan and nnplement socral programs that enrleh the-_- .

i college expenence

e '."'To provrde socral programs and support for studcn‘{s at eolleges and umversrtres

e 'work drrectly With stodents

R _' o To plan and drrect umversrty actrvmes related to student servrces and college hfe

e To collaborate wrth drfferent departments, stay up to date on relevant student resources and'_f SN

e To supervxse Vanoos campus programs and serve as a 1aasson ‘cetween college and student

' 'orgamzatrons such asa student councs.

o _ o'_ '_To handle drscrphne—related processes and procedures |

e _Mamtarmng a raggmg ﬁfee campus

e Orgar:mng students counsehng and extracurrrcular actrvrtres

(] Dean- Research and Development

o To facilitate and promote the development of strategic direction ofresearch within the
Faculty.

¢ To motivate faculty to write projects,
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e To mamtam and update records of research projects.

e To momtor the eﬁectlve utrhzatron of ﬁmds of extemaﬁy funded pro}ects and related ﬁnanczal _

| -_matters o R ' _ _ |

. o 'To forrnulate pohcy for sponsored research and consultancy projects
5 o To strengthen mdustry mstrtute partnershlp

4 8 ’h‘ammg & P}acement officer

f 3 . .'-.'To facﬂrtate and coordmate trammg programs for stsdents |
o i _.Tc assess trammg needs and develop custo:mzed trammg pIans
T . _.To coHaborate w1th department heads to Identﬁy specﬂic tramsng objectwes
(o 0 To des1g11 tralrsng materlals and resources mcludmg presentations and manua]s
| e T conduct trammg sesssons and workshops, ensur:ng effective knowledge transfer
E - ': To evaIuate trammg eﬂectweness and gather feedback for contmuous improvement
: ‘ ol '. S o o .To stay updated w1th mdustry trends and best practxces mtrammg and development

s S o To manage trammg budgets and aﬂocate resources eﬂic:{entiy

S o ":Tc track and mamtam records of employee trammg and certrﬁcatrons

S ® To halse Wxth external trammg prowders and vendors for specmhzed pro grams

: c_'ﬁ .To ensure staﬂ‘_' are aware ot and comply wrth aIi deadimes for the settmg of assessments andi e

the return of marks Momtonng the work of the staﬁ' suppcrtmg the coiiege s assessment- o
° To ensure that the coHege S extemai exannners receive accurate and tlmely mﬁ>rmat10n and" o

documentation, -

@ To ensure that the Examiners meetings are held in accordance with university guidelines.
@ To address academic matters relating to assessment, initiate liaison with the University’s

Examinations Office.

e To update exammation-related policies.
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o To manage mvigilators, including the training of new invigilators and updating existing ones
N on examsnatlon rules and dutles IS part of the responsfbikty _ S o
e Te ensure accurate and tlmely examma’uon entnes gather mformanon ﬁ'om teachmg staﬂ‘l
o 0 . :Tc oversee exammatmn preparanon, create t:metables seatmg plans conduct bneﬁngs and L
' -Z';':"manageexammationmatena}s L B -
.' 2 o _':'I_To handle exammatlon results access and prepare 1hem for dlstrxbutlon.
o o :-'.'To address requests and admmlster pest—results semoes

e :_' To zssue exammatlon certxﬁcates

L 4.;__6;_'pfofess_'o;; i

To dehver Ingh quahty instruction in engmeermg dlsclphnes

e

To guide and mentcr students in thei academic and career pursmts
EEN o To stay updated w1th the latest advancements in then‘ ﬁeId and contnbute io research
RO TR RIS e To actwely engage in cumculum development and assessrnent processes

e '_"I‘o ta.ke leadershlp rcIes in departmental and :nstitutlcnai ;rntzatives

g . 'To prowde support dnd mentors]np to Jumcr ﬁculty members Bty
sl ' g To uphold professmnal ethlcs and mtegnty it teachmg, research, and mteracﬁons

: G To actwely pamcspate m engmeenng conferences proiessmnai orgamzatzons and

S coﬂaboraﬁve prOJects
L '4.11.- 'Assdcfi_at'e_ _}_"r'efes'scr::".

e To offer mentorshlp and gmdance to students partlmﬂarly in thelr acadermc and career- '
'-pursuits S

e To ‘conduct cutting-edge research and contribute to the academic community through

publications and presentations.

e To actively participate in cwriculum development and assessment processes, ensuring

relevance and quality.

o To assume Jeadership roles within the department and institution, contributing to its growth

and development.
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o To provide valuable support and mentorship to junior faculty members, fostering a

_coﬂaboratlve and growth—onented env;ronment
L _'work settmg an example for coIIeagues and students ahke

: prOJects, ﬁsrthermg both personal and mshtutlonal development SN

412 AssistantProfessor:

A 'Members are cxpected to comply _ _ S ey
. To carry out their dutles dﬂxgentiy and thh dedmaﬁon wl*nch may mclude teachmg, tutonal_ "
sessions, prae’acal work, semmars, and research acmvmes

- ; :o . To conduct asmgned classes in accordance with the estabhshed schedule and keep records S

: B o ' IESEEET of lesson plans and other pertment documents. for the COurses they are respons1b1e for L

_'.knowledge mto acadermc actmﬁes both in the c}assroorn and practleai sessmns

P Unrversxty

8 supemsmn, mwgﬂat;on, and evaluatlon

B -~ B __'To mamtam the lnghest standards of professmnal ethlcs and mtegnty m aIl aspects of thelr SR

e -'_To engage aotlvely m engmeemng conferences proﬁssmnal orgamzations, and coﬁaborative: : o

SR o .' To mamtam adherence to the prevaﬂlng rules and regtdatlons of the Instltunon aii FaCLiity_" o

e g To: dctively engage m professmnal development oppoﬁumﬁes and mtegrate acquzred’f} o

__ e - To: coﬂaborate and a1d m ﬁﬂﬁllmg thc educational responsxbmnes of the coﬂege and the-'.il_._'_ E -

o To assxst m tbe adrmmstratton of Umversmy and college exammatrons, encompassmg_"- i

e "Io partlclpate in extenmon, co- cummﬂar, and extracumcular acnwtles whlch may mvoive'" S

" commumty service:
' 4.13. Medical Officer;

o To proﬁde medical care to students, faculty, and staff.

o To offer first aid and immediate care for minor injuries.

e To promote health and wellness through awareness campaigns.
e To mamtain immunization and vaccination records.

e To keep and update medical records with confidentiality.

e To offer initial counseling and support for mentg;lleahh
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e To respond to medical émetrgencies on campus.
e To oonduot health educatron programs and workshops
o _ o _'_To ensure oomphance thh health and safety regrﬂatrons

Ce To conanumcate health and safety pohcres
414 Natoml .Serriéé’s¢h¢hié’<as$>‘oracéﬁ. Lo
_.__'.f.o'_'; 'To plan and coordmate varrous commumty servrce actrvraes in consultatron wrth NSS

i volunteers and stakeholders

. : To' recrmt and tram NSS Vqunteers by conductmg onentatlons and recruitment drlves

e '_.To mamtam metrculous records of NSS actxvrtles attendance and accomphshments of":'{' g
: volunteers B s _' : S i .. o
o To offer gmdance and mentorshlp to NSS vohmteers in ot gamzmg and executmg commumty .
oy e RS servroe actmtres '

- o To oversee NSS camps ensurmg they run smoo‘rhiy and effectxvely

o .-"and pm}ects

e _'_'NSS can contribute effectrvely

R onvrronrnent eto

o '0_: To encourage volunteers to actsvely partic;pate rn dscussrons and acuvrtres related io socral_'_;

= arrd commursty 1ssues
415, Chief Finance Officer:

o To oversee and manage the college's financial strategyg enstring alignment  with
orgarrizatiorial'goais and "ob;'ecﬁves.

o To develop and implement financial policies and procedures, ensuring compliance with
regulatory standards and industry best practices.

e To handle budgeting, including allocation of resources and monitoring of expenditures, while

considering long-term financial sustamnability.

29

| ' .To mobﬂrze resources through ﬁmdrarsmg events or seeklng donatrons to fund NSS acﬁvrtles i S
S ‘ To harse wﬂ:h local leaders NGOS and commumty orgamzatrons o 1dentlﬁ/ areas where _. B

:"To orgarnze awareness campargns on varlous socmi 1ssues like health, hygrene eduoatron, L




g e To erigage in ﬁnancialpla'nning, forecasting, and analysis to support decision-making and
: ac}neve ﬁnancml targcts '

o - To ha15e w;th cxtcrnal audﬁors, regulatory authonues and ﬂnancml msutuuons to cnsure. _: B
o accurate and tlmcly reportmg and comphancc : : |

S eﬁic1ency and growth

e _4{;’6.;';;;:@@;&__@sfﬁ_‘égu{: o

e '.'To eﬂimenﬂy manage thc ﬁnanCIal aﬁ"alrs of thc coHegc onc must

L e 'To rccord adrmssmn fccs and letlon fees accuratcly

e e T dls‘cursc salancs to the colleges employees :

o | . o;. To mamtam a comprchcnswc record of all financial transacuous conccrmng rcpalr _'
S mamtenancc ‘and purchases T L |
o 0 .To compxlc an armual account rcport and ensure 1t undergoes a thorough audlt

_ ' __ :9' To takc charge of ﬁhng arsnuai retums as required ' i

' °T0 have thc authorityfor ﬁnahang fces B

o o To asscss and optxmmc thc ﬁnanczal st:ructurc and capztal allocaﬂcn of the coilege promotmg'-'_:' : e |

o _':{o'_; To dlhgently kccp track of Prowdent ﬁmd and Gratwty records aud address any rcIatcd.'_" i

S D RN N Issues

' 'and othcr transacuons

B ' | 'Tc ensure t;mely and accurate dlsbursement of sa!aucs tc all collcge cmplcyees :

_;,_-__ : To oversee and managc the coHege s ﬁuancml records mcIudmg admlssmu fccs, imtlon fecs EAETRE

e To mamtam mcnculous records of all ﬁnanmai transactlons 1c}atcd to rcpair mamtcnance o

: and procurcmcnt _ _
e To prepare and present a comprehenswc annual account repor& for audmng
e To be responsble for the accurate and tImcIy filing of annual returns.
e To have authority in finalizing fee structures.
e To diligently maintain records of Provident fimd and Gratuity, and handle related issues
effectively.
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e To analyze financial data, identify trends, and provide insights to support informed

. decision-making within the college.

U448 Accountant:

ot ..:_:_Q.'..; . To record and irack day~to day ﬁnancml transactxons;_ »

o ° .-:-_To Venfy and reconcﬂe mvorces and rece;pts
o L 'To handle petty cash and prepare expense reports

L : ‘ "To aSSJSt n the preparanon of ﬁnancral statements and reports SR

o ,__'31'_ To manage accounts payabie and recervable _
. : B o " o _To mamtam aecurate and orgamzed financial records .
o & Toassist w:th budget preparaﬂon and momtor eXpeﬂSGS
- ¢ To pr (mde Support durmg audrts and ﬁnanc1al revrews _
e To s ensure comphance with accountmg pmczples and regrﬂat;ons.- -

L e To coiiaborate W}th other departments on ﬁnanczal matters Rt

s books Journa]s and d1g1tal resources

= ' To oversee ‘the catalogmg, cIasszﬁcatlon, and mdexmg Of iibrary materra]s for easyj .
: . _ .. .-.acccssiblhty R . : e | o

.v.: o E o . To - prowde gmdance and supper& to students and faculty in utrhzmg thﬂ hbrary resoureeS- ..
F R BN eﬁectwely for thelr acadernic and research needs ' |

° To orgamze and conduct trammg sessions on hbrary rosources research skﬂls and_'_'

mformatlon hteracy

® To stay updated with advancements in library management systers and technologies to
enhance the efficiency of library operations.

e To coliaborate with faculty in selecting and acquiring relevant materials that align with the
engineering curriculum.

e To ensure the library environment is conducive for study and research, and to implement

policies for the appropriate use of library facilities.
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0 To curate and manage the h“orarys coﬂectlon of engmeenng—re?ated rnaterfals mch;dmg_: ' .-[ i




o To monitor and manage the Gbrary budget, inclading the allocation of finds for new
. 'acqlusxtxcns, subscnpﬁons and mamtenance . _
. o Tc 11alse thh pubhshers, vendors and other mstzmtxons fcr acqulnng and cxchangmg s
R resources as well as negotlatmg subscr:ption agreements : _ : -
" o To assess and analyze usage data and fcedback to makc m’formed de01s1ons about the.'_"'
, . -:': : ' '-;-hbrarys ccllectxon and serwces ' '

'.-:matcnals _ A S R R R R :

e To prov1de gmdance to ”students and faculty members in utllmmg hbrary resources for the:r |
acadermc and research endeavors PR B ' o
v ) :'_o__ '.To aId in conductmg tra;mng sess1ons on hbrary resources, research methodoicgies, and o -

o _mformatlon hteracy

_'f'_technologxes to enhance operaﬁonal efﬁmency _ SRR SO
e To coﬂaborate w1th the Lbrarlan and faculty in the selectlon and acqmsmon ofpertment_- S

R matena]s ahgned wsh the engmeermg cumculmn

'pchmes for Its appropnate use o : . R

; o To ass1st m momtcrmg and rnanagmg the lforary budget mcludmg ailccatmg ﬁmds tor new.'_'
acqmsmcns subscnptlcns and mamtenance - _ R
e To ass:st in halslng wzth pub!:shers vendors and oiher znst:tunons fcr resource acqulsltlon:_-' a

'and exchange as wel! as m negotlatmg subscnpnon agreernents
4.21. Supe rintendent:

e To lead and manage a team of staff members, providing guidance and support in their roles.

e To develop and implement policies and procedures to ensure smooth finctioning of the

college.
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o] To support catalogng, class1ﬁcat;on, and mdexmg eﬁ"orts to ensure easy access to library'f- AR

it et Tc stay updated w1th the Iatest advancements in hbrary management systems and RSN

L ° _To help rnamta;n a conducrve study and research envmonment wﬁhm the hbraIY, and enforce" '_:.:_3 B




e To collaborate with faculty and administrators to align academic and- administrative
fimceons _ _ : : :
e To manegc the ’oudget and allocate resoarces f01 vanous dcpartmcnts and lmtlatwes

o o | To ha:se mth external stakeho lders, mchldmg mdustry partners and govemment agenmes

7 '_'j;'_:' _o".":'To ensure comphance wﬂh relevant reguIatIons and standards in all aspects of college'i

o saft

S : assocntlons or commsttees

. o : 'To contmuously momf:or and cvaluate the performance and eﬁ'ectiveness of va"mous college_' |

l:’f [ o _- ﬁmc‘uons and rnake necessary 1mprovements
¢ _
422 System Admin:

0 To manage and malntam the colleges computer systems seri(efs,--"al:l_d_':.ll"_l'e'tworlc-

SN ° i_”'To ensure the securrty and mtegnty of all d1g1tal assets, mcludmg sensrtrve mfonnatlon and = o

[ academsc resources

N soﬁware related 1ssues

{ . L a .To oversee the mstallatlon, conﬁguratlon, and mamtenance of Soffware apphcatlons used for - ..
L eclucatlonal and admamstratwe purposes - e _ » S
) : To Implement and enforce IT pol;caes and procedwes to safeguard agamst cyber threats and 3 N
S ensure complxance Wlth regolatory standards B . L '_ :
~ e To monitor network perfomlance and troublcshoot conraectmty 1ssues to - ensure . |
uninterrupted access to online resources.
e To conduct regular backups of critical data and implement disaster recovery plans to
prevent data loss.
e To stay updated with emerging technologies and recommend upgrades or improvements to
enhance the efficiency of IT systems.
o To collaborate with other departments to integrate technology into teaching and learning

processes effectively.

33

R . To foster a posmve and productwe work and learnmg envrronment for students faculty, and_: . S

""'.'_-"63_.-"1"0 represent the college 1n extemal fomms and partlclpate m relevant Professmnal'.r:'

OTo prowde techmcal support to faculty stafﬁ and students for hardware and':'- .




o To assist in the 'plarming and execttion of IT-related projects and initiatives aligned with the
~ college's goals and objectives.

C asmonmes
o :_ o '-._"l"o manage the Prmolpal's schedule mcludmg atrangmg meetmgs, appomtments and events

'_(p'__f_':'_To screen and manage mcommg communlcatxons, x_ncludmg emalls phone cat}s and Ietters

L o To prepare and orgamze documents reports and presentanons for the Prmcrpal

L o To coordmate o‘avei arrangements and accommodanons for the PrmctpaL

L 'responsﬁ)lhtles i R _ . :
: c -'To act as a 1tarson be‘eween the Prmmpal and otber members of the college commumty _
o To hancile conﬁdentlal mformatton and sensmve matters with dtscretlon and professzona!tsm o
: o 'To facrhtate eﬁ'eotlve comrrmmcatwn between the Prmmpai and extemai stakeholders |
| _ 0 To assrst in the planmng and executton of speolal projects ot events mvotvmg the Prlnc:lpaL

O To perform any addlttonal tasks or responsi‘olhtles as drrected by the Pnnczpai

A Mmtofr/Sprv .

" :'.'."_".._eqmpment and gfounds ;2 SR

° 'To deveiop and moplement a preventrve mamtenance program to ensure the longev1ty and'” : |
O TR "etﬁmencyofcoﬂege assets S _ SR _' -
o e 'To coordmate and supemse mamtenance staff prowdmg gmdanoe and support in thezr. R
'. ropas - L . . L L ’

e To' conduct regular mspeottons to 1dent1ﬁ,r mamtenance needs and pnont}ze repazrs
‘o To liaise with external contractors arid vendors for spemahzed maintenance tasks.
e To e'ns'u{re'compiianee with safety and regulatory standards in all maintenance activities.
e To manage the budget for maintenance expenses, allocating fands for repairs, upgrades, and
replacements. '
e To maintain accurate records of mamfenance activities, including work orders and

schedules.
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ey ¢To ass;st m mamtannng records and ﬁles related to t‘ne Prmczpai‘s actwmes andj_.'-:'-__:_";'-' L

- oTo oversee and manage the mamtenance of all coliege ﬁtoﬂttles mch;dmg buﬂdmgs,f-'. :



e To respond promptly to maintenance requests and emergencies to ensure a safe and

ﬁmctlonal enwonment

e To collaborate Wlth other depa;rtmenrs to support thelr specrﬁc mamtenance needs

o _Storeroom

. and record keepmg

' o To momtor stock 1evels and reorder suppires as needed to rnarntam adequate mventory"'_ :
'. Ievels - : _ . : . . |

° To coordmate w1th various departmerrts to understand therr matenal requrrements and __

ensire trmely dehvery L | o _

B ;e " To conduct regular mspectrorzs to check for qualrty condrtron, and exprratzon datcs of stored:_ i

-._'1terns ' '

o Ioss of materlals

o . _' To lzarse wrth vendors and supphers for trmer dehvery and resolutron of any drscrepancres rn". _

I orders

T management revrew _ _ . .
o '0:1_3_'To rmplement cost-sawng measures and mventory control practlces to optmze resource
o utrhzanon | . o

O S L _6 To ensure comphance w1th all reievant pohCIes, procedures and regulatrons re?ateci to store”'

management

4.26. Administrative Officer:

e To oversee and manage administrative finctions and operations within the college.
e To coordinate and supervise administrative staff, providing guidance and support in their

roles.
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L c’{ To manage and mamram an accurate mverrtory of ali materlals and supphes m the college s'_ e

e 3_'.To oversee the receiv;ng, storlng, and lssumg of materrals ensurmg proper docwnenta’cron RO

3: ‘To unplement and enforce proper srorage and handhng procedures to prevent damage or . R

: oTo prepare and rnamtam reporf:s on: stock Eevels consumprron and order status for-



s To develcp and nnplernent pohcres and procedures to enstire eﬁcrent and ccrnpixant coilege
‘operations. - _ o . L
o .- . Tc halse w1th facuitx staff and extcmal stakehc!ders tc facﬁrtate seamlcss cornrnumcatlcn o
" andccllabcratrcn ' ' '_ _' _' B & |

- e 5 .'Tc manage lo g;stlcal arrangements fcr events meetmgs and cther colle ge actmnes

0 Tc mamtam records and docmnentatron relatcd to adrmmstratlvc processes and actrv1t1es

4 27 Techmcal head Oflaboratones, SR

: o :To coordmate and Supemsc laboratcry starﬁ provxdmg guIdance and support in therr roies ;" o S

o o To: manage and procure necessary equ:prnent chermca}s and matenais for laboratory;""' REEN

expenments and practrcal sessmns

: :.'_.:'u'f __"I‘o enfcrce comphance wrth safety reguiatlons ensermg proper handlmg and dlspcsal of_"__ AR

' _ hazardcus matenals : . : . S _
¢ To liaise Wlth faculty to suppcrt thc plannmg and executlcn of expenments and _
b ':demonstratlons FRE S S L . B
i : c To corrduct regu?ar rrspectlons cf labcratcry facﬂltles and eqmpmcnt rdenhiymg : o :

Sy rnamtenance and repa;r needs

i i "9_':'-_"Tc assmt m the develcpment and nnprovement of Iabcratcry manuals and mstructronal”'. RN

RER materlals

S ._';':."_p'f_’Tc manage the budgct allocated for Eaboratory expenses, aiiocatrng ﬁmds for equmcnti._.."___:.':"'

ROt mamtenance repalrs and upgrades

o e To stay updated w1th advancements in lab oratcry technciogy and reccmmcnd urxprovcments .' _
._"__'_toenhanceeﬁcmncy - N T _ o
| ‘@ :' Tc enforce complsancc thh all relevant pchcres proccdures and rcgulatlcns re!ated to 0

iabcratory cperatrons w1th1n the college

4.28. Senior Technical Assistant:

e To supervise and guide technical staff in their day-to-day activities, ensuring efficiency and

adherence to standards.

e To assist in the planning, execution, and coordination of experiments, demonstrations, and

practical sessions.
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‘s To oversee the maintenance and troubleshootmg of eqtupment machinezy, and technology
:usedtnlabs and workshops _ _ SRS TONT .. R S o
PR .o' _:"To manage the procurement mventory, and proper storage of techmcal supphes and. o
=5 a _-:;’I‘o collaborate wrth faculty in the development and mprovement of lab manuals and;'_- v

e 'lnstmctlonal materxals

S e '.-.:To ensure stnct adherence to safety z‘egulatxons and ptotocols n all techmcal actmnes

i -"f{l._-_:f'To stay updatcd'

_Wlth advancements m technology and recommend upgrades or

¥ ;mprovements to equment and systems

o To ass:st in the plannsng and executzon of techmcal prolects and Imttatwes ahgned thh the:_*;. Bt

;_:;;': S -'-'-"'conege 6 ducamml goa]s | | | e
: ' e . To prowde techmcal gmdance and trammg to students mvolved in pro;ects and competttlons o
a2 'ifé_c_'hhieélf'A‘é_’si_sf_ﬁ_‘_rii_‘:_- R S B

il o :To provtde technlcal suppoxt and assntance to faoulty, students and staﬁ’ m vamousf'__._:-_:': '_ L

e engmeermg—related actMtIes

- :-.f--_ '_To mamtam and troubleshoot equlpment machlnery, and technolog,y used 1n labs and_ L o

FE Workshops

H 0 To assast mthe setup and conduct of expernnents, demonstrattons, and practlcal sesszons o

e .T:o oversee the procurement mventory management and proper storage of techmcal"-_'.. '.
.'-supphesandmatenals SNy '. S : SRR .

e __:To ensure comphanee wrth safety regulanons and protocols i all techmcal aetmtles '

i[‘".‘:' o PR 0 'To collaborate with faculty in the- development and nrpxovement of lab rnanuals dnd .

A "'_'3'__mstrncnonalmatenals : P NS Ry :

e To stay updated Wlth advancements in technology and recontrnend npgrades or

o improvements to eqmpment and systems, '

e To assist in the planning and execution of technical projects and initiatives aligned with the

college's educational goals.
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4.30. Workshop Superintendent:

To coordmate and supemse workshop staﬂ" prowdtng gutdance and support m thetr reles

' To ensure. the avaﬂablhty and mazntenance of necessary tools equlpment and matenals for ;::_'-. :
: -_':j:_-'_workshop actmttes e B EPREERIAT '_ R $h i
- To deveiop and 1mplement safe’fy protocoIs and pmcedures to prevent accrdents and ensure'- :

:'__compitance mthregulattons Hiiil ﬁ e : R '_ o L DRI
';_:';_Te hatse thh ﬁtculty and students to support pracncal tralnmg and pro;ect work conducted:._.?'f:_'::_'-. S

' in the workshop

:":'Te conduct regular mspecttens of workshop ﬁtcﬁtttes and equtpment tdentxfymg mamtenance SRR

and repazr needs

To asssst in the planntng and execution of workshops tratmng prograrns, and precttcal-'_-"- |

SCSSIOI’&S

To rnanage the budget for workshop expenses aﬁocanng ﬁznds for equtprnent mamtenance '_

: repatrs and upgrades I N _ - s _
- To stay updated with advancements n Workshop technology and recommend nnprovements o o
o enhanee eﬁictency | | |

.':-_'.TO enforce comphance thh relevant pohcres ptocedures, and regulat;c)ns I‘elated to:i--._

L Workshop operattons

C4an

HeadC[el‘k .

_'To oversee the adrmnzstratnfe tasks and ﬁtncttons ef the college ofﬁce ensurlng srneoth_'_'

opesattons

To manage and supemse ciencal stafr; provxdlng gutdance and support in thetr roIes

To mamtam dccurate records of student enronent attendance and academte progress
To coordinate and assist in the organlzatlon of examinations, mchldmg scheduhng and

distribution of exam materials.

To handle the filing and organization of official documents and records in a systermatic

manner.
To liaise with other departments to ensure accurate and timely dissemination of information,

To assist in the preparation and distribution of official correspondence, including letters,

notices, and reports,

38




o To manage office supplies, equiprent, and resources, ensuring their availability and proper

- usage.’
o amSeorCerks
: { i [ ) . To provxde gmdance and support to c}.encai staﬁ helpmg them fulﬁll therr roles eﬁ’ectlveiy

o :: metlculous attentlon to detaxi

AR and ensurmg a secure testmg envzromnent

B conﬁdentlalrty

® 'To liaise: Wzth various. departments to facilitate: clear and timeiy commun:catlon and.

mformauon ﬂow

R _'_notlces and reports o _ _ .
_. | REERIE -._5 To oversee and mar:age ofﬁce supphes, equxpment and resources mamtammg thexr_'
g avax!abﬂrtyand ﬁmcnonahty | B T LR R

e To assust in admmstratwe tasks ensurmg smooth and orgamzed oﬂ"lce operanons

e, To manage student records mciudmg enrollment attendance and acadermc progress, Wlﬂ'l._. e
e To asslst in the coordmauon of exarmnat;ons mc}udmg scheduhng, dxstributlon of matenals S

B -_;e-:'- To mamtam and orgamze oﬁicml docwnents and records ensm'mg accessxbﬂlty and'ﬁ'-"'

°: To conmbute to the preparatlon and dlstn"bunon of ofﬁcml correspondence such as Ietters, o

(o S ¥ ‘. To handle tasks related to student records mctudmg enroIIment attendance, and aeadermc. R

e To support the coordmation of exarmna‘mons, mciudmg schedu]mg, dzstr:butlon of matenals " U

and mamtalnmga secure testmg enwomnent EE _
e 'To ﬁle and orgamze oﬁiclai documents and records ensurmg their accessfolhty and
conﬁdentxahty '
o To assist in the preparation and distribution of official correspondence, such as letters,
notices, and reports.
& To manage office supplies and resources, ensuring their availability and proper usage.
o To facilitate communication between various departments, ensuring effective information

flow.
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o actmﬂes

- 4.34.‘_;’eo'_n-_.'__ 3

"To ensure’ the cIeanlmess and tldmess of the oollege prermses meludlng oﬁices, classrooms
_'.'andcorrmonareas ol i o R S
To asmst m the d1stributzon and collectmn of documents ﬂles and other nmtenals wﬂnn the 8 : 5 S
-':'_.coilege : L L i o
'-._.:._.To handle ‘oasze clemcal tasks such as photocopymg, ﬁlmg, and mamtanung oﬁlce supphes

.'_E'To assst m the setup and arrangement of ﬁmnture and equment for meetmgs, events and-:{_-'f_._'--_-" S

_'j-;'To Tun errands as darected by eoiiege staﬁ‘, Whlch may mclude tasks hlce pmchasmg supphes. :_ BRI

o or dehvermg messages

To mamtam the exterior areas of the college meludmg gardenmg anid minot mamtenanee B

. tasks

] To support the general sceur;ty and safety ofthe college by reportmg any susp1c10us actmty_' i
- or hazards ' L '

: To assst in the handlmg and dlstrﬂ)unon of maﬂ and paekages wrchm the eollege i

_"'To perform any other tasks or responsﬂoﬂﬁnes as dxreoted by college adrrnrmtration or::'_. Sl

- '_ superv1sory staff

4 35 Electucal Supervxsor

To eoordmate and superwse clectneal mamtenance and repair aetmties ensunng L

compliance w1th safety standards

To. conduet regulm mspections of eleetncal systems and equment to 1dent1fy and recﬁiy

B potentlal hazards or malﬁmetlons

_:To collaborate WIth other departments fo support their specxﬁc elecmcal needs and-_; '

initiatives. _ _ _ _ _

To assist in the planning and execution of electrical projects, including wiring, lighting, and
power distribution.

To liaise with external contractors and service providers for specialized electrical services.
To enforce compliance with electrical codes, regulations, and safety standards in all work

performed.
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o To oversee the procurement of electrical supplies, ensuring availability and proper inventory

management

e To p}:owde techmeal gutdanoe and tremmg to staff and students mvolved in eIectncat s

: prOJects

_ _.._.:__:.'coﬁege comnmmy S . S | |
_ ® .j'TO stmctly adhere to all relevant poh(:les procedures and regulatxons re!ated to elecmca} L
: :-::"f_work mthxnthe coﬂege ;.3 eI ROERRAT i : _

'- [ 5 ' _.: ' o .".'To mstalL mamtan and reparr eiectrlcal systems and equment thhzn the co]lege premlses : _. |
A o To conduct routine inspections of electriesl systerms to identify and reot1fy potentlal hazards_ S
L . or malﬁmotlons : _ _ |
o :'_'0' - To troubleshoot and dlagnose olectrlcal 1ssues prowdmg tlmely and eft‘ectrve sotutlons -
: e :_'_To coﬂaborate W1th ot‘ner depaxtmcnts to support thelr specn‘ic elocmcai needs and' - _5

i power dlstrﬁ)utten

S management

o e To provxde techmcal gu;dance and trammg to staff and students mvolved m electncali'f ;'.

o prcuects _ _ _ S
[ o K "';U. 'To parﬁoxpate n professmnal development opportumtles and workshops to enhance- S
\ techmcal skills and knowledge S e '_ e '_ S
_ o _. G To respond prornptty to electncal ernergenmes and take appropnate actlon to safeguard the .
o _. . coiiegecommumty
4.37. Attendant:

® To ensure the cleanliness and orderfiness of designated areas, inchiding offices,
classrooms, and common spaces.

® To assist in the setup and arrangement of furmture and equipment for meetings, events,
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e To respond prompt}y to electncai emergencues and take appropmate aetlon to safeguard thef i B

e ° To asset n the p!annmg and execunon of eleemcal prOJects Includlng ng, hght;ng, and._” SRl

e -_._-ﬁTo oversee the procurement of electrxcat supphes ensurmg avaﬂabﬂlty end proper mventory:-. i,




and activities.

s To prowde support m bas1e clencal tasks such as phoioeopymg, ﬁhng, and mamtammg -
U office supphies. . .
e To run errands as dlrected by coliege staff Wh1eh may melude tasks Iﬂce purehasmg B

- 'supphes or dehvenng messages

- tasks

_::'I_'_-:;:_":_To conmbute to the overal[ safety and securrty of the coﬂege envrronment by reportmg
R ':; | i anyunusuaimcaldents or hazards o '_ HEAR '_ : _' i f_ o
S5 ) 0 ._'To perform any other tasks or responsﬂmhtles as dlrected by college adrmnzstratlon or_ o
_."supemsorystaff o ' R L

e To asmst in the handimg and dlstribunon of mail and packages wrthm the collcge

4 38 Fore man

SR '_-consti*uct1onpr03eets

et "_."'1-3’{‘0 ensure that ali prOJeets are compieted Withm speczﬁed tlmehnes and meet quahty_ﬁ_'i L
(0 :-'_-'_'.'.'-:'_'S’faﬂdards o S S | L

e - To mamtam the extenor areas of the eollege, meludmg gardenmg and minor mamtenanoe-._:_ SRR

g e '-To stnctly adhere to ail relevant pohmes procedures and regulahons govermng the role':; R

u To supemse and lead 2 team of skﬂled emd unskzﬁed workers in va.nous mamtenanee and: o Y

e To aHocate tasks and responsﬂaﬂmes to Teatti members takmg mto consmieratxon ther

"mdmdual strengths and expertlse : _ - . .
S e To conduct regular mspec’aons of work s1tes ensurmg comphanee thh safety regtﬂatlonS'_--. "

: and proper use of eqmpment

';o : To enforce eomphance w1th ali relevant pohmes procedures and regulatxons govemmg S

B COHStFUCtLOU and mamtenanee work o
O e To monifor and report progress on projects to college administration or supervisory staff,

® To ensure that all tools, equipment, and materials are properly maintained and stored.

4.39. Fitting Instructor

e To develop and update curricufum and instructional matetials to align with industry standards

and best practices.
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® To conduct practical demonstrations and hands-on exercises to enhance students'
: understandmg and pmﬁmency in ﬁttmg

e .T'o assess students' progress and performance throug‘n regu]ar evaluaﬁons and prowde. |

5 ".fconstructwe feedback '

o _Q;_.':To ensure the safety and proper use of too]s equlpment and matena]s in the ﬁttmg_t-'

e :' "Workshop

BRE expeﬁences for students.

B :"._enhance the learnmg expencnce _ . T _ R
Y S e "o:;; To prowde gmdance and mentorshlp to students mterested mpursw:og careers mﬁthng
© 4.40. Ass'i'sfan't' Tnstructor

® To assast 1n delrvenng mstructlonai sess1ons and prowdmg hands on trammg fo students

: o To support the development and updatmg of cumculum materia]s cnsunng ahgmnent w1th .
" "_Industry standards L ' K : : a

'students comprehensmn of the subject matter

o constmcmve feedback for Irnprovement

F :'_é--_'-'To mamtam a saﬁe and orgamzed ermronment thhm the workshop, overseemg Lhe proper-:-:" S5
Cuse oftoo%s and equzprnent _ _' o il
®. To coﬁaborate Wlth semor mstmctors and departmental co]leagues to facmtate a cohes1ve e

learnmg exp enence

' 4.41. Semi-Skilled Assistant Instructor
@ To assist in delivering instructional sessions and providing hands-on training to students.

¢ To support the development and updating of curriculum materials, ensuring alignment with
mdustry standards.

e To offer guidance and supervision during practical demonstrations and exercises, ensuring

students' comprehension of the subject matter,
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OTo collaborate Wlth other mstmctors and departments to support mtegrated leammgg_-'_' SR

bt ‘To stay Updated Wlth advancements in f;ttmg technoiogy and recommend Improvements to' o o

e " To prowde gmdance and smerwsmn durmg practical demonstratlons and exercxses ensurmg o i o

e T assst m eva‘zuatmg students progress through assessments and 3531gnments offenng_-'ﬁ




To assist I evaluating students' progress through assessments and assignments, -offering

constructive feedback for anrovement

To mamtam a safe and orgamzed envmonment w1thm the workshop, overseemg the proper' o

o _ use of too]s and equment

4 42 Workshop Assxstant

. '-: 6:_'_"5'T0 asmst m the setup and preparat;on of matenals tools and eqmpment for practlcal'g-_}} T ‘

'envu onment

"_sessmns and ex;aerlments _ _ ST SRR : R _
“To prowde support to znstructors and students durmg hands-on aetmtles ensunng a smooth:__" S
.-.-Iearmngexpenence R e et )

“To m mamtam the cleanlmess and orgaruzatlon of the workshop area meludmg toole maclunes
--and workstations _ _

To assst m the safe operaﬁon and handlmg of machmery and eqmpment, prowdmg guldance : ..
-.'_:to Students : _' L ' : :
.j"To conduct basm mamtenance tasks on Workshop tooIs and equ:{pment reportmg any- :
«-malﬁmcﬂons prompﬂy ' S '. Crimlmneen iR
To: momtor and replemsh supphes, ensumg the avaﬂabihty of necessary matena]s forg.f" R
-_:':practzca}sessmns | R RN R e

_':-:__To enforce eomphance wﬁh safety protocols and regulatlons, promohng a secure workmg_- :'-_:' Sl

To assxst i} the mventory management of workshop supphes and materza]s ﬁlcxlﬁa‘{mg' C

[ procurement as needed
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1.

IL
1L

APPOINTMENTS, PROBATION & TERMINATION OF SERVICE:

L Classﬁ’ieatlon of Employees The Orgamzatlon has foi!owmg types of emp!oyees T
o . m. Reguiar Employee Mear;s the quairﬁed person employed in a regular post - R
' and has successﬁﬂly completed the probatron for a perlod of two years and 5 R
S whose regular serv1ce has heen oonﬁmled in wrrtzng EEE U
"I Probatlonary Empioyee Is a person WhO rs provrs1ona11y employed wrth a :'-_j_ _'3 k _. _
. ._f vrew to bemg consrdered for eventual absorptron m the regular semce of the .
' '_ __.:Instltute The perlod of probatron however Wlﬂ be strpulated m the Ietter of Y _' . |
: ':'_}_'_appomtment whrch may be extended et the dtscremon of the Management o e
Further before absorptron of the eoncerned 1t 1s consIdered essentlal that ‘{he Lo
o I_ performance of the probationer IS objectrvely judged and evahtated n s

prescr;bed format by the HOD or Prmotpal, WhO recommends hls/her serwce

0 eonﬁrm/extend probatlon or even for termmatron, 1f found not suitable

3 Staff on Contract AIi the su‘oordmate and secretarlal staff members iab ,
: .aSSIS‘{antS, supportmg techmcai staﬁ' etc fall m thls category, _Whose semce | -
. : 'eondrtrons wxil be as per mutua]ly agreed terms of contxaet whreh they have.._- : _' SR
i " :entered Wxth the Instrm#:e and whose contract may or may not be renewed 2 ;
| :.:.Temporary/Adhoc Appolntees Means employees who are employed for S
'work whlch 1s essentlalty of temporary nature or Who are empioyed In'_ - _
L conneetron Wlth the temporary melease in permanent Work or are ernployed o G |
' :a post of permanent or temporary employee or probatrener ‘who are _' R
o ternporarrly absent due to any reason, rncludmg one permrtted by the Instrtutez o
to go on advanced studres : |
i _"Apprentnces/’l‘ramees Means persons engaged for trammg and who wﬂl be o .
| ~on stapend durmg fhe. perrod However regtﬂarrzatron of therr servrees is purely o |
. at the discretion of the Institute. ' '
The Cheir‘meﬁ/Sec'retary shall be the authority for issuing all ap:pointmer:rt'orders. |
All mitial regular appointments to teaching and non-teaching posts shall ordinarily be made
on probation for a period of two years. Subsequent appointments by promotion shall be

made on probation for a period of one year in the post to which the individual is

promoted.
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IV. The Governing Body upon the recommendations of the Principal for valid and sufficient

reasons may extend ﬂle probat;on pemod of an employee for such a penod as may be

found necessary The employee is deemed to have beon on probatlon untﬁ the order S

(v E ' decIarmg Satefhctory completmn of probatton penod is corrmurucated to h]m, even 1f . e

L : the stated penod of probatlon IS confg)leted

probahon

VL The declaratlon of probatlon does not conter on the employee any specaei I‘Ight of'.'-_' Lo
B ﬁ.:'permanence to conhnue m the post in. thch he/sho has sattsﬁtctorﬁy completed SRR

e, VI Proi)atmn Employces who are appomted fo the posts int the orgamzatlon under the

o control of the Managernent dxrectly on a regular bams shati be reqtured to be on_-_'_ S

.' n L 'appomted to itﬂgher posts shall be fora penod of one year The probatxonary penod
shall stand automatically extended unttl conﬁnnatlon orders or otherwise ré tssued n
wrrtmg by the Management The semces of ani err:ponee on probat1on mey be

' termmeted erther by gmng one month's 110t1ce or one month' salary m heu thereof g )

. '_V:TI.-""'Remgnatzon andTemunatxon' A

_ three months‘ nonce m wntmg or pay three months‘ Salmy m heu thereof S;rrnlarly, i

S the Management sha]l be the competent at thelr dtscretlon to termmate the semces -

nOth@ _ L L o _
b, The Management shall also be competent to termmate the semees of an emponee
i case of abohtlon of post or posts due to closure of - an Instttutlon or reductton in.
the number of sect1ons of a class or dlscontmuance of ¢ a teachmg sub}ect by gtvmg_ '

- .three months' nottce n wntmg or by paymg three months‘ salary in heu thereof
¢, The Management shali also be competent . tcrmmate the semces of an empioyee
who is incapacitated to discharge his/her official duties or for misconduct in
discharge of his/her official duties, by giving three months' notice or paying salary in

heu of notice.

2. SELECTION PROCEDURE AND RULES:

a. The selection process encompasses two distinct types: , cee. )

R probanon for a pemod of two yea:fs aed in case of emp[oyees on promonon/transfer = i

L j;__ a If an empioyee at any tnne aﬁer conﬁrmatton mtends to resxgn, he/she shali gwe B

ot 8 ; e of any employee by gmng three months nohce or three months‘ salary in heu of"_- A

47



1. University Staff Selection

This mvolves the standard process of hiring staff through formai channe]s estabhshed by _

- the unzversﬁy

B .'The consntunon of seleo‘aon comrmttee quahﬁcation and expenence for the postfs L

. !'.:(unaxded) of Professor Assoc:1ate Professor Asszstant Professor and leranan as per

.. _. 'government Resoluuon No[HTaGH ‘2‘{22/5[ 3’7 XX /Eﬂ ﬁT Q |3;H35 QQ/OQ/'\’O‘{Q and 'fhe .
Umversrty n&m@/ﬁﬁmﬁ /aarfi‘r&rm /waoaoaz dated 11/01/2021 ] |

SR : 2 Walkm mtemew

s "'Wallom mtexv;ews are often used when nnmedsate staff“ ng needs arlse S SR

o p 'The qualiﬁcaﬁons reqo.i'red for ﬁﬂiﬁg a poS‘i shall be such' as 'may be d’eterrﬁine&b& .the o

| Governing Body from txme to time taking info cons1derat10n the norms prescrﬂaed by '

Government of Maharashtra and Unwersﬁy/AICTE

: _. o 'q.‘ | The Goverrnng Body shall have the power t0 dec:;de whether a particuiar post wﬂl be S

L ﬁlIed by open advertisement or by an invitation or ffom amongst the mernbers of the

o _' exrstmg staﬁ' in conformlty wrth Umversrcy RuIes and Regulat;ons

Al teachmg staff ﬁom Teachmg Assmant and above and any other post c!ass:ﬁed as’ :_51 i

" _'.teachlng staﬁ‘ shall be ﬁHed up by open competluon The seleetlon Wﬂl be based on the SIS

- : :recommendanons of the Staif Selection Con’mttee duIy eonstltuted as per the norrns of - e

"”_'-.::-.'_-the Aﬁﬂzatmg Unwersrcy per each department The Staif SeIectxon Comrruttee is S

consututed as.

i Secretary/President/Chairman.
ii. P'rineipal{Car'hpus Direcfor__ N
i, Head ofthe Department

v. One/Two expetts

s. The Selection Committees interview the candidates invited for interview and make its
recommendations fo the Governing Body, the names of the selected candidates being
arranged in order of merit. The Selection Committees may recormend more names
than the number of posts for which applications are invited or may reject all the
applicants. However, the appointment orders are issued in the order of merit.

t. Al other teaching staff posts (such as Tedchmg Ass;stants) and non-teaching posts, all
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temporary and adhoc appointments shall be based on the recommendations ofthe Staff

Selcctton committee duly constatuted by Govemmg Body :’Govemmg Body from titme

tot:me o

'_ 3 PAY ALLOWANCES & INCREMENTS

L

- 'pay in certam cases

" AICTE/DTE Norms Scalcs of Pay, as apphcable ﬁ'om t;me to t1me shali bc adaptcd_'.' e L
to posts classﬁicd as teachmg staﬁ‘; non—teactnng staﬂ' sub}ect to approval of the R e
_ f'Govcm}:ng Body However the mstxtute may temporanly appomt staﬂ” on consoizdated 5 o

5 Dearness and House Rent Ajlowances as per Maharashtm State Govcrrment rates A

S 'sha![ be adopted but subject 0 approval of the Govemmg Body

i But leave granted cn Ioss of pay, xf zt is for morc than seven days, shail notbc counted ;':::;'_ .

= as semcc for the purpose of chglbﬂlty of mcrcment If 1eave on loss of pay 1s grantcd _ : '_ o

S perlod not exccedmg one year as a dlsctphnary measure for sufﬁmcnt and vaizd reasons S

i days as he was on lca,vc on loss of pay

" Unless otherWISc statcd m the appcmtment order an ernployce on appomtments shall_:: ST

bc ehgfolc to draw pay at the mlmmum of tirme scaic of pay for the post Howeve1 o

“case of appomtment by promotlon ﬁ“orn 4 lower post, hjs pay it the 1ower post at t:hc

t1me of promotlon shall bc protected in the tame scaIe of pay of the hlghel post

L Leave granted shall be counted as semcc for thc purpose of ehgfoﬂrty fcr mcrement SRR

_ The Govermng Body sha11 have the authonty to wrthhold' an ;ncrement for a certam_ |

and aﬁer the cmployee has bcen afforded a far opportumty to defend Howcver, such : '

"w1thhoidmg of an mcxcmcnt wﬂl not have cumtﬂatrve cffeot

EFFECT OF APPOINTMENT

The appomtment shaii be eﬂ’ectrve ﬁ"om the date of joining only 1f the person concerned
takes over the chargc of the post before noon, In other cases i will be effective fom

the next calendar day even if i is a holiday.
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4. APPRAISAL AWARD POLICY FOR TEACHING STAFF

Sr.:

'No

Marks Achleved out of A’ppraisai beneﬂt/AWard_

: _Less than75 eI -No Increment

i '__75 to 99 | _' '. : Rogular Increment

1.(_)0;0 124 " :Regular Increment+Aﬁowance equalto one addmonal: 1o
LR inerement SR -

Z 125 tol60 Regular Incremeni+ AHowance equalto two addztionai_ o

e '--mcrements

1 Addltlonal Allowance Based on marks ac}neved as por Appraxsal cntena an. - B
' allowance equal 0 One/Two addmonal increments shail be pa1d onIy for one acadermc ;

' year The riext academlc year appralsal award shaﬂ be | given based on tho perfomaance

o of the staff in the noxt year

L 2 Promoted faculty. If a Faculty 1s promoted ﬁom Asssstant Professor to Assocmte_ '

':'_':Professor G’rade or from Ass.omai"e Professor to Proféssor Grade then promoﬁon oo

g _':treated as the hxghest award In such casos no addmonal appra;sai award Wﬂl be glven" :

i "-_'to}nm/hor .

5. APPRAISAL AWARD POLICY FOR NON- TEACHING STAFF

| No

.- Sr.

Marks Achieved onf of 85 | Appraisal benefit/Award - |

Los_s than 50 : RN - No_.ﬁ[nc_rcme'nt-

501069 o Reguiar Increment

70 t0 79 Regular Increment + Allowance equal to one additional
increment.

80-to 85 : Regular Increment + Allowance equal to two additional
increments.

50




Note:

1 Addmonal Allowance Based on marks achievod as per Apprazsal ontena an ~

. ailowance eqaal to One/’I“wo add1t10nal mcrements shall be pald only for one acadermc S

= year The next academlc year appra1sa1 award shaIE be given ’oased on the performance AT

o ofthe staffm the nextyear

S 6.AGE OF'RETIR'EMENT: S

' The age of retxrement ﬁ)r employees in the service of VPPCOE&VA sha!l be 58 years An. L
employee shall retn"e from serwce on the aﬁemoon of the iast day of the month mwhlch he/she attams : _'
"'5-:'_'-_the age of 58 years and as amended from timo to time n reievant rulos on. the Imes of Stato.:

i _.:.._-_::_.__Govemmentemployees e

o wntten not;ce ofat Ieast three months to the I’rmcxpal

ﬁ*om the emp loyee oonoemed

e 2 '_Promoted fauxity If a ﬁlculty IS promoted in hzgher Grade then promotloms treated' St

e '._-_'as the h;ghest award In such cases no’ add;nonai appralsaI award Wlll ’oe given o - R

a) No conﬁnned employee shail ressgn h;s empioyment n VPPCOE&VA mﬁloot givmg a L .

‘o) The Pmncrpal shaII have powers to accept a shorter notice on the condxtion that the pay andf : _
allowances for the penod by quch the notace falis short of three months shall be reoovered U

; c) An employeo on probation may re31gn h;s appomtment durmg the period of probauon by C

payment of compensanon of ono month’s pay and allowances toVPPCOE&VA
i T-mmm AR
(a) P__rinoipal may, by issue of a written notice of not less than three months, terminate the
services of the junior most confirmed employee in the cadre in the event of abolition of the
post m that cadre.
(b) Where it is not possible to give such a notice of three months the pay and allowances of the

employee for the period by which such a notice falls short ofa period of three months shall be
paid to the employee by VPPCOE & VA in lieu of such notice.
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1. VPPCOE&VA LEAVE RULES

Non—Teachmg staff shaii be govemed by rules regardmg serv1ce condltxons wnhi
Cueo respect to Maharashtra Nagn Seva leam, 1981 L : : :

L revoke 1eave of any kmd

T . Leave sancmonmg authority cannot aker the kmd ot Ieave due and apphed for _

e Leave will riot be granted to staﬁ‘ under suspension. _' o

. ”1'.2-_Appu¢'aﬁbn fme-ave; L

_exceptxonai cmumstances hes W1th the sanctxonmg authorlty

M@ i o e An employee shali not take up any service or accept any employment whﬂe on leave

B Teachers shali be govemed hy ieave rules of the Umversny of Mumbal and .

Lt Leave cannot be clalmed as a matter of right and the leave sancoomng authorrty my reﬁJse or S o

’ '_i:-'No 1eave can be oIanned as a matter of mght Dlscreoon to reihso or revoke Ieave 1n' S

L o'_.._Whenever a staff Member mtends to take leave he / she Shali get the Ieave sancmoned RS

n advance and thh proper alternate arrangements made for class/ lab /'_- : -

- 'emergencx ’Ehe HOD or the next semor fhet;lty must be mforrned W1th appropnate S

" altemate arrangements suggested

- '..:mwgﬂa HOU/adHﬂnistatgon work/any other work. asmg;ned 10 h1m/ her. In case off:.-:"-"' ety

- o " If a teacher/tecMcal Assmtant is not present either on the ﬁrst Workmg day or i

'_ on the Iast Worklng day of- a term, w1thout a. vahd reason and w1thout~;

[ P o S appropnate connnumcanon thh the - sanchonmg/hagher authontles the college
o - | .sbail be entxtled to deduct bis pay and a]lowances for 15 days’.

o For wnauthorized absence without valid reason and commumcatlon, the college

shall be entitled to deduct appropnate salary at the discretion of the Principal

1.3 Authority empowered to sanction Leave

®  Applications for leave shall be addressed to the Principal through the HOD
Office. 7
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e Leave may be sanctioned by the Principal or by a member of staff to whom the
power has been delegated Normally, the Regrstrar will regulate the leave
accounts of t:he faculty members

Ces'ual' !eéve' o
. 'An employee who has put in one or more years of semce shaH be enhtled 0 12 days : "

.'_casual 1eave (as per the Unrversxty Clrcular) nan acadermc year -_

i Tni¢ case of newhr appomted &etﬂty/staff members 2 day s CL shall be granted for every 3j .

o completed semee of one month for a penod up to one year not exceedmg max1rnum i

ety hrmt prescmbed by the Umversxty Cn'cuIar

\ 'An employee shall ‘oe entrtIed to not rnere than 5 deys eesual leave at a ‘ame _
Any rumber of Sundays and / or Public hohdays are perrmtted to be preﬁxed / or

* suffixed so also a holiday or a senes ‘of holidays are penmtted to mterpose between the '

3 perlod of casual Ieave However the total penod of casual leave and hohdays enjoyed in-

iR contmuatlon at one t!me sheuld not exceed 7 days and rt can be extended up to 10 days s

N mcase of exeepnenal elrcumstances

e Casual Leave should ordmaniy be evenly drstn"buted dumg the year as far as possable

-_"The casuai Ieave cannot be combmed with any other kmd of leave

) -"_'_'Hohdays or Sundays iﬁﬁmg durmg the perxod of casual leave shaIi be excluded in the '_ S i

i 0 'quantum of casual Ieave

o Casuai Ieave of haifday can be granted to an employee e :
e _: Casuai leave wﬁi be cons1dered ﬁrom July to June, -

: Eamed Leeve;_

e An employee who is ot entitled to vacation shall be entitled to earned leave 0£ 30 days

ina year.

* Each employee’s leave account shall be credited with eamed leave inadvance, in
two mstallments of 15 days each on 1st] anuary and 1st July of every calendar yea.
The leave at the credit of the employee at the close of the previous half year shall be
carried forward to the next half year, Famed Leave shall be accumulated to the leave

account of the employee. However at the time of retirement / resignation only 300 days
shall be encashable, 3
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e Teaching & Non-Teaching Staff (non-vocational) are eligible for 30 days™ of earned
leave after confirmation of service by compieting probation period successfully

Lo e Not less than three: eamed leaves can be avaxled at'a t1me Earned Leave shali

R be pre sanctloned
4. Vacation
_ 0 : _Conﬁrmed Teachers and techmcal non-teachmg staﬁ' are entxtled to the Vacatlon as per-'i_ ' _' 8

B 30 days durmg wmter is admlssﬂale)

e USSC seiected faculty who are on probaﬁon shaﬂ not bc entrtled for vacanon

probation with more than ﬁVe years of continuous service m the Institui"lon shall be
entltled for vacatIOn as per the ruies '

Ernployees should be physmally present elthcr bcfore proceedmg on vacation or on the :

s o ST day succeedmg the 1ast day of vacahon

B _rules of Umver31ty of Mumbax (presentbf total 70 d.ays w 40 days durmg surmner and-;':'.:_ B

They wﬂl be cntltled for 30 days EL However USSC selected staﬂ" members onl-.' P B

L o '_j-: :_' e If a teacher 1s requn“ed to be detalned for any work durmg Vacamon for whmh he / she s

:__.:oftheempioyee o b it
Ty e For convers;on of vacahon 111t0 EL he/she must have worked durmg vacatlon w1th'-._: -
' ' : 'wntten msmzctlon fromPnncxpai/ HOD. B ' '

does not recewe any addltlonal remmeratlon shaII be entltied to an ea:med Ieave equal o s
'to one thxrd of the number of days on wh10h he 3 she works durmg the vacatlons S

.SubJeCt to a; rnaxxmum °f30 daYS Th1S leave shaii be accumulated to the ieave account ] o

e HODS shall make  due- axrangements to take care: of {helr work durmg their_-:"' S

N Absence whlle avazimg vacation REER R i
| ': 0 Spec:ai 1eaves may be gtanted by the Prlnmpai to Adhoc Staﬁ’ for genume reasons

Adhoc ﬁlculty may be pemntted to avail one week specmi 1eave durmg the-
vacation period between the sernes‘{ers, if it falls within their tenure. Adhoc faculty havmg
2-5 years continuous experience may be permitted to avail fiteen days special leaves
per semester during the vacation period between the semesters, if it falls within their tenure.
Adhoc faculty having more than 5 years continuous experience in the Institution shali
be entiled for 70 days special leave as per the rule However the decision will

fotally be at the discretion of the Management.
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5. Medical (Sick) leave

It is admismble to an emponee who is on s::a}e each completed 2 years’ continuous

(o service and those who are conﬁrmed in the service shall be 20 ha}fdays/ 10 ﬁllldays

R ;::.'/I\/Ianagement

“will be sanctioned for a minifaum of two days For conﬁrmed staﬁ‘ members with more

than 10 years service in the msﬁ’mt;on, medical leave can be considered as commitated

leave.:

6 Sabhatlca] }eave/Academlc !eave/Study Ieave— s

GovernmgBody

anE annually An apphcanon for medlcal 1eave on medical grounds shall have fo be supported by - ' o o
a Medlcal Cer‘uﬁcate from a Reg;stered Med1cal Practltloner Meciical leave can be e
o accmmﬂated and can be avalled as pcr the request However ﬁnai dmcreﬁon of sanctlonmg L

":the accumwated med1cal leave Wouid be the dlscrenon of the Prmc:lpai o

2 For ail Med1ca1/ Slck Ieave a Medlcal Cerhﬁcate is essent;al For Medmal 1eaves abovc 7 : i 3
: days Fltness Certlﬁcate iy also requrrecl I)urmg the above 15 days the coﬂege wﬂi venfy ail';..: D
docwnents about ﬂlness ﬁom the competent authorlty of VPPCOE & VA Mechcal Ieave':'

e :_ A conﬁrmed teacher/staff shall be ehglble ﬁ:»r study Ieave accordmg to the mles of the o

A conﬁxmed teacher m a coﬁegc may be granted study leave at the dzscretion of
the Govcrmng Body of thc coiicge fo- enable hlm / her to undertake h}gher studxes- ERARR

~or specmhzsd tram}:ng e;ther in Ind:a or abroad in the dzsmphne / subject havmg a chrect o

and close connection w1th hls sphere of dutzes which mcreases hIS usefu!ness to the R
. college. o '

o Staff members conpletmg 5 years of contmuous service in the m‘atution shail be R

entitled for one day leave per week for the duramon of 3 acadermc years for PhD

Staff members completmg 10 years of service in the institution shall be entitled for
two days leave per week for the duration of 3 years for PhD.

Leave due and admissible may be combined with study leave if and as may be permitted

by Principal / management.

Study leave shall not ordinarily be granted to more than one teacher inthe

depariment of college at a time durmg the term of an intake of 60 students. and not
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more than two teachers in the department with an intake of 120 students.

A teacher who is granted study leave shall enter into an agreement with the govemmg

o bedy to serve the ceﬂege fora period of 5 years A teacher if selscted under QIP in IIT' R

g as a research seho}ar to undergo a PhD programme in Engmeermg d:scnphne shaﬁ be gtven
o an optxon for regrstermg for ihe PhD programme for 3 years wﬁh half pay 1eave for_."' '

_the discretien of the Pmncrpal/ Management

7 Matermty ie ave

'/ AICTE GR fiom the date of its eommencement Such leave shall not be debited ﬁom
the leave account. An employee can avail maternity leave only on two (2) occasions in

her ent;re service pemod

{ 1y : W e Ehglblllty

B 36 months prov;ded he / she I8 wﬂhng to execute a bond to work for the Inshtute for 10.'1 :' SR

R A conﬁrmed female i“eacher shalI be ehg:ble for matermty leave as per Umversztyf._ 3

| i_'? B R As per the Act te be ehg?bie ﬁ)r matermty beneﬁt a woman must have ‘oeen workmg

as an employee m an estabhshment for a penod of at Ieast 80 days m the past 2

perxod ofacmalabsenee R

05_' : Increased Paid Matermty Leave:

The Matermty Beneﬁt Amendment Act has mcreased the duration of pald matermty » |
: leave available for Women empieyees ﬁom the ex1st1ng 12 weeics to 26 weeks Under.
the N Matermty Beneﬁt Armendment Act, this beneﬁt could be avaﬁed by wotren for a
period extending up fo a maximum of 8 weeks before the expected delivery date and

the remaining time can be availed post childbirth.
@ Maternity leave for adeptive and commissioning mothers:

Maternity leave of 12 weeks to be available to mothers adopting a child below the age

of three months from the date of adoption as well as to the “commissioning mothers”.
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Th.e. c'ommissioning mother has been defined as the biological mother who uses her egg

to create an embryo planted in any other worman,

Women employees are ehgible for matermty Ieaves of 180 days for maxmwn iwo s
: survmng chﬁdren Matermty 1eaves can be combmed WIth any other kmd of o _
leaves mcludmg CCL and can ‘oe taken wrchout med1cai cemﬁca’se up to one year 1n :.' f S
L contmuauon These leaves cannot be debzted agamst Ieave account and the penod of g
'-.'.:-'leave wﬂl be mchldedmsemce penod for mcrement and pensmn The: Women'. L '_
o 'employee wﬂl be ngen fuIl pay durmg the 1eave pcmod But one should be careful not to - .
AR :'}om oﬁce back durmg matermty leave penod as thls leave can bc taken in one speH at a B _
stletch If a woman employee JO]I]S back before compie*ong her matermty leave 1t i S
| mtomaficallygetscanceled. o
o Women empioyees are entitled for 45 days of leave i1 the entzre semce m case of >
' rmscamage/ abortzon whether mduced or oihcmflse but not for- threatened a‘oor’uon o

e App};catxon needs to be supported by a certlﬁcate gwen by a recogmzed or rchStercd

I_n Case Qf mzscamage y abomon’ mciudmg abon.mn’ mCIUded under .;
.-:-:Medxcal Terrnmatlon of Pregnancy Act 1971 matermty eave not exceedmg six Weeks i s

- . sha]l be admlssfblc on the productlon ot a medlcal cemﬁcatc
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[0 RULES AND REGULATIONS FOR STUDENTS

» 1 College Timings: S
The coﬂege tnnmg IS ﬁ‘om 8 55 AM to 5 00 PM The students must follow the coIIege e
tzmmg ' R :

s i 2 Academxc calendar and T:me tab!e

= o _' The smdents are requlred to stnctly follow the c]ass Tlme tabIe and acadezmc calendar
i 2. :__'Attendance ' ' '

 their attendance is less than 75%.But for the-good academic performance of the students |
‘the department expects 100 % attendance in theory and practical separately. - - o
3. Defaulters:

| 'Deﬁtufaters list will be dtsp]ayed monthly The defaulter students are requlred to bnng thezr_ L

i Umversxty

4 4 Exazmnatmn

) for each suhject and will be conducted as per the dates ment;oned n the academlcf_

'caIendar

compulsory for mtemal and external examination for individual Subjects If the student
fails in any of the exams he/she has to reappear in the concerned subject after the
declaration of the resuit,

5. Assembly/prayer:
The Assembly /Prayer starts at 845 AM. The student must remain present in their
respective classes for the prayer. The students reporting the college late will be treated as

late comers and their attendance will be noted in the separate register, After three late

marks the students are expected to by et snparents /guardians to the college.
‘ 220 OF 32N
A‘* %

; \
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3 The detaxIs of acadexmc cumcthm and acnvmes are mentloned in the academ;c book '
ﬁ__-'AH students are: hereby mformed that attendance for Iectures/practlcals/tutomls s

o Compulsory Mumbat Unwerszty does not allow students to appear for exafmnatlons P

parents/guardlans mﬂmn four days aﬁer the. dlspIay of defaulters hst If students remam_-l '. o
: __'deﬁmlter consmtenﬂy he/she has to face the consequences as 1a1d by the Mumba1 TR

S 'IAS per the unwersrty norms there wﬂi be two term test Le Mld Term test and End Term'-: Vi I_ :: . '
L E_test n’ the semester wh;ch is'an mtegral part of Intemal Assessment for every subject S

" Both the examinations will be based on 40 % and 70 % of theory syﬁabus respectwely o

v _' Attendance for both mtemal exarmnatlons IS COMPULSORY As per the umversrcy o

norms, 1o retest will be conducted under any circumstances. Separate passmg heads IS S




o The Student should compulsory brmg thelr rough and ﬁlr Jom'nal for the concemed_'_'__-._'3 i

11.

. o F ollow the exannnaﬁon rules and gmdeimes prowded by the college Whlch may mclude : o

Identity card:

Students st wear 1D du:rmg college hours on campus

Umform _ _ -

- Students must wear whlte formal shnt and bhle Jeans on every Monday

; .-Moblle Phone '_ _ R o S _ _
.Use of cell phones is stnctly pro]m"blted 1n the college prem;ses ST

'WPractlcaI'sfmtonaIs/As s1gnments

.' 'Subject for every practmai and tutomal and get Itchecked regu]arly Faﬂang to do so they:."' PR
FRE '-.:wzii not be aﬂowed for the practlcal The ASSIgmnents for every subject should be'_'_"_-';'_
__:'::';.' subrmttect onaregularbasm (R B RS SR
1o

Code of Conduct

Abide by’ the codc of conduct set forth by the znstituuon, Wthh mcludes gtudehnes for_
behawor respect for ﬁtculty Staff, and peers and adherence fo ethlcal standards .

_Dls clpiznary Actmns

Be aware of the consequences of wo?atmg ruies wh1ch may mclude wammgs, _- ﬁnes,

SR suspensson, or expulsmn dependmg on the seventy of the mﬁactmn

S : 1'2;-»:Exanunatmn Regulatlons

pohcxes on cheatmg, plaglansm, and academzc d1shonesty

in)rary Us age

Adhcre to h"brary rules mcmdmg borrowmg and returnmg of books, mamtalmng qmet-." .
i ‘study envn‘onments, and respectmg h‘orary staﬁ“ ' ' BRI
4. ' ERR

Use of Facﬂmes

Use laboratow, workshop, and other facﬂmes responsibly, ensunng safety and proper S

o handimg of equment

15,

16.

17.

Antx—Raggmg Policies:
Comply with antl-raggmg policies set by the institution, which prohibit any form of

* harassment, bullying, or ragging of fellow students,

Dress Code:

Follow any dress code specified by the institution for attending classes, labs, or other

formal events,
Prohibition of Substance Abuse;

Strictly avoid the use of drugs, alcohol, or any prohibited substances on campus
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8. 1)

premises.

Internet and Computer Usage

- 'Adhere to gmdehnes for the responsfole use of compater ﬁtcxhtles mtemet access and- e
A '___"_sofcware hcensmg agreements . ' ' E '
B )

Health and Safety

F0110W health and safety protocols ;nctudmg ﬁre safety regu]atmm ﬁrst a1d procedures : o >

:' "'-.and reportmg of any acc1dents or mcxdents |
:_' . ' fz'b..Partlapatxon m Co—Curncular Actlvmes i _ _ S SRR

o _'.'_:::3Act1vely ParhCIpate m extracumcu?ar and co- cumcular actmties Organlzed by ‘{he college,-:"_' ': o

: whlch may conmbute to overali personai and professmnai development '

'21";‘:Park1ng and Vehlcle Regulatmns

Comply w1th ru}es for parkmg vehlc}es on campus mchldmg des1gnated parklng areas,' _
permlts and speed hrmts mtl'un the coiiege prermses D

Guest andVisnor Pohcles- SR AIERRY

L -._I_Follow procedures for hostmg guests ot V:Sltors on campus mcludmg obtammg necessary_ Lo
B '._:'__'perrmssmns and ensumg their comphance W1th coﬁege ruies ' ' '
o i 2';3';._:Envzramnenta1 and Sustamablllty Pracnces _ L :
- Support and partlcxpate m mxt:atlves almed at envzromnental conservatxon and sustamable_ |
L pracnces thhm the campus B ' R

L 24Career Servnces and Intemshlp Gmdelmes

o . 'Adhere o gmdehncs set by the collcgcs career semoes department cspccmﬂy in terms 2
: of mternsth placements resume subrmss:xons and mtervrew pz'ocesses iy

. Alinini Sngage me nt and Networkmg

Parucxpate n alumm acﬁv;tles and mamtam professmnai conduct when engagmg Wlth-

: 'alumm for networksng or rnentorsmp oppormm;xes

The student miust abide by the above mehtioned rules and fegulations' laid down by the Inéﬁiute
for their better and brighter fiture.
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VASANTDADA PATIL PRATISHTHAN'S

COLLEGE OF ENGINEERING AND VISUAL ARTS

TRUST REGD. NOLF, 6736 (MUMBATL
NAAC ACCREDITATION FOR 5 YEARS (28.03.2019 TO 27.03.2024)
NEA ACCREDITED COURSES : (Puring 15.03.2012 to 14.03.2016) COMP. ENGG./ ELEX. ENGE./ ETXC, ENGS/ LT,
(F.No 28-140/2010 - NBA Dated 02/04/2012)

Research and Development Ceall

Research&Development(R &ID)Policy

Seed Funding Proposal Selection Policy

Intreduction
To Promote research and development activities separate budget is allocated every

year. Every academic year, proposal shall be invited from all the departments of institute
through Head of Departments.

Selection Procedure
Scrutiny of received proposals will be done by committee comprising of Principal,
Dean R &D, Two senior professor and Head III committee.

Propasal shall be selected on the basis of following parameters

Title of | Name | Novelty | Purpose | Type | Application | Outcome | Benefits | Remark
Proposal of PI 20) of of 20) of work to
project/ work (20) institute
Research (10) (20)
work (10)
Funding:

1. Amount of seed funding limit per project is Rs.30,000/-. Projects having scope of
commercialization shall be given funding up to Rs. 50,000/-.

2. Maximum one year period will be provided for completion project.




VASANTDADA PATIL PRATISHTHAN'SG

COLLEGE OF ENGIREERING ARND YIiSUAL ARTS

TRUST REGD. NO. F. 6736 (MUMBAID
NAAC ACCREDITATION FOR 5 YEARS (28.03.2019 TO 27.03.2024)
NBA ACCREDITED COURSES : (During 15.03.2092 to 4.03.2845) COMP. ENGE./ ELEX. ENGG. ETXC. ENGE/ LT,
(F.No 28-110/2010 - NEA Dated 02/04/2012)

Research and Development Cell

R&D Policy for Attending Conference by Faculty
. In National Conference for faculty

100% Registration fees or Rs. 5000/~ whichever is the minimum and TA/DA shall be

reimbursed as per Institute rules.
Faculty can avail this benefit once in an academic year.

Conference having proceedings (full paper) of IEEE / ACM / Springer /  Elsevier / AIP

etc. indexed in Scopus/WoS will be considered.

If Faculty member wants to attend second time in a calendar year then registration fees

maximum up to Rs, 2500/- will be providedand No TA/ DA shall be reimbursed.
. International Conference for Faculty
. Within India

100% Registration fees or Rs, 10,000/~ whichever is the minimum and TA/DA shall be

reimbursed as per Institute rules.

Conference having proceedings (full paper) of IEEE / ACM / Springer /  Elsevier / AIP

efc. indexed in Scopus/WoS will be considered.
. Ouiside India

Faculty members can attend such conference one in two years. 50 % Registration fees

shall be reimbursed.

For TA and DA faculty members can apply for Travel grants to different government
agencies some of them are -

ACM India IARCS travel grant.

Microsoft Research India travel grants.

Council of Scientific and Industrial Research.

Department of Science and Technology, Govt. of India.

UGC travel grant.

SERB International Travel Support (ITS). Etc.




e VASANTIDADA PATIL PRATIGHTHAN'S

COLLEGE OF ENGINEERING AND VISUAL ARTS

TRUST REGD. NO. F. 6736 (MUMBAD)
NAAC ACCREMTATION FOR § YEARS (28.03.2015 TO 27.03.2024)
NEBA ACCREDITED COURSES : (During 15.03.2042 to 14.03.2015) COMP, ENGG./ ELEX. ENGG./ ETXC. ENGG/ LT,
{E.No 28-110/2010 - NBA Dated D2/04/2012)

Research and Development Cell

= R&D Policy for Attending Seminar and Waorkshops

To upgrade faculty knowledge and skills, Institute promotes faculty members for the

interaction with outside word and institutions. Institute provides the financial support for

attending the workshops and STTPS outside the institute.

Following are the support schemes:

Category A: o 100% Registrationfee TA/DAasper
Bvent at national institutes maximum up toRs. norms
suchasHTs,[IMs,IISCBanglore, NITs,NIPE 10,000/~
&R,SPA,NLSetc. e Dutyleaveasperguidel
inesherein.
CategoryB : e 50% Registration TA/DAasper
Deemed to be Universities, | feemaximumup to Rs norms
' NBA/NAACA ¢creditedInstitutionshavingG | - '5,000/- EERR
radeA & above and ® Dutyieaveasperguidel
standingProfessionalSocieties, HITorStateG inesherein,
overnmentInstitutions
Category C: o NoReimbursement No
PrivatelnstitutionsotherthancategoryA &B permissible TA/DAapplic
e Dutyleaveasperguidel able
inesherein.
For Online NPTEL/ SWAYAM Faculty e 100% of exam No
development program registration fee TA/DAapplic
after successful able
completion of
cCourse

e Faculty can avail the benefit once in the year

e Prior approval of higher authority before registration 1s must.




VASANTIRADA PATIL PRATISHTHAN'S

SOLLEGE OF ENGIKEERING AND VISUAL ARTS

TRUST REGD, NO. F, 6736 (MUMBAT)
NAAC ACCREDITATION FOR 5 YEARS (28.03.2019 TO 27.03.2024)
NEA ACCREDITED COURSES : (During 15.03.2012 to 14.03.2015) COMP. ENGG. ELEX, ENGG./ ETXC. ENGG/ L.T.
(F.No 28.110/2040 - NBA Dated 02/04/2012)

Research and Development Cell

R&D Policy for Students
Seed Funding for Best Projects:

o Separate seed funding will be allocated for best projects of students. Scrutiny of
proposals submitted by students will be done by commuittee.

o Proposals will be selected based on merit and availability of funds in every year.
Selection will be based on policy of seed funding. 4

» Student proposals with duly signed by project guide and recommended by head of the
department will be considered for the funding

Financial Support for Paper presentation in reputed conference:
o Maximum three papers from each department will get reimbursement of Rs. 2500/~
- each towards paying registration fees of the conference. B
e Students need to submit application signed by concermned HoD to Dean R&D.
o Student must enclose receipt of registration fees, first page of paper and conference

certificate along with application.

Financial Support for Undertaking Interdisciplinary Projects:
e Good quality Interdisciplinary projects wiibe selected for funding with maximum
funding support of Rs. 20,000/ each.

o Number of projects will be considered based on availability of funding.

Financial Support for participation in national/international level competitions:
e Students who are participating in National/ International events/Competitions will be
provided financial support.
e Competitions initiated by Apex bodies (AICTE, DTE etc.) and having national and
world recognition will be considered.
e Based on recommendation of HoD and Dean R&D, Actual expenses and availability of

funding financial support will be provided.




VASANTDADA PATIL PRATISHTHAR'S

COLLEGE OF ENGINEERING ARD VISUAL ARTS
TRUST REGD. NO., F. 6736 (MUMBAI)
NAAC ACCREDITATION FOR 5 YEARS (28,03.2018 TO 27.03.2024)

HEA ACCREBITED COURSES : (During 15.03.2012 to 14.03.2015} COMP. ENGG. ELEX, ENGG./ ETXE. ENGGE/ LT,
(F.No 28-110/2010 ~ NEA Dated GR/04/2012)

Research and Bevelopment Cell

Finaneial Support for filing patents:

s Student should propose and present innovative idea with working prototype in front of

project evaluation committee.

¢ Based on recommendation of committee, HoD and Dean R&D, fotal expenditure will

be done by institute.




VASAKTDADA PATIL PRATISHTHAR'S
COLLEGE OF ENGINEERING AND VISUAL ARTS
TRUST REGD. NO. F. 6736 (MUMBAIL
NAAC ACCREDITATION FOR 5 YEARS (28.03.2018 TO 27.03.2024)

NEA ACCREDITED COURSES : {Durftng 15.03.2012 to 14.03.2015) COMP, ENGG./ ELEX, ENSG./ ETHC, BNGS! LT,
{F.No 28-140/2010 - NEA Dated 02/04/2012)

Research and Develepment Cell

R&D Policy for Organizing Workshop/Seminar/Conferences

For the organization of National/International conferences, Workshops and Seminars,
Department should take initiatives. The above events can be organized in association with
other departments, institutions or professional societies for delivering better value to the

participants. The maximum focus should be given on the key areas and advanced

technologies.
Funding for Workshops:
1 Two week faculty Development Program  :Rs. 1,00,000/-

2 One week faculty development program  :Rs. 60,000/-
3 Three days’ workshop for faculty :Rs. 40,000/-
"4 Two days Workshop for faculty :Rs. 25,000/~
5 One day workshop for faculty ~ :Rs. 15,000/~

e Expenses on hospitality should be restricted up to maximum 25% of the budget for
the program.
National/ International Conference at Institute Level
I Two days National/International conference with Scopus
indexed proceedings.
Association with any professional societies and Rs:2,00,000/-
organizations
More than 100 delegates from outside the institute
2 Two days National/International conference in Association
with any professional societies and organizations Rs:1,00,000~
Honorarium to Coordinaters/ Co-coordinators
e Two week faculty development Program coordinator: 2500/~
e Two week faculty development Program coordinator: 1000/-
» One week faculty development Program coordinator:1500/-

e One week faculty development Program coordinator: 750/-

e Three days, Two days and one day workshop coordinator: 1000/-




VASARTDABA PATIL PRATISHTHAN'S

COLLEGE OF ENGINEERING AND VISUAL ARTS

TRUST REGD. XO. F. 6736 (MUMBAD
NAAC ACCREDITATION FOR 5 YEARS (28.03.2012 TOQ 27.03.2024)
REA AGCREDITED COURSES t (During $5.03,2012 to 14.03.2015) COMP. ENGG./ ELEX. ENGG./ FTXC. ENGG/ LT,
(F.No 2B-110/2010 - NBA Dated 02/04/2012)

Research and Development Cell

R&D Policy- Incentive Scheme

To promote faculty members for publishing there research in well repute journals, Institute
has launched research promotion scheme. Under this additional incentives will be given to

the faculty members. Following is the criteria and incentive amount-

A. Journal Publications

Journal group Incentive
Journal indexed in Scopus/ Web of Science with Rs.10,000/-
rankingin Quartilel/ Quartile 2
Journal indexed in Scopus/ Web of Science with Rs.5,000/-
rankingin Quartile 3/ Quartile 4
UGC CARE Rs.2,000/-

Terms & conditions
1) Institutional affiliation is must.
2) If all authors are from VPPCOE & VA, incentive will be given to First

author only {Authors can decide mutually about distribution of incentive).

3) If collaborative research is involved then

1™ Author is from VPPCOE &VA, 100 % incentives as per journal group
2" Author is from VPPCOE &VA 50 % incentives as per journal group
3" Author is from VPPCOE &VA 25 % incentives as per journal group
4%& onwards is from VPPCOE &VA 15 % incentives as per journal group

4) Faculty can avail this benefit maximum Two times in an academic year.

5) No APC (Article Processing Charges) will be given.
6) At the time of verification by R&D committee article must be present in above

said journal groups.




VASANTDADA PATIL PRATISHTHAN'S

COLLEGE OF ENGIREERING AND VISUAL ARTS
TRUST REGD. NO. F. 6736 (MUMBAI)
NAAC AGCREDITATION FOR 5 YEARS (28.03,2019 TO 27,03.2024)

NEA& ACCREDITED COURSES : (During 15.03.2042 to 14.03,2015) COMP, ENGG. ELEX, ENGE./ ETKC. ENGG/ IL.T.
(F.No 28-110/2010 - NBA Dated 82/04/2012)

Research and Development Cell

B. Book and Book chapter

Book indexed in Scopus/ Web of Science Rs.10,000/-
Book published with internationally

recognized publishing houses such as McGraw Hill/ Wiley/ SAGE/
Taylor & Francis/ Springer/ Elsevier/ Oxford Academic Press/

Emerald.
Edited book indexed in Scopus/ Web of Science Rs.7,500/-
Edited Book published with internationally Rs. 5,000/~

recognized publishing houses such as McGraw Hill/ Wiley/ SAGE/
Taylor & Francis/ Springer/ Elsevier/ Oxford Academic Press/

Emerald.

Book Chapter in an edited book or book series indexed in Scopus or | Rs.5,000/-

Web of Science

Other than abovebook publication e e

Terms & conditions
1) Affiliation for book/book chapter must be VPPCOE&VA.

2) Faculty member can avail this benefit maximum one time in an academic year.

C. Working as Editer/ Guest Editor for Journal

Working as an edifor/ guest editor for a special issue for | 16,000/-
a journal indexed in Scopus/ Web of Science with

ranking in Quartile 1(Q1)/ Quartile 2(Q2).

Working as an editor/ guest editor for a special issue for | 7,500/-
a journal indexed in Scopus/ Web of Science with

ranking inQuartile 3 (Q3).

Working as an editor/ guest editor for a special issue for | 5,0600/-
a journal indexed in Scopus/ Web of Science with

ranking in Quartile 4 (Q4).

Terms & conditions

1) Affiliation for book/book chapter must be VPPCOE&VA.
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D. Copyright Publication:

To get copyrights for innovative work done by students and faculty members mstitute
will provide 100% of registration fees after award of copyright. Along with this for

every successful copyright award, cash price of Rs. 1000/-
E. Research Grant From Government or Private Agencies

Here Principal Investigator will be eligible for incentives

Category | Project Categories based on amount of Grant Received incentive
A Research grant upto 0.50 Lakhs . Letter of Appreciation
B Research grant more than 0.50 lakhs and up to 10 Lakhs | Letter of Appreciation
- + Rs. 5000/-

C Reséaréh grant more than 2.50 lakhs and up to 10 Lakhs | Letter of Appreciation
+ Rs. 7000/-

D Research grant more than 10 lakhs and up to 25 Lakhs Letter of Appreciation
+ Rs. 10000/-

E Research grant more than 25 lakhs Letter of Appreciation
+ Rs. 12000/-

F MODROB Proposal sanctioned by AICTE Letter of Appreciation
+ Rs. 5000/-

G FDP/STTP/ grants by AICTE/DTE/UGC/University Letter of Appreciation
+ Rs. 2000/~

e  From total incentive amount, 50% payment will be made after receipt of approval letter
and partial or full grant of amount. Remaining 50 % amount will be paid after
“successful completion of research proposal

e  If more than one person is working on the project, the incentive amount will be equally
divided amongst the team members
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R&D Policy for Consultancy

In order to tap the applied knowledge, talent of the innovative teacher , researchers and to make use of
their knowledge for society and industry, consultancy activity by the faculty is the need of the day.
VPPCOE&VA promotes the consultancy by framing policy for shearing the revenue generated
through consultancy. The different type of consultancy and the revenue shearing for the same is as

given below.
A. Institute Revenue Generation Distribution for Testing

e Testing consultancy done by usi’ng laboratory facility of VPPCOEB&VA

comes under this category

e 50 % amount will be given to Institute i.e. VPPCOE&VA. Remaining
50% amount will be given to staff working consultancy work. Staff share
distribution should be decided by Head of the Department in consultation

with coordinator of consultancy project.

e  Amount will be considered as balance amount from the sancton revenue

after removing consumable and other lab expenses.
B. Consultancy Policy for Software Commercialization:

® Any software developed by faculty members or staff and sold to outside
customer will be considered as Consultancy through software

commercialization.

e 25% amount will be provided to VPPCOE&VA. Remaining 70% amount
will be provided to development team. 05% amount will be provided to

hardware and software support team

o Travelling and other expenses will be considered from share of hardware

and software support team.
C. Inmstitute revenue generated distribution for staff/ Student training

¢ Revenue generated through training provided to students, industry persons

and other faculty members is considered under this category
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e 50% Revenue generated through the same is given to institute and

remaining 50% should be given to Coordinatoer
D. Consultancy Policy for Product Commercialization

e Product developed by VPPCOE&VA faculty members or staff and sold

outside customer will be considered under this category

e 30% of profit will be given to VPPCOE&VA. 60% Profit will be given to
Development team.10% profit will be given to support team working for

product installation, service, billing and quotation etc.

e Profit = Sale cost- Actual cost. Actual cost includes manufacturing,

marketing and traveling cost.
E. Consultancy Policy for Preduct development/ Service for Industry

¢ For product developed by faculty members or services render to industry

by faculty or staff, the profit shall be shared as

e 40 % amount will be given to Institute i.e. VPPCOE&V A, Remaining

60% amount will be given to staff working consultancy work. Staff share

distribution should be decided by Head of the Department in consultation

with coordinator of consultancy project.

F. Institute Revenue generation for conducting external examination using

institute infrastructure

e 100% amount received for infrastructural usage will be given to
VPPCOE&VA.

e 100% amount received for manpower utilization should be given to
Invigilators, coordinators, presiding officers, Nodal officers, peon and

others.
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1. Introduction

Vasantdada Patil Pratishthan’s College of Engineering and Visual Arts (VPPCOE&VA) is an engineering and
technology institute which provides IT resources to support the educational, instructional and administrative
activities of the institution and to enhance the efficiency and productivity of the employees. These resources are
meant as tools to access and process information related to their areas of work. These resources help them to
remain well informed and carry out their functions in an efficient and effective manner.

This document establishes specific requirements for the use of all IT resources at VPPCOE&VA. This policy
applies to all users of computing resources owned or managed by VPPCOE&VA. Individuals covered by the
policy include VPPCOE&VA faculty and visiting faculty, staff, students, alumni, guests, external individuals,
organizations, departments, offices, any other entity which fall under the management of Vasantdada Patil
Pratishthan’s College of Engineering and Visual Arts accessing network services via VPPCOE&VA
computing facilities.

For the purpose of this policy, the term “IT Resources” includes all institution owned, licensed, or managed
hardware and software, and use of the institution network via a physical or wireless connection, regardless of
the ownership of the computer or device connected to the network.

Misuse of these resources can result in unwanted risk and liabilities for the institution. It is, therefore, expected
that these resources are used primarily for institution related purposes and in a lawful and ethical way.

2. Purpose and Benefits

This policy defines the mandatory minimum information security requirements for the entity as defined
below in scope. Any entity may, based on its individual business needs and specific legal and federal
requirements, exceed the security requirements put forth in this document, but must, at a minimum, achieve
the security levels required by this policy.

This policy acts as an umbrella document to all other security policies and associated standards. This
policy defines the responsibility to protect and maintain the confidentiality, integrity and availability of
information and related infrastructure assets; manage the risk of security exposure or compromise

;assure a secure and stable information technology (IT) environment; identify and respond to events involving
information asset misuse, loss or unauthorized disclosure; monitor systems for anomalies that might indicate
compromise; and promote and increase the awareness of information security.

Failure to secure and protect the confidentiality, integrity and availability of information assets in
today’s highly networked environment can damage or shut down systems that operate critical infrastructure of
our institute; compromise data; and result in legal and regulatory non-compliance.

This policy benefits entities by defining a framework that will assure appropriate measures are in place to
protect the confidentiality, integrity and availability of data; and assure staff and all other affiliates understand
their role and responsibilities, have adequate knowledge of security policy, procedures and practices and
know how to protect information.
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3. Abbreviation

Sr. No. | Abbreviation Description
1. VPPCOE&VA | Vasantdada Patil Pratishthan’s College of Engineering and Visual Arts
2. CA Competent Authority
3. WAN Wide Area Network
4. 1A Implementing Agency
5. LAN Local Area Network
6. Gol Government of India
7. IT Information Technology
8. ICT Information and Communication Technology
9. IP Internet Protocol

10. DHCP Dynamic Host Configuration Protocol
11. IR Institutional Repository
12. CAPEX Capital Expenditure
13. OPEX Operational Expenditure
4. Scope

This policy encompasses all systems, automated and manual, for which the entity has administrative
responsibility, including systems managed by entity. It addresses all information, regardless of the form
or format, which is created or used in support of institute activities.
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5. Objective

The objective of this policy is to ensure proper access to and usage of VPPCOE&VA'’s IT resources
and prevent their misuse by the users. Use of resources provided by VPPCOE&VA implies the user's
agreement to be governed by this policy.

Institution’s IT policy exists to maintain, secure, and ensure legal and appropriate use of
information technology infrastructure established by the institution on the campus.

This policy establishes Institution-wide strategies and responsibilities for protecting the confidentiality,
integrity and availability of the information assets that are accessed, created, managed, and/or
controlled by the institution.

Information assets addressed by the policy include data, information systems, computers, network
devices as well as documents and verbally communicated information.

6. Roles and Responsibilities

The following roles and responsibilities are envisaged from the entity respectively.

. Manages all the activities relating to the Computer systems and networking.

. Looks after the repair and maintenance of Computer systems and their networking.

. Prepares a schedule for providing computer services to all the concerned.

. Arranges for availability of Internet connection wherever required.

. Arranges computer training /refresher courses for the staff to update their knowledge.
. Maintains and updates the institute’s website.

. Manages the firewall, the information system (ERP)
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7. Acceptable Use

An authorized user may use only the IT resources he/she has authorization. No user should use
another individual's account, or attempt to capture or guess other users' passwords.

A user is individually responsible for appropriate use of all resources assigned to him/her, including the
computer, the network address or port, software and hardware. Therefore, he/she is accountable to the
institution for all use of such resources. As an authorized VPPCOE&VA user, he/she should not engage
in or enable unauthorized users to access the network by using IT resources of VPPCOE&VA or a
personal computer that is connected to the VPPCOE&VA campus wide Local Area Network (LAN).

Users should make a reasonable effort to protect his/her passwords and to secure resources against
unauthorized use or access. No user must attempt to access restricted portions of the network, an
operating system, security software or other administrative applications without appropriate
authorization by the system owner or administrator.

8. Privacy and Personal Rights

All users of the institution's IT resources are expected to respect the privacy and personal rights of others.
Do not access or copy another user's email, data, programs, or other files without authorization and
approval of the Competent Authority (CA).

9. Privacy in Email

While every effort is made to ensure the privacy of VPPCOE&VA email users, this may not
always be possible. Since employees are granted use of electronic information systems and network
services to conduct institution business, there may be instances when the institution, based on approval
from competent authority, reserves and retains the right to access and inspect stored information with
the consent of the user.

10. User Compliance

When an individual uses VPPCOE&VA"s IT resources, and accepts any Institution issued computing
accounts, it means that the individual agrees to comply with this and all other computing related
policies. It is the responsibility of the individual to keep oneself up-to-date on changes in the IT policy
of VPPCOE&VA and adapt to those changes as necessary from time to time.
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11. Access to the Network

11.1. Access to Internet and Intranet

A user shall register the client system and obtain one-time approval from the competent authority
before connecting the client system to the Institution Campus wide LAN.

VPPCOE&VA shall maintain two independent networks, i.e. Internet and Intranet. Both the networks
shall not have any physical connection/devices between them. End point compliance shall be
implemented on both the networks to prevent unauthorized access to data.

Users shall not undertake any activity through any website or applications to bypass filtering of the
network or perform any other unlawful acts which may harm the network’s performance or security.

11.2. Access to VPPCOE&VA Wireless Networks

For connecting to a VPPCOE&V A*s wireless network, user shall ensure the following:

A user shall register the access device and obtain one-time approval from the competent authority before
connecting the access device to the VPPCOE&VA"s wireless network. Wireless client systems and

wireless devices shall not be allowed to connect to the VPPCOE&VA™s wireless access points without
due authentication. To ensure information security, it is recommended that users should not connect
their devices to unsecured wireless networks.

11.3. Filtering and blocking of sites

Gajshield Content Filtering Service (CFS) running on Gajshield Unified Threat Management
and next generation firewalls (NGFWs) is a powerful protection and productivity solution that delivers
unequaled content filtering enforcement for educational institutions. Using Gajshield CFS,
organizations has control over the websites students and employees can access using their 1T-issued
computer behind the firewall.

CFS provides administrators with the tools to create and apply policies that allow or deny access to
sites based on individual or group identity.
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12. Monitoring and Privacy

Computer Centre or any other Implementing Agency (1A) shall have the right to audit networks
and systems at regular intervals, from the point of compliance to this policy.

IA/Nodal Agency, for security related reasons or for compliance with applicable laws, may access,
review, copy or delete any kind of electronic communication or files stored on Institution provided
devices under intimation to the user. This includes items such as files, e-mails, posts on any electronic
media, Internet history etc.

IA may monitor user’s online activities on Institution network, subject to such Standard Operating
Procedures of Gol norms.

13. E-mail Access from the Institution Network

E-mail service authorized by VPPCOE&VA and implemented by the Computer Centre shall only be
used for all official correspondence.
More details in this regard are provided in the “E-mail Usage Policy of “VPPCOE&VA”.

14. Access to Social Media Sites from VPPCOE&VA Network

Use of social networking sites by VPPCOE&VA users is governed by “Framework and Guidelines for
use of Social Media for VPPCOE&VA”. User shall comply with all the applicable provisions under
the IT Act 2000, while posting any information on social networking sites. User shall adhere to the
“Terms of Use” of the relevant social media platform/website, as well as copyright, privacy,
defamation, contempt of court, discrimination, harassment and other applicable laws. User shall
report any suspicious incident as soon as possible to the competent authority. User shall always use
high security settings on social networking sites. User shall not post any material that is offensive,
threatening, obscene, infringes copyright, defamatory, hateful, harassing, bullying, discriminatory,
racist, sexist, or is otherwise unlawful. User shall not disclose or use any confidential information
obtained in their capacity as an employee of the institution. User shall not make any comment or post
any material that might otherwise cause damage to VPPCOE&VA's reputation.
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15. Use of IT Devices Issued by VPPCOE&VA

IT devices issued by the VPPCOE&VA to a user shall be primarily used for academic and any
other institution related purposes and in a lawful and ethical way. This applies to practices related to
use of desktop devices, portable devices, external storage media and peripherals devices such as
printers and scanners.

16. Security Incident Management Process

A security incident is defined as any adverse event that can impact the availability, integrity,
confidentiality and authority of institution’s data.
IA reserves the right to deactivate/remove any device from the network if it is deemed as a threat and
can lead to a compromise of a system under intimation to the competent authority of the Institution.

Any security incident noticed must immediately be brought to the notice of the IA.

IA shall neither accept nor act on the request from any other organization for scrutiny or release of logs.

17. Intellectual Property

Material accessible through the VPPCOE&VA™s network and resources may be subject to protection
under privacy, publicity, or other personal rights and intellectual property rights, including but not limited
to, copyrights and laws protecting patents, trademarks, trade secrets or other proprietary information. Users
shall not use VPPCOE&VA®“s network and resources in any manner that would infringe, dilute,
misappropriate, or otherwise violate any such rights.

18. Enforcement

This policy is applicable to all the users of VPPCOE&VA as specified in Scope of this document.
It is mandatory for all users to adhere to the provisions of this policy.

Each entity of VPPCOE&VA shall be responsible for ensuring compliance with the provisions of this
policy.

19. Deactivation

In case of any threat to security of VPPCOE&VA"s systems or network from the resources being used
by a user, the resources being used may be deactivated immediately by the IA.

Subsequent to such deactivation, the concerned user and the competent authority of the institution shall
be informed.
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20. VPPCOE&VA Network Diagram
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21. Audit of VPPCOE&VA Network Infrastructure

e The security audit of VPPCOE&VA network infrastructure shall be conducted periodically
twice a year by the department of system admin.

e It control security system & risk mitigation.

e Antivirus software & it’s updating.

Review:

Future changes in this Policy, as deemed necessary, shall be made by the Technical Committee (ICT)
with the approval of the Competent Authority of the institution.

22. IT Hardware Installation Policy

Institution network user community needs to observe certain precautions while getting their computers
or peripherals installed so that he/she may face minimum inconvenience due to interruption of services
due to hardware failures.

Primary User: An individual in whose room the computer is installed and is primarily used by him/her,
is considered to be “primary” user.

Annual Maintenance Contract: Computers purchased by any Section/ Department/ Project should
preferably be with 3 years onsite comprehensive warranty. After the expiry of warranty, computers
should be under annual maintenance contract. Such maintenance should include standard repair and
maintenance procedures.

Network Connection : While connecting the computer to the network, the connecting network cable
should be away from any electrical/electronic equipment, as they interfere with the network

communication. Further, no other electrical/electronic equipment should be shared with the power
supply from where the computer and its peripherals are connected.

Maintenance of Computer Systems provided by the Institution:
For all the computers that were purchased by the institution centrally the department of system admin
will attend to the complaints related to any maintenance related problems.
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23. Software Installation and Licensing Policy

Any computer purchases made by the individual departments/projects should make sure that such
computer systems have all licensed software (operating system, antivirus software and necessary
application software) installed.

Operating System and its Updating:

Individual users should make sure that respective computer systems have their OS updated in respect of
their service packs/patches, through internet. Checking for updates and updating of the OS should be
performed at least once in 6 months.

Institution as a policy encourages user community to go for open source software such as Ubuntu, Open
office to be used on their systems wherever possible.

Use of software on Desktop systems:

Users shall not copy or install any software on their own on their desktop systems, including privately
owned shareware and freeware without the approval of the competent authority.

Any software installed should be for activities of the Institution only.

Antivirus Software and its updating:

Computer systems used in the Institution should have anti-virus software installed, and it should be
active at all times. The primary user of a computer system is responsible for keeping the computer system
compliant with this virus protection policy.

Individual users should make sure that respective computer systems have current virus protection
software installed and maintained.

Backups of Data:
Individual users should perform regular backups of their vital data. Users should keep their valuable data
backups in external storage devices such as pen drives, external HDD etc.
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24. Use of IT Devices on VPPCOE&VA Network

This section provides the best practices related to use of desktop devices, portable devices, external
storage media and peripheral devices such as printers and scanners on VPPCOE&VA"s network.

Desktop Devices:

Use and Ownership Desktops shall normally be used only for transacting Institutions works. Users shall
exercise their own good judgment and discretion towards use of desktop devices for personal use to the
minimum extent possible.

Sharing of data:

Users shall not share their account(s), passwords, digital signatures certificate or similar information or
devices which is used for identification and authorization purposes.

Use of Portable devices:

Devices covered under this section include VPPCOE&VA issued machines, laptops etc. Use of the
devices shall be governed by the following:

» User shall be held responsible for any unauthorized usage of their VPPCOE&VA issued access
device by a third party.

» Users shall keep the VPPCOE&VA issued devices with them at all times or store them in a
secured location when not in use. User should not leave the devices unattended in public
locations (e.g. classrooms, meeting rooms, restaurants etc.).

» User shall ensure that the portable devices are password protected and auto lockout enabled. The
password used should be as strong as the device may support and should be as per the password
policy of the application.

» Computer Centre shall ensure that the latest operating system, anti-virus and application patches
are available on all the devices, in coordination with the User. Firewalls shall be enabled, if
possible.

» Users shall wipe or securely delete data from the device before returning/ disposing it off.

» Lost, stolen, or misplaced devices shall be immediately reported to the 1A/ and the competent
authority.

IT POLICY & GUIDELINES Page 15



25. Security and Proprietary Information

» User shall take prior approval from the 1A to connect any access device to the VPPCOE&VA'’s
network.

» User shall keep their passwords secure and not share their account details. Users shall keep strong
and secure passwords as per the password policy of the application.

» All active desktop computers shall be secured with a password-protected screensaver which
should be set with automatic activation at 10 minutes or less, or log-off when the system is
unattended.

» Users shall ensure that updated virus-scanning software is running on institute’s system.
Users shall exercise due caution when opening e-mail attachments received from unknown
senders as they may contain viruses, e-mail bombs, or Trojan horse code.

» User shall report any loss of data or accessories to the IA and competent authority of
VPPCOE&VA.

» Users shall properly shut down the systems before leaving the office/ department.

» Users shall abide by instructions or procedures as directed by the Computer Centre from time to
time.

If users suspect that their computer has been infected with a virus (e.g. it might have become erratic or
slow in response), it should be reported to the 1A (Computer Centre) for corrective action.

IT POLICY & GUIDELINES Page 16



26. Network (Intranet & Internet) Use Policy

Network connectivity provided through the Institution, referred to hereafter as "the Network", either
through an authenticated network access connection or a Virtual Private Network (VPN) connection is
governed under the Institution IT Policy. The Computer Centre is responsible for the ongoing
maintenance and support of the Network, exclusive of local applications. Problems within the
Institution®s network should be reported to Computer Centre.

IP Address Allocation:

Any computer (PC/Server) that will be connected to the Institution network, should have an IP address
assigned by the Computer Centre. In a specific range any device connected to the network will be
allocated IP address only from this range. Further, each network port in the room from where that
computer will be connected will have binding internally with that IP address so that no other person
uses that IP address unauthorized from any other location.

As and when a new computer is installed in any location, it will be allocated as per the DHCP pool
policies.

An IP address allocated for a particular computer system should not be used on any other computer even
if that other computer belongs to the same individual and will be connected to the same port.

DHCP and Proxy Configuration by Individual Departments /Sections/ Users:

Use of any computer at end user location as a DHCP server to connect to more computers through an
individual switch/hub and distributing IP addresses (public or private) should strictly be avoided, as it is
considered absolute violation of IP address allocation policy of the Institution. Similarly, configuration
of proxy servers should also be avoided, as it may interfere with the services run by the Computer Centre.

Running Network Services on the Servers:

Individual departments/individuals connecting to the Institution network over the LAN may run server
software, e.g., HTTP/Web server, SMTP server, FTP server, only after bringing it to the knowledge of
the Computer Centre in writing and after meeting the requirements of the Institution IT policy for
running such services.

Computer Centre takes no responsibility for the content of machines connected to the Network,
regardless of those machines being Institution or personal property.
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Computer Centre will be constrained to disconnect client machines where potentially damaging software
is found to exist. A client machine may also be disconnected if the client’s activity adversely affects the
network'’s performance.

Network traffic will be monitored for security and for performance reasons at Computer Centre.
Impersonation of an authorized user while connecting to the Network is in direct violation of this policy
and will result in the termination of the connection.

Internet Bandwidth obtained by Other Departments:

Internet bandwidth acquired by any department of the Institution under any work should ideally
be pooled with the institution’s Internet bandwidth, and be treated as institution’s common
resource.
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27. Email Account Usage Policy

VPPCOE&VA provides official email access privileges to its users. In an effort to handle the efficient
information dissemination among the administration, faculty members, staffs and students, it is
recommended to avail official email with VPPCOE&VA domain.

In an effort to increase the efficient distribution of critical information to all faculties, staff and students,
and the institution's administrators, it is recommended to utilize the institution’s e-mail services, for
formal institution communication and for academic & other official purposes.

E-mail for formal communications will facilitate the delivery of messages and documents to campus and
extended communities or to distinct user groups and individuals. Formal institution communications are
official notices from the institution to faculty, staff and students. These communications may include
administrative content, such as human resources information, policy messages, general Institution
messages, official announcements, etc.

To receive these notices, it is essential that the e-mail address be kept active by using it regularly. Staff
and faculty may use the email facility by logging on to http://gmail.com with their User ID and password.
For obtaining the institution’s email account, user may contact Computer Centre for email account and
default password by submitting an application in a prescribed Performa.

Users may be aware that by using the email facility, the users are agreeing to abide by the following
policies: The facility should be used primarily for academic and official purposes and to a limited extent
for personal purposes.

Using the facility for illegal/commercial purposes is a direct violation of the institution’s IT policy and
may entail withdrawal of the facility. The illegal use includes, but is not limited to, the unlicensed and
illegal copying or distribution of software, sending of unsolicited bulk e-mail messages. And generation
of threatening, harassing, abusive, obscene or fraudulent messages/images. While sending large
attachments to others, user should make sure that the recipient has email facility that allows him to
receive such large attachments.

User should keep the mail box used space within about 80% usage threshold, as ,,mail box full* or
,mailbox almost full* situation will result in bouncing of the mails, especially when the incoming mail
contains large attachments.
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User should not open any mail or attachment that is from unknown and suspicious source. Even if it is
from known source, and if it contains any attachment that is of suspicious in nature or looks dubious,
user should get confirmation from the sender about its authenticity before opening it. This is very much
essential from the point of security of the user’s computer as such messages may contain viruses that
have potential to damage the valuable information on your computer.

User should not share his/her email account’s credentials with others, as the individual account holder
is personally held accountable, in case of any misuse of that email account.

User should refrain from intercepting, or trying to break into others email accounts, as it is infringing the
privacy of other users.

While using the computers that are shared by other users as well, any email account that was accidentally
left open by another user, should be promptly closed without peeping into its contents, by the user who
has occupied that computer for its use.

Impersonating email account of others will be taken as a serious offence under the IT security policy.
It is ultimately each individual’s responsibility to keep their e-mail account free from violations of

institution’s email usage policy.

28. Disposal of ICT equipment

The disposal of ICT hardware equipment shall be done as per the Standard Operating Procedures of the
E-Waste Management of the Institution.
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29. Budgetary provisions for ICT

Budgetary provisions should be made under recurring grants (OPEX) to maintain the entire existing ICT
infrastructure for smooth functioning of all the ICT enabled services.

Adequate budgetary provisions under capital head (CAPEX) should be kept for up gradation and
augmentation of ICT infrastructure

Budgetary provisions under capital grants should also be allocated for implementation of newer ICT
solutions from time to time.

30. Breach of This Policy

Users are encouraged to be vigilant and to report any suspected violations of this Policy immediately to
the IT Helpdesk pvppcoe.system@gmail.com On receipt of notice (or where the Institution otherwise
becomes aware) of any suspected breach of this Policy, the Institution reserves the right to suspend a
user’s access to institution’s Data.

If any breach of this Policy is observed, then (in addition to the above) disciplinary action up to and
including dismissal in the case of Staff, expulsion in the case of Students or contract termination in the
case of third parties may be taken in accordance with the Institution's disciplinary procedures.

31. Revisions to Policy

The institution reserves the right to revise the terms of this Policy at any time. Any such revisions will
be noted in the revision history of the policy, which are available on the VPPCOE&VA website and by
continuing to use the institution’s IT Resources following any update it is considered acceptance on the

revised terms of this Policy.

32. Contact Us

If you have any queries in relation to this policy, please contact: Head Computer Centre

Phone: 9673746340

Email: pvppcoe.system@gmail.com

IT POLICY & GUIDELINES Page 21


mailto:pvppcoe.system@gmail.com
mailto:pvppcoe.system@gmail.com

E-mail Requisition Form

Form for Requisition of Official Email 1d-

(For Faculty & Staff only)

First Name

Middle Name

Last Name

Department/ Branch

Current Email address :

Mobile Number

Note:

Please spell the names and all other information sought above correctly.

This Email address should be currently used by you.

The filled in form should be submitted after getting duly signed from respective Head of the
Department. An official Email address would be created within 48 hrs. - 72 hrs. Information regarding
the official Email address created would be sent to your current Email address.

Grant An Official E-Mail Id Please.

(Signature of the Head of the Department)
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E-mail Requisition Form

Form for Requisition of Official Email 1d-

(For Student only)

First Name

Middle Name

Last Name

Department/ Branch

Roll Number

Current Email address :

Mobile Number

Note:

Please spell the names and all other information sought above correctly.

This Email address should be currently used by you.

The filled in form should be submitted after getting duly signed from respective Head of the
Department. An official Email address would be created within 48 hrs. - 72 hrs. Information regarding
the official Email address created would be sent to your current Email address.

Grant An Official E-Mail Id Please.

(Signature of the Head of the Department)
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Wi-Fi Access Requisition Form

Form for Requisition of Wi-Fi Access

(For Faculty & Staff only)

First Name

Middle Name

Last Name

Department/ Branch

Current Email address :

Mobile Number

Note:
Please spell the names and all other information sought above correctly.
*This Email address should be currently used by you.

The filled in form should be submitted after getting duly signed from respective Head of the
Department.

(Signature of Head of Department)
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Wi-Fi Access Requisition Form

Form for Requisition of Wi-Fi Access

(For Students only)

First Name

Middle Name

Last Name

Department/ Branch

Roll Number

Current Email address :

Mobile Number

Note:
Please spell the names and all other information sought above correctly.
*This Email address should be currently used by you.

The filled in form should be submitted after getting duly signed from respective Head of the

Department.

(Signature of Head of Department)
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Code of conduct for the Students

PREAMBLE:

This Handbook indicates the standard procedures and practices of VASANTDADA PATIL
PRATISHTHAN’S COLLEGE OF ENGINEERING & VISUAL ARTS for all students enrolling with
the Institute for pursuing varied courses. All students must know that it is incumbent upon them to abide by
this Code of Conduct (hereinafter referred to as the ’Code’) and the rights, responsibilities including the
restrictions flowing from it. All Students are requested to be well aware with this Code.

JURISDICTION:
The Institute shall have the jurisdiction over the conduct of the students associated /enrolled with the

Institute and to take notice of all acts of misconduct including incidents of ragging or otherwise which are
taking place on the Institute campus or in connection with the Institute related activities and functions.
Institute may also exercise jurisdiction over conduct which occurs off-campus violating the ideal student
conduct and discipline as laid down in this Policy and other regulations, as if the conduct has occurred on
campus which shall include

a) Any violations of the Sexual Harassment Policy of the Institute against other students of the Institute.

b) Physical assault, threats of violence, or conduct that threatens the health or safety of any person including
other students of the Institute.

c) Possession or use of weapons, explosives, or destructive devices off campus.

d) Conduct which has a negative impact or constitutes a nuisance to members of the surrounding off-
campus community.

ETHICS AND CONDUCT:
This Code shall apply to all kinds of conduct of students that occurs on the Institute premises and any off-

campus conduct that has or may have serious consequences or adverse impact on the Institutes Interests or
reputation. The student should follow the following rules and regulations:-

1. He/she shall be regular and must complete his/her studies in the Institute.

2. Institute believes in promoting a safe and efficient climate by enforcing behavioral standards. All
students must uphold academic integrity, respect all persons and their rights and property and safety of
others; etc.

3. All students must deter from indulging in any and all forms of misconduct including participating in any
activity off-campus which can affect the Institute’s interests and reputation substantially.

4. Intentionally damaging or destroying Institute property or property of other students and/or faculty
members.

5. Any disruptive activity in a class room or in an event sponsored by the Institute.
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Disciplinary Action will be taken against student in case of :-

1. Indulging in any form of Harassment which is defined as a conduct that is severe and objectively, a
conduct that is motivated on the basis of a person's race, colour, national or ethnic origin, citizenship, sex,
religion, age, sexual orientation, gender, gender identity, marital status, ancestry, physical or mental
disability, medical condition.

2. Theft or abuse of the Institute computers and other electronic resources such as computer and electronic
communications facilities, systems, and services which includes unauthorized entry ,use, tamper, etc. of
Institute property or facilities, offices, classrooms, computers networks.

3. Any act of discrimination (physical or verbal conduct) based on an individual's gender, caste, race,
religion or religious beliefs, colour, region, language, disability, physical or mental disability, gender
identity etc.

4. Unable to produce the identity card, issued by the Institute, or refusing to produce it on demand by
campus security guards.

5. Unauthorized possession, carrying or use of any weapon, or potential weapons, fireworks, contrary to law
or policy.

6. Smoking, consuming alcohol in the campus of the Institute.

7. Rash driving on the campus that may cause any inconvenience to others.

BREACH OF CODE OF CONDUCT:

If there is a case against a student for a possible breach of code of conduct, then a committee will suggest
the action to be taken against the said student. . The committee may meet with the student to ascertain the
misconduct and suggest disciplinary actions based on the nature of misconduct.

ANTI-RAGGING:

The Institute has a coherent and an effective anti-ragging policy in place which is based on the 'UGC
Regulation on Curbing the Menace of Ragging in Higher Educational Institutions, 2009 [hereinafter referred
to as the 'UGC Regulations’]’.The UGC Regulations have been framed in view of the directions issued by
the Hon'ble Supreme Court of India to prevent and prohibit ragging in all Indian Educational Institutions
and Colleges. The said UGC Regulations shall apply mutatis mutandis to the Institute and the students are
requested kindly to

Ragging constitutes one or more of the following acts:

a. Any conduct by any student or students whether by words spoken or written or by an act which has the
effect of teasing, treating or handling with rudeness any student;

b. Indulging in rowdy or undisciplined activities by any student or students which causes or is likely to
cause annoyance, hardship, physical or psychological harm or to raise fear or apprehension thereof in any
other student.
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c¢. Asking any student to do any act which such student will not in the ordinary course do and which has the
effect of causing or generating a sense of shame, or torment or embarrassment so as to adversely affect the
physique or psyche of such a student;

d. Any act by a senior student that prevents, disrupts or disturbs the regular academic activity of any
student;

e. Exploiting the services of a student for completing the academic tasks assigned to an individual or a
group of students;

f. Any act of financial extortion or forceful expenditure burden put on a student by other students;

g. Any act of physical abuse including all variants of it: sexual abuse, stripping, forcing obscene and lewd
acts, gestures, causing bodily harm or any other danger to health or person;

h. Any act or abuse by spoken words, emails, post, public insults which would also include deriving
perverted pleasure, vicarious or sadistic thrill from actively or passively participating in the discomfiture to
any other student ;

i. Any act that affects the mental health and self-confidence of any other student with or without an intent to
derive a sadistic pleasure or showing off power, authority or superiority by a student over any other student.

ANTI-RAGGING COMMITTEE:

The Anti-Ragging Committee, as constituted by the Principal and HODs and other as per the norms shall
examine all complaints of anti-ragging and come out with recommendation based on the nature of the
incident.

ANTI-RAGGING SQUAD:

To render assistance to students, an Anti-Ragging Squad, which is a smaller body, has also been constituted
consisting of various members of the campus community. The said Squad shall keep a vigil on ragging
incidents taking place in the community and undertake patrolling functions. Students may note that the
Squad is active and alert at all times. The Squad can also investigate incidents of ragging and make
recommendations to the Anti-Ragging Committee and shall work under the guidance of the Anti-Ragging
Committee.

A student found guilty by the committee will attract punishments, as imposed by the Anti-Ragging
Committee. Further in view of the intensity of the act of ragging committed, a First Information Report
(FIR) shall be filed by the Institute with the local police authorities.

STUDENT GRIEVANCE PROCEDURE:

Any student of the Institute aggrieved by any acts of sexual harassment, misconduct or ragging can
approach the Student Grievance Redressal cell at the Institute. Further, any student who is aware of any
violations must report the same to the Cell. The Cell shall consist of members as appointed by the Principal.
The Cell shall take cognizance of the grievance and do the needful.



Code of Ethics to check malpractices and

plagiarism in Academics and Research

Our college strictly follows code of conduct prescribed the University for Examinations.
Malpractices such as copying, using cell phones or answers from texts or guides are completely
banned. Any student found guilty is reported to the external examiner and the university takes action
on the defaulters.

Our institution does not allow any malpractices or plagiarism in research. Individual
researchers undertake the responsibility of original research done and secondary and primary sources
are accepted and acknowledged wherever required in each research paper.

Cheating is dishonest behavior usually in tests or examinations. It includes: Unless
explicitly authorized by the course instructor or examiner ,using books, notes, diagrams, electronic
devices, or any other aids during an examination, either in the examination room itself or when
permitted to leave temporarily; Copying from the work of other students. Communicating with
others during an examination to give or receive information, either in the examination room or
outside it; Consulting other on a take-house examination (unless authorized by the course
instructor); Commissioning or allowing another person to write an examination on one’s behalf;
Not following the rules of an examination; Using for personal advantage, or communicating to
other students, advance knowledge of the content of an examination (for example, if permitted to
write an examination early); Altering answers on an assignment or examination that has been

returned; Taking an examination out of the examination room if this has been forbidden.

Plagiarism: Plagiarism is a form of academic dishonesty in which one person submits or presents
the work of another person as his or her own, whether from intent to deceive, lack of understanding,
or carelessness. Students “use of others” expression of ideas, whether quoted verbatim or
paraphrased, must also be clearly acknowledged according to acceptable academic practice. It is the
responsibility of each student to learn what constitutes acceptable academic practice. Plagiarism
includes the following practices: Not acknowledging an author or other source for one or more
phrases, sentences, thoughts, code, formulae, or arguments incorporated in written work, software,

or other assignments (substantial plagiarism); Presenting the whole or substantial portions



of another person’s paper, report, piece of software, etc. as an assignment for credit, even if that
paper or other work is cited as a source in the accompanying bibliography or list of references
(complete plagiarism). This includes essays found on the internet. Students who are uncertain what
plagiarism is should discuss their methodology with their instructors. Obtaining or attempting to
obtain an academic advantage by non-academic means such as bribes or threats; Hindering other
students in obtaining fair access to materials and facilities; for example, cutting an article out of a
Library copy of a journal; Theft of another student’s notes; Alteration or destruction of the work of
other students; Behavior that interferes with the evaluation of another student’s work, such as

failure to participate in a group project.
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MANDATORY DISCLOSURE

s

Vasantdada Patil Pratishthan’s College of Engineering and Visual Arts

Name and address of
the Institution

Vasantdada Patil Educational Complex, Eastern Express Highway,
PadmabhushanVasantdada Patil Marg, Sion, Mumbai — 400022

Email :principal@pvppcoe.ac.in

Phone : 022 -20840325, 7226, 7228, 7229
Fax: +91 22 24038717

Website : www.pvppcoe.ac.in

Name and address of

Vasantdada Patil Pratishthan
Vasantdada Patil Educational Complex, Eastern Express Highway,

Ell“lri;rtzlézt and the PadmabhushanVasantdada Patil Marg, Sion, Mumbai — 400022
Email : principal@pvppcoe.ac.in
Phone :022 -20840325, 7226, 7228, 7229

Name and Address of Dr. Alam N. Shaikh

the Principal

Principal & Campus Director

Vasantdada Patil Educational Complex, Eastern Express Highway,
PadmabhushanVasantdada Patil Marg, Sion, Mumbai — 400022

Phone :022 -20840325, 7226, 7228, 7229, +91 9702011319
Email : principal@pvppcoe.ac.in
dralamshaikh99@gmail.com

Name of the affiliating

University of Mumbai

University
Governance Board of Governors
Sr. Name Designation
No.
Hon. Shri. Nandkumar Katkar .
Membe‘rs of the Board 1 President, VPPCOE&VA Chair Person
and their brief .
background 5 Adv. Appasaheb S. Desai Member
Gen. Secretary, VPPCOE&VA
Mr. Ravindra Ghorpade Member
3 Vice President, VPPCOE&VA
Adv. Pralhad G. Desai Member
4 Treasurer, VPPCOE&VA
Mrs. Urmila Appasaheb Desai Member
5 Trustee VPPCOE&VA
Mr.Suresh A. Desai Member
6 Trustee, VPPCOE&VA
Mr.Anandrao K.Shinde Member
7 Trustee, PVPP




Adv. Amit A. Desai Member
8 Trustee, VPPCOE&VA
Mr. Suresh G. Desai Member
9 Trustee, VPPCOE&VA
Dr.Ajeet Singh ]
10| Director, Western Regional Office, AICTE Ex-Officio
Mr.Pramod Naik _
11 Jt. Director, Technical Education,MS Ex-Officio
12 T Nominee of
University
Dr. M.R. Sawant Educationalist
13 Former Professor,UICTE Matunga
14 Mr. Pramod Ambekar Industrialist
Dr. Alam N. Shaikh Member Secretar
15 Principal, VPPCOE&VA Y
Dr.Pramod Bhavarthe Faculty Member
16 Professor, VPPCOE& VA
Dr. Raise Mulla Faculty Member
17 Professor, VPPCOE&VA
Members of Academic ;l;) Name Designation
Advisory Body 1 Hon. Shri. Nandkumar Katkar President
2 Adv. Appasaheb S. Desai General Secretary
3 Adv. Pralhad G. Desai Management
Representative
Mr.Varun Desai Registerar
4 Dr. Raise Mulla HOD Of Information
Technology
5 Mr. Pramod Ambekar Industrialist
6 Dr. Mukesh D.Patil Educationalist
7 Mrs.ArchanaWani Social Service Members
3 Mr. Neil Sawant Alumnus & Industry
Representative
9 Dr. Alam N. Shaikh Member Secretary
Dr.Sailaksmi K. Co-Ordinator, Internal
10 Quality Assurance
1 Mrs. Pravin Shinde Member-Teaching
12 Ms. Manjiri Phatak Member-Teaching
13 Mr. Vinod Alone Member-Teaching

14

Ms.Shital Chilare

Member-Non Teaching




Frequency of the
Board Meeting and
Academic Advisory

Body

Once in a Year.

Organizational  chart

and processes

Governing Body

Principal

1 1
ek Acatermics Training and Placement
- l‘ Training and Placement
‘ All Dept HODs ‘ Deans ‘ Controller of Exam Officer
Financ and Students Section Library l- Exam Section Training and Placement
Accounts Section Cell
Teaching and
Technical Staff
Supporting Staff

Nature and Extent of
involvement of Faculty
and students in academic
affairs/improvements

Staff plays quite an important role in overall development of the college on
all fronts, let it be academic or Administrative. Hence involvements of staff
in decision making process and respecting their opinion for the betterment
of the college is very important and well realized by VPPCOE and Visual
Arts.

VPPCOE and Visual Arts. being an institution of higher technical education
realizes the importance of student’s opinion and their involvement in
decision making process for dynamic development of the college.

The college has opened students’ chapters CSI, IEEE, ISTE to groom and
streamline creativity and talent of the students.

Under Total Quality Management Drive the institution sponsors faculty for
higher studies through institutional QIP Program

IAll decisions of co-curricular and extra-curricular activities are taken
through proper consultation with student and staff committees formed for
the same

We realized the importance of your product i.e. students and tool to make the
quality product i.e. staff.

Mechanism/ Norms
and Procedure for
democratic/ good
Governance

The first and foremost decision taken by VPPCOE and Visual Arts
administration is that all laws and practices, norms and standards, services
and defined practices of

democratic Governance by all Authoritative Agencies like Government of]
Maharashtra, Government of India, AICTE, DTE, University of Mumbai are
followed to the earnest without expectation and without fail. The College
Authorities do not approve any rule as practice which is contrary to these

defined rules or standard practices.




Hence all rules, regulations, appointments, facilities, policy statements are all
according to standard rules or code as stated by all Normative State or
Central

Agencies for Higher Technical Education.

Democracy is the Heart of VPPCOE and Visual Arts Governance in which,
every rule is implemented with proper space of say to every employee of
VPPCOE& VA without Suppression or discrimination.

Student Feedback on
Institutional
Governance/ Faculty
performance

The student feedback mechanism is available in the institute.

The student Feedback form consists of the parameters indicating the
performance of faculty. The students fill the feedback form and put their
views regarding performance of particular faculty.

The suggestions are conveyed to respective faculty in order to improve their
performance.

Grievance Redressal
mechanism for
Faculty, staff and

'We have an open door very transparent functioning where all staff whether
teaching or non-teaching can meet the President and / or Principal
respectively for any problem / query that they may face. We have a staff
grievance redressal committee nominated by Dr. Alam N. Shaikh, Principal
from among the senior faculty. However we also have annual Self-
Assessment of all employees to ascertain the understanding and harmony

students between employee and the employer.
For students, teacher mentors are nominated for batch of students who will
take care of their problems. However, a Student Member is also appointed
for Grievance redressal.

Establishment of Anti  |Anti-Ragging Committee is established as per AICTE Regulations

Ragging Committee

Establishment of Online Grievance Redressal Mechanism is established in the Institute as per

Online Grievance
Redressal Mechanism

the AICTE norms.

Establishment of
Grievance Redressal
Committee in the
Institution and
Appointment of
OMBUDSMAN by the
University

Grievance Redressal Committee is established as per AICTE Regulations.

Establishment of
Internal Complaint
Committee (ICC)

Internal Complaint Committee (ICC) is established as per AICTE
Regulations.

Establishment of
Committee for SC/ ST

Committee for SC/ ST is established as per AICTE Regulations.

Internal Quality
Assurance Cell

Internal Quality Assurance Cell is established as per NAAC guidelines.

Programmes




Name of
Programme
approved by AICTE

2. Applied Arts and Crafts

1. Engineering and Technology

Total number of Courses

No. of Courses for
which applied for
Accreditation

Name of the Course

Computer Engineering

Level Under Graduate
Status of Accreditation NAAC Accredited
Number of seats 120
Duration 4 Years
Cut off marks (out of 2022-23 2021- 2020-21 2019-20
200)of admission 22
(Emlng N Max: 93.17% Max: 90.79% Max: 90.07% Max: 92.5%
the last three years Min 84.15% Min: 71.12% Min: 38.8% Min: 72.35%
Fee Rs.1,22,751/-
Placement Facilities Available
% No. of Students Maxim Minimum Average
Campus placement in car Placed um Salary (LPA) Salary
last three years with Salary (LPA)
minimum salary, (LPA)
maximum salary and | 2022-23 40 8.1 35 48
average salary (In process)
2021-22 79 13.59 1.2 4.1
2020-21 77 13.0 1.8 3.5
2019-20 67 4.1 1.8 2.5
Name of the Course Information Technology
Level Undergraduate
Status of Accreditation NAAC Accredited
Number of seats 120
Duration 4 Years
Cut off marks (out of 2022-23 2021-22 2020-21 2019-20
200)of admission during Max: 89.38 % | Max:87.77% Max:73.41% Max: 91.87%
the last three years. Min: 80.03 % | Min: 60.85% Min: 43.7% Min: 77.84%

Fee

Rs.1,22,751/-




Placement Facilities Available
Year No. of Students Maxi Minimum Average
Campus placement in last Placed mum | Salary(LPA) | Salary(LPA)
three years with Salary
minimum salary, (LPA)
maximum salary and ©022-23 42 79 35 40
average salary (In progress)
2021-22 116 10.54 1.26 4.0
2020-21 111 7.0 2.2 3.0
2019-20 61 12.0 2.0 24
Name of the Course Electronics & Telecommunication Engineering
Level Undergraduate
Status of Accreditation NAAC Accredited
Number of seats 60
Duration 4 Years
Cut off marks (out of 2021-22 2020- 2019-20
200)of admission during 21
the last three years. Max: 73.41% Max: 82.9%
EXTC COURSE CLOSED Min: 29.4% Min: 13.8%
Fee Rs.1,22,751/-
Placement Facilities Available
Campus placement in Vear No. of Students Maxim | Minimum Average
last three years with Placed um Salary(LPA) | Salary(LPA)
minimum salary, Salary
maximum salary and (LPA)
average salary 2022-23 ? 5.0 2.88 3.5
(In process)
2021-22 40 4.25 3.0 3.5
2020-21 46 5.0 1.5 3.0
2019-20 61 8.0 1.5 3.2

Name of the Course

Artificial Intelligence and Data Science

Level

Undergraduate




Status of Accreditation NAAC Accredited
Number of seats 60
Duration 4 Years
Cut off marks (out of 2022-23
200)of admission during Max: 87.89 %
the last three years. Min: 83.16 %
Fee Rs.1,22,751/-
Placement Facilities Available
Name of the Course Applied Arts and Crafts
Level Undergraduate
Status of Accreditation -
Number of seats 60
Duration 4 Years
Cut fo marks ‘Rank of 2022-23  [2021-22 2020-21 2019-20
admission during the last [Max:1511 Max:539 [Max: 1594 Max:1524
three years. Min:254 [Min:146 Min: 136 Min: 53
Fee Rs. 65000/-
IPlacement Facilities IAvailable
Name of the Course Painting
Level Undergraduate
Status of Accreditation -
Number of seats 30
Duration 4 Years
Cut off marks Rank of 2022-23 2021-22 [2020-21
admission during the last  \fa3:74357 Max:1541 Max: 1594
three years Min:246 Min:263  |Min: 297
Fee Rs. 65000/-
IPlacement Facilities Available
7. Faculty Information:
Branch: Computer Engineering
‘ Sr. No. ‘ Name of the Staff Designation Qualifications Date Of




Ph.D/P.G. U.G. Joining
1 Dr.Rais Allauddin Mulla HOD/Associate | by 1) \f Tech, ST BE IT 5/1/2015
Professor
2 Dr.Mahavir Arjun Devmane Professor Ph.D,ME,CSE BE COMP 1/7/1999
3 Dr.Mahendra Eknath Pawar Associate Ph.D.ME COMP BE COMP 4/8/2015
Professor
4 Mrs.Manjiri Ganesh Pathak Associate M.S. Soft. Sys. BE COMP 5/1/1998
Professor
; . Associate Ph.D.Pursuing
5 Mr.Atul Hindurao Shintre Professor ME IT BE CSE 14/02/2007
. " Assistant Ph.D.Pursuing
6 Mr.Vinod Netaramji Alone Professor M Tech. COMP BE COMP 20/11/2000
7 Mrs.Hema Ramesh Galiyal Assistant ME COMP BE COMP 7/4/2015
Professor
Mrs.Prajakta Sudhirkumar i
8 J uaniru Assistant ME COMP BE COMP 2/15/2016
Khelkar Professor
9 Mrs.Asharani Jaysing Shinde Assistant ME COMP BECOMP | 09/07/2019
Professor
10 Ms.Jignasha Arjunbhai Sosa Assistant ME COMP BECOMP | 12/07/2021
Professor
Mrs.Priyanka Susheelkumar i
11 A y ! Assistant ME COMP BE LT. 04/03/2022
Rane Professor
12 Mrs.Shrushti Sachin Jadhav Assistant M.Tech.CSE BE.LT 17/01/2017
Professor
13 Mrs.Swarupa Amey Wagh Assistant ME COMP BECOMP | 06/07/2022
Professor
. Assistant
14 Mrs.Aditi Santosh Warange Professor M.Tech.Soft Engg BE.Comp 08/07/2022
15 Mr.Pankaj Vijay Meheshre Assistant ME COMP BECOMP | 29/07/2022
Professor
16 Mr.Ranjit Raghunath More Assistant ME CSE BECOMP | 12/07/2021
Professor
17 Mr.Prafulla Choughale Assistant ME COMP BECOMP | 11/07/2022
Professor
18 Mrs.Vidya A.Kothati Assistant ME COMP BECOMP | 17/08/2022
Professor
19 Ms.Sarala Margaret Mary S Assistant ME COMP BECOMP | 10/10/2022
Professor
20 Ms.Randeep Kaur Assistant ME COMP BECOMP | 31/10/2022
Professor
21 Mr.Shubham Girish Zanwar Assistant ME COMP BECOMP | 06/07/2022
Professor
Mrs.Priyanka Sahebrao i
22 ¥ Assistant ME COMP BECOMP | 01/03/2023
Jogdand Professor
23 Dr.Kavita Vilas Wagh Associate Ph.D. ME EXTC BE EXTC 3/8/2011
Professor
24 Parmeshwar Manikrao Assistant ME EXTC BE ELEX 21/04/201
Manegopale Professor 5

Branch: Electronics and Telecommunication Engineering




. ) ualifications Date Of
Sr. No. Name of the Staff Designation Q Joinin
Ph.D/P.G. U.G. g
1 Mr.Tulsida Ramesh Mane Assistant M. Tech. Embd. Sys. BE EXTC 6/15/2016
Professor
2 Mrs.Nita Pravin Ingale Assistant ME EXTC BE EXTC 6/15/2016
Professor
3 Mrs.Sonali Yugesh Pakhamode Assistant M. Tech. Electrical | BEInd.ELEX | 16/07/2007
Professor
4 Mras.Priya Manish Gupta Assistant ME. Digitl. Comm BEELEX | 23/07/2012
Professor
5 Mr.Shridhar Uttam Desa Assistant ME EXTC BE EXTC 7/24/2017
Professor
Assistant M.
6 Mr.Nilesh Babrao Nagrale Tech.RF&Microwav BE EXTC 7/4/2015
Professor . .
e Engineering
7 Mr.Abhijit Pralhad Desai Assistant ME EXTC BEEXTC | 9/12/2017
Professor
Branch: Information Technology
. . ualifications Date Of
Sr. No. Name of the Staff Designation Q . .
Ph.D/P.G. U.G. Joining
. HOD Associate
1 Dr.Pradip Suresh Mane Ph.D,ME L.T. BE COMP 04/02/2021
Professor
2 Dr.Seema Anand Ladhe Professor Ph.D,ME,COMP BE.COMP 1/1/2018
. Ph.D.COMP
3 Dr.Neeraj Sharma Professor M.Tech.LT. BE COMP 7/25/2022
4 Dr.Gayatri V Bachhav Associate Ph.D,ME,COMP BE.COMP 7/26/2022
Professor
5 Dr.Pravin Vishnu Shinde Associate Ph.D. ME COMP BECOMP | 31/01/2017
Professor
. . Associate Ph.Pursuing ME
6 Mrs.Medha Nitin Kulkarni Professor COMP BE COMP 9/5/2007
7 Mr.Sachin Ramesh Barhate Associate ME COMP BE CSE 2/7/2012
Professor
8 Mrs.Darshana Sachin Gajbhiye Assistant ME CSE BE IT 21/07/2014
Professor
9 Mrs.Vijaya Ravindra Sagvekar Assistant M.Tech. LT, BECOMP | 13/04/2015
Professor
. . Assistant Ph.D .Pursuing ME
10 Mr.Pravin Rammchandra Patil Professor COMP BEIT 15/02/2016
11 Mr.Vinod Siddharth Sapkal Assistant ME COMP BE COMP 7/6/2015
Professor
12 Ms.Ashwini Hanmant Phalke Assistant ME COMP BECOMP | 05/01/2018
Professor
13 Mr.Kiran Arjun Deshmukh Assistant ME COMP BECOMP | 08/07/2019
Professor
14 Mrs.Vedika Vishawas Avhad Assistant ME COMP BECOMP | 08/07/2019
Professor




Assistant

15 Mr.Viki Tukaram Patil M.Tech.COMP BE COMP 12/07/2021
Professor
16 Mrs.Archana Kamalkant Salskar Assistant ME COMP BECOMP | 12/07/2021
Professor
17 Mrs.Mayuri Tejas Karnik Assistant ME .IT BE.IT 12/07/2021
Professor
18 Mrs.Manisha Prashant Patil Assistant ME COMP BECOMP | 07/07/2022
Professor
19 Mr.Nilesh Subhash Mali Assistant ME COMP BECOMP | 11/07/2022
Professor
20 Mrs.Priyanka Sunil Manke Assistant ME COMP BECOMP | 11/07/2022
Professor
NRT . Assistant Ph.Pursuing ME
21 Mrs.Gitanjali Sachin Korgaonkar Professor EXTC BE EXTC 21/08/2007
. Assistant Ph.D.Pursuing ME .
22 Mrs.Anagha Sharad Dhavalikar Professor EXTC BE Electronics 23/07/2014
Assistant Ph.D.Pursuing .
23 Mrs.Jayshree Dasharath Pawar Professor ME Electrical BE Electrical | 30/07/2013
Branch: Al & DS
. . . . Date Of
Sr. No. Name of the Staff Designation Qualifications .
Joining
1 Dr.Alam Najir Shaikh Principal/Profes Ph.D,(EXTC) BE,Electronics | 1/2/2017
sor ME,Electronics
2 Dr.Pramod Parshuram HOD-Professor Ph.D. ME EXTC BE EXTC 7/4/2015
Bhavarthe
3 Dr.Suvarna Ranjeet Bhise Associate Ph'D'EIeX'.ME BE Electronics 16/09/2002
Professor Electronics
4 Mr.Rajesh Bhimrao Khotre Associate ME D|g|t'al BE Electronics 6/2/2003
Professor Electronics
5 Mr.Swapnil Rajendra Desai TPO/Assistant M.E.CSE BE.COMP | 22/01/2018
Professor
. Associate Ph.D.Pursuing BE Industrial
6 Mr.Rajesh Bhagwanrao Morey Professor ME Electronics Electronics 21/08/2007
7 Mrs.Seema Prashant Pawar Assistant M.Tech.COMP BE I.T. 1/17/2023
Professor
. . . Assistant Ph.D.Pursuing
8 Dr.Kompela Sailaxmi Parvati Professor M. Tech. EXTC B. Tech. EXTC 8/2/2010
9 Mrs.Harsha Harishchandra Assistant ME EXTC BE EXTC 15/02/2016
Sanap Professor
Branch: Applied Arts and Crafts
Sr. No. Name of the Staff Designation Qualifications Da.t © of
Joining
Ph.D/P.G. U.G.
1 Dr. Muktade\'fl Prashant Professor PH.D, MFA BFA Applied 26/3/2021
Mohite art




Associate

BFA Applied

2 Dr. Supriya Chandan Dudhal Professor PH.D, MFA art 15/06/2021
3| Dr. Shradhha Vitthalrao Kaje |  4%50¢iate PH.D, MFA BEA Applied | 5062021
Professor art
4 Mr. Girish Deodas Ramteke Assistant MFA BFA Applied 26/3/2021
Professor art
Ms. Mohini Raghavendra Assistant BFA Applied
> Khadilkar Professor MFA art 26/3/2021
Mr. Vrushasen Prashant Assistant BFA Applied
6 Mohite Professor MFA art 22/2/2020
7 Mr.Virag Ravindra Jaulkar Associate MFA BFA Applied 26/3/2021
Professor art
8 Mr. Sunil Rambhau Kapse Assistant MFA BEA Applied | 56/3 7021
Professor art
9 Ms. Pooja Narayan Tikhe Assistant MFA BFA Applied 26/3/2021
Professor art
Mr. Akshay Husan Assistant BFA Applied
10 Chaudhari Professor MFA art 4/2/2022
11 Ms Surbhi Shashlkant Assistant MEA BFA Applied 14/02/2022
Durshettiwar Professor art
12 Mr.Sachin Dadarao Ghayal Assistant MFA BFA Applied 11/7/2022
Professor art
13 Mr.Sagar Mohan Shejwal Assistant MFA BFA Applied | ¢ 75055
Professor art
14 Ms. Suchlta Prashant Assistant MEA BFA Applied 17/08/2022
Gaikwad Professor art
15 Mr. Sapan Premnath yadav Assistant MFA BEA Applied 17/08/2022
Professor art
16 Mr.Gaurav Harishchandra Assistant MEA BFA Applied 1/12/2022
Panchal Professor art
17 Mr. Kunal Dattatray Thakre Assistant MFA BEA Applied 1/1/2023
Professor art
18 Ms. Sayali Shridhar Juikar Assistant MFA BFA Applied | g5 /5053
Professor art
19 Dr.Gouri Priyadarshan Pande Associate PH.D, MFA BFA Applied 1/3/2023
Professor art




Branch: Painting

I\S]g Name of the Staff Designation Qualifications Date Of Joining
. . 1 Ph.D, MFA ..
1 | Dr. Minal Madhukarrao Rajurkar Associate - BFA Painting 3/8/2020
Professor Painting
2 Mr.Virag Ravindra Jaulkar Associate MFA BFA Painting 26/3/2021
Professor
Mr. Amit Harishchandra Assistant .
3 Kshirsagar Professor MFA BFA Painting 26/3/2021
Ms. Sharddha Chandrakant Assistant .
4 Kumbhar Professor MFA BFA Painting 26/3/2021
5 | Mr.Sanjeev Raghunath Mirajkar Assistant MFA BFA Painting 26/03/2021
Professor
6 Mr. Tushar Lallu Moleshwari Assistant MFA BFA Painting 1/3/2022
Professor
7 Mr.Gopal Laxmanrao Shinde Assistant MFA BFA Painting 10/3/2022
Professor
8 Mr. Mahendra Bhiku Bhapkar Assistant MFA BFA Painting 1/10/2022
Professor
Humanities and Applied Science Engineering
Sr. Name of the Staff Designation Qualifications Da.te' of
No. Joining
1 Dr..Anirudra Yogiraj Shete ngs)s'or Ph'&ﬁﬁg’“}éeysc‘ B.scMaths. 15/09/2000
2 Dr.Namdev Haribhau More Professor Ph.d.Math, M.sc B.sc.Maths 11/2/2015
Maths
3 Mr.Koonthily Shiney Saju Associate ME Stru B.Tech Civil, 9/10/1991
Professor
4 Mr.Ramu Vadiraj Aital Associate M.Tech Prod. BE Auto, 10/10/1992
Professor
5 Dr Rajeev Ranjan Associate | P.hD,M.Tech Heat | B.Tech.Mechnical 22201
Professor Power Engg
Assistant Ph.D.Maths,
6 Dr.M.Krishnamoorthy M.Phill.MSc. B.Sc. +
Professor
Maths,
7 Mrs.Vibhavari Narendra Kulkarni Assistant M. Phill, MSc B.sc. Chemistry 2/7/1999
Professor Chem.
8 Mr.Neeta Manish Vanage Assistant MSc. Physics B.sc. Physics 10/8/1999
Professor
9 Mrs.Smita Purushothaman ASSISTNt [ 4 o M Sc.Maths | BscMaths. 2/8/1999
Namboodiri Professor
10 Mr.Manjunath Parshuram Gawali Assistant SET,M.A.English, B.A 4/9/2015
Professor




. Assistant | M.Sc.Chemistry
11 Mr.S k Lad ’ B.Sc. Chemi 4/7/2015
r.Sayas Kisan La Professor NET c emisty
12 Mr.Ashwin Narayan Kambale ASSIS@Nt |\ v b Heat Power | B.EMechnical | 15022016
Professor
13 Mr.Earesh Vitthal Kendule Assistant MBA . B.sc. Chemistry 6/14/2016
Professor Msc,Chemistry
14 Ms.Shifa Sofewala Assistant NET ,M.sc.Physics B.sc.Physics
' Professor AVLSCEIY e 2/3/2022
. . Assistant
15 Ms.Daimi Syeda Mariya Begum Professor M.Sc,Maths, NET, B.sc.Maths 11/23/2022
. . Assistant Ph.D. Thesis
16 Ms.Parimal Jolly Maliekal . B.sc. Chemistry
Professor Sub.Msc, Chemistry 11/22/2022
. Assistant . .
17 Mr.Onkar Virupax Potdar Professor ME.Mechnical BE Mechnical 3/20/2023
Permanent Faculty student Ratio
Undergraduate in Engineering 1:20
Applied Arts and Crafts 1:15
2022-23 2021-22 2020-21 2019-20 2018-19 2017-18
No. of Faculty 81+8 75 90 90 85 96
Employed
No. of Faculty left 04 08 06 17 10 32

8. Profile of Principal: Available on website

| Name

Dr. Alam N. Shaikh

Designation

Principal & Campus Director

Department

Electronics& Telecommunication

Qualification

M.E. Ph.D

4 Contact No.

022-24070547

| Mobile No. | +91 97020 11319

Email ID
Experience

rincipal

vppcoe.ac.in

Teaching: 28 years

Area of
Interest

Wireless Networks — OFDM

Patents

1. Dr. Alam Shaikh et.al Application number: 201841014694 Title: “An apparatus for
reducing linear micro strip line bend loss using rectangular patch Antenna”, Date of
filing: 18th April 2018, Jurisdiction: Chennai, India.

2. Dr. Alam Shaikh et.al Application number: 201841015587 Title: “Planar Inverted-F
Antenna (PIFA) with improved bandwidth and impedance”, Date of filing: 25th April
2018, Jurisdiction: Chennai, India.

3. “Symmetrical Quadrant Structured filter for single operating point frequency” (Under
Evaluation)

Publications

International Journal (s):

23 National Journals | -

(s):

International Conference(s):

11 National

Conference:

04




Publication
Details

e Papers Published in International Journal

1.

10.

11.

12.

13.

Alam N. Shaikh and Dr. S. K. Bodhe, “Computation of Throughput for Optimal
Scheduling Algorithm for Cognitive Radio Network in 4G,” published in
International Journal of Multidisciplinary Research and Advances in Engineering,
(IJIMRAE), ISSN 0975-7074, Vol. 4, No. II (April 2012), pp. 289-302.

S. K. Bodhe and Alam N Shaikh “Interference Model for Scheduling Algorithm in
CDMA Based Cognitive Radio Network”. International Conference and
workshop on Emerging Trends in Technology (ICWET 2012). Proceedings
published in International Journal of Computer applications (IJCA), ISSN: 0975 —
8887, New York, USA, ICWET (7), pp. 17-22, March 2012.

S. K. Bodhe, Alam N. Shaikh, “Dynamic Radio Resource Allocation Based on
OFDMA in fourth generation 3GPP LTE: Part-II” published in International
Journal of Engineering Research and Industrial Applications (IJERIA), ISSN:
0974-1518, Vol.5, No. I, February 2012, pp. 399-410.

S. K. Bodhe, Alam N. Shaikh, “Dynamic Radio Resource Allocation in Fourth
Generation 3GPP LTE: PART-I “published in “International Journal of
Engineering Research and Industrial Applications” (IJERIA), ISSN: 0974-1518
Vol.5, No. I, February 2012, pp. 339- 356,

Alam N. Shaikh, S. K. Bodhe, “Radio Resource Management and Design of
Interference Model for Scheduling Algorithm in 4G CDMA Based Cognitive
Radio Network”, “International Journal of Computer Science and Network
Security,” IJCSNS, Korea, November 2011, Vol. 11 No. 11 pp. 157-166. 10

Alam N. Shaikh and Dr. S. K. Bodhe, “Comparison of radio resource
management in GSM” “International Journal of Distributed and Parallel
Systems,” [JDPS, Vol.2, No 6, pp. 153- 165, November 2011.

Alam N. Shaikh, S. K. Bodhe, “Radio Resource Management in CDMA 4G
Networks, Based on Mutual Frequency Assignment “International Journal of
Computer Science and Network Security,” IJCSNS, Korea, October 2011, Vol. 11
No. 10 pp. 76-83.

Alam N. Shaikh, S. K. Bodhe, “Radio Resource Management Schemes in Cellular
Mobile Communication: A Comprehensive Survey “International Journal of
Computational Intelligence and Information Security”, IJCIIS, Australia, June
2011 Vol.2, No.6, pp. 4-1.

Alam N. Shaikh and Dr. S. K. Bodhe, *“ Performance Evolution of Fixed Channel
and Dynamic Channel Allocation Strategies with Handoff Reservation and
ON/OFF model in 4G” The Mediterranean Journal of Electronics and
Communications, Vol. 7, No. 4, 2011, ISSN: 0975-5462.

Alam N. Shaikh and Dr. S. K. Bodhe, “Radio Resource Allocation using
Multiuser Scheduling in LTE,” Submitted to “International Journal of
Engineering Science and Technology” (IJEST), ISSN: 0975-5462, 2012.

Alam N. Shaikh and Dr. S. K. Bodhe, “Performance Evaluation of System Level
and link Level Simulator and RRM using different Scheduler in LTE,” Submitted
for publication to “International Journal of Engineering and Technology” (IJET),
ISSN: 0975-4024, 2012.

Alam N. Shaikh et al, “ QoS Improvement with MPLS Mechanism in NGN”,
accepted for publication in “International Journal of Computers and
Technology”,2014.

Alam N. Shaikh et al, “Complex Number Reed-Solomon Coded OFDM by
Unique Word Length”, accepted for publication in * International Journal of




14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

Networking and Parallel Computing”, 2014. 11

Alam N. Shaikh et al, “4G LTE Technology”, accepted for publication in ,
“International Journal of Networking and Parallel Computing”, 2014.

Priyanka M Dubal, Dr. Alam N. Shaikh, “Adaptive Head-Light System For
Vehicle”, JERCSE, Vol 5, Issue 2, February 2018, ISSN (Online) 2394-2320 .
Ms. Kavita V. Wagh, Mrs. Jayashree Pawar, Mr. Manish Gangawane, Dr. Alam
N. Shaikh, “Implementation and Comparative Study of Tracking Methods for
Human Tracking”, IJERCSE, Vol 5, Issue 2, February 2018, ISSN (Online) 2394-
2320.

Mrs. Priyadarshini Badgujar, Mrs. Hema Galiyal, Dr. Alam N. Shaikh,
“Intelligent Structured Self Optimizing ACO based Routing for MANET”,
IJERCSE, Vol 5, Issue 2, February 2018, ISSN (Online) 2394-2320.

Dr Alam Shaikh and Alka Leekha “Implementation and Comparison of the functions
of building blocks in SHA-2 Family used in secured cloud Applications”, Journal of
Discrete Mathematical Sciences and Cryptography, vol 22 No. 02 pp: 323-335, March
2019, ESCI, Scopus Index.

A. Shaikh and Alka Leekha "Detection and Localization of Content deduplication
using 64- bit architecture of SHA-256," 2021 IEEE 6th International Conference on
Computing, Communication and Automation (ICCCA), 2021, pp. 483-491, doi:
10.1109/ICCCA52192.2021.9666267.

Dr. Alam Shaikh and Alka Leekha “Implementation of Data Deduplication detection
and removal on Cloud |using 64-bit architecture of SHA256%,
https://papers.ssrn.com/sol3 /papers.cfm?abstract_id=4109062 doi:-
https://dx.doi.org/10.2139/ssrn.4109062 and received Best Paper Award.

Alam N. Shaikh, Pradnya Kamble Evolution towards 6G Wireless Networks:
Allocation Perspective with Deep Learning Approach -A Review , Proceedings of
International Conference on Advancements in Smart Computing and Information
Security (ASCIS - 2022)

Shaikh, A. N., Kamble, P., (2022). Cognitive Radio Networks: Path Toward Advanced
Spectrum Sensing—A Survey. In Proceedings of International Conference on
Wireless Communication (pp. 259-269). Springer, Singapore.

Alam Shaikh, Sonia Aneesh, "Dynamic Repositioning of 6G base station based on
user location using Al", 7th International Conference on Innovation and Research in
Technology & Engineering (ICIRTE), 8-9th April 2022.

¢ Papers Published in International Conference

24.

25.

26.

27.

Dr. Alam N. Shaikh, “A Compact Hammer Spanner Type Electromagnetic Band
Gap Structure for DualBand Applications”, ICIRTE 2017, INDIA.

Prashant Jadhav, Prasad Mantri, Ganesh Sahu, Ajaykumar Yadav, Dr. Alam
Shaikh, “VR robotic telepresence platform using raspberry PI and VR headset “,
ICIRTE 2017, INDIA

S. K. Bodhe, Alam N. Shaikh, “Radio Resource Management in 4G CDMA-based
Cognitive Networks: A Comprehensive Survey” International Conference &
Workshop on Emerging Trends in Technology, “ICWET 2012, INDIA.

Alam N. Shaikh, S. K. Bodhe, “Performance Evaluation of Fixed Channel and
Dynamic Channel Allocation Strategies in 4G”, WASET, International
Conference on Electrical, Computer, Electronics and Communication
Engineering, ICECECE 2011,Singapore, World Academy of Science Engineering
and Technology, 81 2011, pp.817-822.




28.

29.

30.

31.

32.

33.

34.

Alam N. Shaikh , S. K. Bodhe, “Radio Resource Allocation Schemes in 3G and
4G Systems”, 3 rd IEEE International Conference International Conference on
Computer 12 Research and Development, ICCRD 2011 , 978-1-61284-840- 2/11,
2011 Paper Published in IEEE Xplore.

Alam N. Shaikh, S. K. Bodhe, “Adaptive Techniques for Multiuser OFDM and
Fading Channel Characteristics”, International Conference on Emerging and
Futuristic System and Technology” ICE-FST*“09, Alwar, 2009.

Alam N. Shaikh, S. K. Bodhe, “A Distributed Dynamic Access Channel Protocol
used for Broadcast Transmission Schedules in Ad-hoc Networks”, International
Conference “PICETE-2008”, November 2008.

Alam N. Shaikh et al, “GSM based display toolkit”, International Conference on
“Emerging Trends in Technology and it’s Application”, ICETTA-2013, March
2013.

Alam N. Shaikh et al, “Two factor Authentication Security System”, International
Conference on “Emerging Trends in Technology and it’s Application”, ICETTA-
2013, March 2013.

Alam N. Shaikh et al, “Zigbee based Industrial Automation”, International
Conference on “Emerging Trends in Technology and it’s Application”, ICETTA-
2013, March 2013.

Alam N. Shaikh et al, “PC based RF control device applications”, International
Conference on “Emerging Trends in Technology and it’s Application”, ICETTA-
2013, March 2013.

e Papers Published in National Conference

35.  Alam N. Shaikh , S. K. Bodhe, “A Dynamic Distributed Channel Protocol used
for Broadcast Transmission Schedules in Ad-hoc Networks” National Conference
on Computing and Information Technology (NCCIT 2009), NCCIT-2009,
NMIMS University, March 2009.

36. Alam N. Shaikh, S. K. Bodhe, “Channel Allocation Schemes and Distributed
Dynamic Access Channel Protocol used for Broadcast Transmission Schedules”,
ACES’09, Aurangabad, 8-9 January 2009.

37. Alam N. Shaikh et al. “Handoff Algorithm for Wireless Network”, National
Conference on Communication, Information Technology and Automation,
NCCITA-2008, Mumbai. 13

38. Alam N. Shaikh et al. “Comparison for CAC for Wireless Mobile network”,
National Conference on Trends In Advance Computing, December 2007
NCCITA-2008, Mumbai.

Professional e Life Member- Indian Society for Technical Education
Memberships e Member — IEEE

e Life Member — [JERIA

o Life Member of Forum for International Integration
Workshop/ 1) Workshop on “Optical fibre”, SEAK, Nov1995
Seminar/ 2) Workshop on “Optical Fibre Communication”, K.J. Somayya, Mumbai. Sep2006
Conference 3) Workshop on “Multipurpose Lab Station”, Fr. C. R. Inst. of Tech., Navi Mumbai,
attended Sep2007

4) Workshop on “Placement”, T..LM.E, T.I.LM.E Mumbai, Nov2007

5) Coordinated STTP on “Advanced Comm. System”, TEC, Mumbai July2008




6) STTP on “Wavelet Transform”, KISCOE, Mumbai Sep2008

7) International Workshop on “Global ICT standardization Formula in India”, STES,
Pune,Mar2009

8) STTP on “Advanced Networking and PLC Automation” LTCOE, Navi Mumbiai,
Jan2009

9) Organized International Conference, ICETTA, on “Emerging Trends in Technology And
Its Application”, SES, ISTE,2013

10) ASM Workshop on “Technical Writing for RESEARCH PUBLICATIONS” Kualalumpur
Akademi Sains, Malaysia ---- Malaysia 2013

11) Conference Chair of International Conference, ICAST 2014 SCOE IEEE and ISTE
Mumbai,2014

Rewards/
Honors

1. Award of "Innovative Leader Award" at the 15th Innovative Education
Leadership Awards on February 17, 2023 at Taj Lands End, Mumbai.

2. Received award of 'Outstanding Leader in Higher Education" by Elets Technomedia
(Asia and Middle East's premier media, technology), 2023.

3. “The Mahatma Jyotirao Phule National Meritorious Teacher Award” by Dr.
Panjabrao Deshmukh RashtriyaShikshak Parishad on 17 February, 2019.

4. “Award for Excellence in BEST PRINCIPAL” from ASIA AFRICA ICT
EXCELLENCE Award 2018 at NCRDSIMS Navi Mumbai on 1st December, 2018.

5. “Dr. A.P.J. Abdul Kalam Shikshan Ratan National Award” from IISER,
Bengaluru held on 2nd June, 2018 at A.D.A. Ranga Mandira, Bengaluru.

6. “Award for Educational Leadership” from Indo global Education/Skills Summit
& Expo-2017 by Indus Foundation on 17th July 2017 at The Lalit, Mumbai.

7. “Young Education Achiever of the Year” from Praxis Media National Education

Excellence Award on April 23, 2017 (Sunday) at Shangri-La, Eros Hotel, New Delhi.
Recognized PG teacher.

9. Recognized Doctoral guide at Shivaji University in Electronics Engineering
program.

10.  Recognized Doctoral guide at VTU University in Electronics &
Telecommunication Engineering program.

o

Extra
Activities

Working as Campus Director & Principal of PVPPCOE

Worked as Convener/ Co-Convener of International Conference

Worked as CAP Director at University level Examination

Worked as M.E. —Coordinator

Worked as Training & Placement Officer

Organized National level Marathon on 21st September, 2014.

Organized “Nirbhaya Sign Petition Camp” at Kharghar and CBD Belapur railway
stations and submitted proposal for Women’s Safety to Chief Minister of
Maharashtra.

e Organized workshop on “Women Self Defense” .

e Organized workshop on “Anti-Terrorism” in association with ACP, Mr. Sanjay
KhaireATS, Navi Mumbai.




9.Fee

Fee (2022-23) for UG

Engineering Rs.12,2,751/-
Fee (2022-23) for
Applied Arts and Crafts [Rs.65000/-
Fee (2021-22) for UG
Engineering Rs.1,46,225/-
Fee (2021-22) for
Applied Arts and Crafts [Rs.105210/-
Time schedule for Available
payment of fee for
the entire programme

Available

No. of Fee waivers
granted with amount and
name of students

Number of scholarships | Available
offered by the

Institution, duration and

amount

Criteria for fee waivers / On Merit

scholarship

10. Admission

Branch FE

Numt')er of seats Computer Engineering 136

sanctioned with the year | [nformation Technology 137

of approval Artificial Intelligence & Data Science 68

(2022-23) — Under Applied Arts 60

Graduate BFA (Painting) 30

Number of seat Branch FE

un} °r Od se.?hsth Computer Engineering 120
sanctioned wi ©Ye4T MElectronics & Telecommunication COURSE
of approval Engineering CLOSED

(2021-22) — Under 2021-22

Graduate Information Technology 120

Artificial Intelligence & Data Science 60

Applied Arts 60

BFA (Painting) 30




Number of students
admitted under
various categories
each year in

the last three years

(Under Graduate
Engineering)

Open | OBC | SC | ST | DT/ SBC Jain Muslim
Year V]/
NT
2022-23| 145 55 38 05 33 16 00 00
2021-22| 134 53 37 04 27 13 00 02
2020-21 145 54 35 01 03 06 00 05
2019-20| 125 44 30 00 01 15 00 08




Mention the admission
test being followed,
name and address of the

Common
Entrance Test
(MHTCET
2020)

State Common Entrance Test
Cell, Maharashtra State

8th  Floor, NewExcelsior
Building, A K NayakMarg,
Fort, Mumbai : 400001 (M.S.)

www.dte.maharashtra.
gov.in

www.mahacet.org

Test Agency and its
URL (website)

(Engineeirng)

Joint Entrance
Test(JEEMain
2020) Paper -1

National Testing Agency
Block C-20 1A/8, Sector
62, IITK Outreach Centre,
Gautam Buddh Nagar,
Noida : 201309

Uttar Pradesh

WWW.jeemain.nic.in

Number of seats allotted
to different Test Qualified

No. of Seats- as % of Sanctioned Intake

Institutional Quota

CAP
candidate separately Seats
(AIEEE / CET (State
conducted test / Mabharashtra All
University tests/ CMAT | State(M.S.) India
/ GPAT) / Association Candidates Seats
conducted test) 45.5 % for HU 15% 20%
19.5 % for OHU

Calendar for admission
against Management /
vacant seats :

Last date of request for
applications

Last date of submission of]
applications

Dates for announcing
final results

Release of admission list
(main list and waiting list
shall be announced on
the same day)

Date for acceptance by
the candidate (time given
shall in no case be less
than 15 days)

Last date for closing of
admission

Starting of the Academic

session

As per the calendar for admission issued by competent authority




admitted under Year C VI '/ C
various categories NT
each year in the
last three years 2022-23 | 156 42 26 03 09 01 03 00
( Applied Arts and 2021-22| 41 10 7 0 2 0 0 0
Crafts) 2020-21| 42 13 03| 0 2 0 0 0
2019-20| 37 11 7 1 3 1 0 0
admitted under Year C VI / C
various categories NT
each year in the last
three years (BFA 2022-23 | 21 06 08 0 02 01 00 00
(Painting) 2021-22 | 7 4 3 0 1 0 0
2020-21| 6 0 4 0 1 0 0
Number applications received during No. of Applications No. of admitted
last two years for admission under received students
Management Quota and number 2022-23 104 104
admitted 2021-22 92 92
(Under Graduate Engineering) 2020-21 87 87
2019-20 85 85
2022-23 32 12
e Avts and Craf 2021-22 30 17
(Applied Arts and Cratfts) 200021 1 7
2019-20 20 15
(BFA (Painting 2022-23 02 01
ainting
2021-22 02 02
2020-21 00 00




11. Admission Procedure

The policy of refund
of the fee, in case of
withdrawal, shall be
clearly notified

As per the Admission information Brochure  published by
competent authority.

12. Criteria and Weightages for Admission:

Describe each criterian
with its respective
weightages i.e.
Admission Test, marks
in qualitying
examination etc.

(1) Maharashtra State Candidature Candidate. —

(1) The Candidate should be an Indian National;
(i1) Passed HSC or its equivalent examination with Physics and
Mathematics as compulsory subjects along with one of the Chemistry
or Biotechnology or Biology or Technical Vocational subject or
Computer Science or Information Technology or Informatics Practices
or Agriculture or Engineering Graphics or Business Studies , and
obtained at least 45% marks (at least 40% marks, in case of Backward
class categories, Economically Weaker Section and Persons with
Disability candidates belonging to Maharashtra State only) in the
above subjects taken together and The Candidate should have appeared
in all the subjects in MHT-CET 2020 and should obtain non zero score
in MHT-CET 2020.

Or
(i1) Passed Diploma in Engineering and Technology and obtained at
least 45% marks
(at least 40% marks, in case of Backward class categories,
Economically Weaker Section and Persons with Disability candidates
belonging to Maharashtra State only);

(2) All India Candidature Candidates, Jammu and Kashmir
Migrant Candidature Candidates. -

(1) The Candidate should be an Indian National;

(i1) Passed HSC or its equivalent examination with Physics and
Mathematics as compulsory subjects along with one of the Chemistry
or Biotechnology or Biology or Technical Vocational subject or
Computer Science or Information Technology or Informatics
Practices or Agriculture or Engineering Graphics or Business Studies
and obtained at least 45% marks

(at least 40% marks, in case of Backward class categories,




Economically Weaker Section and Persons with Disability candidates
belonging to Maharashtra State only)

in the above subjects taken together and should obtain non zero
positive score in JEE Main (B.E/B.Tech) or the candidate should have
appeared in all the subjects in MHT-CET 2020 and should obtain non
zero score in MHT-CET 2020.

However, preference shall be given to the candidate obtaining non
zero positive score in JEE Main(B.E/B.Tech) over the candidates who
obtained non zero score in MHT-CET 2020.

Or
(i1) Passed Diploma in Engineering and Technology and obtained at
least 45% marks (at least 40% marks, in case of Backward class
categories, economically Weaker Section and Persons with Disability
candidates belonging to Maharashtra State only);

(3) NRI/ OCI/ P10, Children of Indian workers in the Gulf
countries, Foreign National. -

(1) The candidate should have passed the HSC or its equivalent
examination with Physics and Mathematics as compulsory subjects
along with one of the Chemistry or Biotechnology or Biology or
Technical Vocational subject or Computer Science or Information
Technology or Informatics Practices or Agriculture or Engineering
Graphics or Business Studies , and obtained at least 45% marks in the
above subjects taken together;

(i1) Any other criterion declared from time to time by the appropriate
authority as defined under the Act.

Direct Second Year (Lateral
Entry)- Engineering
/Technology [ 3 Years
duration ]

(1) For Maharashtra State Candidature Candidate and All India
Candidature Candidate, -

(i) The Candidate should be an Indian National;

(ii) Passed Diploma Course in Engineering and Technology with at
least 45% marks (40% marks in case of candidates of backward class
categories, Economically Weaker Section and Persons with Disability
belonging to Maharashtra State only) in appropriate branch of
Engineering and Technology from an All India Council for Technical
Education or Central or State Government approved Institution or its
equivalent ;

Or




(ii) Passed B.Sc. Degree from a University Grants Commission (UGC) or
Association of Indian Universities recognized University with at least
45% marks (40% in case of candidates of Backward class categories,
Economically Weaker Section and Persons with Disability belonging to
Maharashtra State only) and passed HSC with Mathematics as a
subject. Provided that students belonging to this category shall clear
the subjects of Engineering Graphics/ Engineering Drawing and
Engineering Mechanics of the first year Engineering Program along
with second year subjects.
Or

(ii) Passed D.Voc. Stream in the same or allied sector.

(iii) In the above cases, a suitable bridge Courses, if required such as in
Mathematics may be conducted.

(iv) Any other criterion declared from time to time by the appropriate
authority as defined under the Act

Mention the minimum
level of acceptance, if
any

(1) Maharashtra State Candidature Candidate. —

(1) The Candidate should be an Indian National;
(i1) Passed HSC or its equivalent examination with Physics and
Mathematics as compulsory subjects along with one of the Chemistry
or Biotechnology or Biology or Technical Vocational subject or
Computer Science or Information Technology or Informatics Practices
or Agriculture or Engineering Graphics or Business Studies , and
obtained at least 45% marks (at least 40% marks, in case of Backward
class categories, Economically Weaker Section and Persons with
Disability candidates belonging to Maharashtra State only) in the above
subjects taken together and The Candidate should have appeared in all
the subjects in MHT-CET 2020 and should obtain non zero score in
MHT-CET 2020.

Or
(i1) Passed Diploma in Engineering and Technology and obtained at
least 45% marks
(at least 40% marks, in case of Backward class categories,
Economically Weaker Section and Persons with Disability candidates
belonging to Maharashtra State only);

(2) All India Candidature Candidates, Jammu and Kashmir
Migrant Candidature Candidates. -
(1) The Candidate should be an Indian National;
(i1) Passed HSC or its equivalent examination with Physics and
Mathematics as compulsory subjects along with one of the Chemistry
or Biotechnology or Biology or Technical Vocational subject or
Computer Science or Information Technology or Informatics Practices
or Agriculture or Engineering Graphics or Business Studies and

obtained at least 45% marks.




(at least 40% marks, in case of Backward class categories,
Economically Weaker Section and Persons with Disability candidates
belonging to Maharashtra State only)
in the above subjects taken together and should obtain non zero
positive score in JEE Main (B.E/B.Tech) or the candidate should have
appeared in all the subjects in MHT-CET 2020 and should obtain non
zero score in MHT-CET 2020.
However, preference shall be given to the candidate obtaining non
zero positive score in JEE Main(B.E/B.Tech) over the candidates who
obtained non zero score in MHT-CET 2020.

Or
(i1) Passed Diploma in Engineering and Technology and obtained at
least 45% marks.
(at least 40% marks, in case of Backward class categories,
economically Weaker Section and Persons with Disability candidates
belonging to Maharashtra State only);

(3) NRI/ OCI/ PIO, Children of Indian workers in the Gulf
countries, Foreign National. -

(1) The candidate should have passed the HSC or its equivalent
examination with Physics and Mathematics as compulsory subjects
along with one of the Chemistry or Biotechnology or Biology or
Technical Vocational subject or Computer Science or Information
Technology or Informatics Practices or Agriculture or Engineering
Graphics or Business Studies , and obtained at least 45% marks in the
above subjects taken together;

(i1) Any other criterion declared from time to time by the appropriate
authority as defined under the Act.

Admission process of Applied Arts and Crafts




Mention the admission
test being followed,
name and address of the
Test Agency and its
URL (website)

(Applied Arts and Crafts)

State Common Entrance Test Cell Floor, New Excelsior Building,
A. K. Nayak Road, Fort, Mumbai 400001 (M.S.) —
Mail:maharashtra.cetcell@gmail.com

Website: http://www.mahacet.org

Invitation of Application.—

(1) The Competent Authority shall invite Online Applications from
Candidates for participating in CET and/ or CAP for seeking admission
to the Courses for which State CET or alternative entrance
examination is required for the academic year.

(2) The Competent Authority shall also invite online application from
the eligible candidates for participating in the Centralized Admission
Process (CAP) for the undergraduate Visual Art courses for which the
entrance test is conducted by the appropriate authority under any
Central Act and shall be applicable, for seeking admission to such
professional courses, as per the provisions of the Central Act, rules and
regulations made there under. 5

(3) The Candidates seeking admissions to the professional courses for
the seats provided in.—

(a) rule 7(1), 7(2), 7(3) and 7 (5) (b) of these rules shall apply to the
Competent Authority for admission through Centralized Admission
Process (CAP)

b) rule 7(4) and 7(5) (a) of these rules shall initially apply to the
Competent Authority for verification of documents and then to
respective institute, to enable the institutions to give admissions to
such eligible applicants on the basis of Inter-Se Merit, as specified in
rule 13.

(4) The Candidate should submit, along-with the application, the
requisite certificates, as applicable in the necessary Proforma issued
by the concerned competent authority

4. Role of Competent Authority in the process of Admission. —

a) The Competent Authority, the Commissioner of State Common
Entrance Test Cell, Maharashtra State, shall be the authority for
Centralised Admission Process and shall direct the students as per
their allotment through CAP to all institutions i.e. Government,
Government Aided, and Unaided Private Professional Visual Art
Institutions.

b) The Competent Authority shall deal with the representations
received from the candidates pertaining to allotment and




admissions as Grievance Redressal Authority.

c) All the decisions taken in relation to Admission to First Year of
Visual Art courses, by the Competent Authority shall be final and
binding on all concerned.

Allocation of seats within
Sanctioned Intake for First
Year of Unaided Private
Professional Educational
Institutions.

(Applied Arts and Crafts)

Maharashtra State All India Seats Quota (including 5% Quota
(M.S.) Candidates for NR], if applicable)
75% 5% 20%

Calendar for admission
against
Management/vacant seats:

Last date of request for
applications

Last date of submission of
applications

Dates for announcing final
results

Release of admission list(
Main list and waiting list
shall be announced on the
same day)

Date for acceptance by the
candidate

Last date for closing of
admission

Starting of Academic
session

As per the calendar for admission issued by competent authority

(A) First Year — (1) Maharashtra State Candidature

Candidate.—

(1) The Candidate should be an Indian National;

(i1) Passed HSC examination of Maharashtra State Board of




Eligibility Criteria:
(Applied Arts and Crafts)

Secondary and Higher Secondary Education (any Stream) or its
equivalent examination with English as one of the subject and
obtained at least 45 % marks in aggregate. (Aggregate 40 % marks
for Backward Class categories, Economically Weaker Section and
Persons with Disability candidates belonging to Maharashtra State)
and obtained non-zero score in CET conducted by the Competent
Authority.

(2) All India Candidature Candidates, Union Territory of
Jammu and Kashmir and Union Territory of Ladakh Migrant
Candidature Candidates.—

(1) The Candidate should be an Indian National; 10

(i1) Passed HSC examination of Maharashtra State Board of
Secondary and Higher Secondary Education (any Stream) or its
equivalent examination with English as one of the subject and
obtained at least 45 % marks in aggregate (Aggregate 40 % marks
for Backward Class categories, Economically Weaker Section and
Persons with Disability candidates belonging to Maharashtra State)
and obtained non-zero score in CET conducted by the Competent
Authority.

(3) Children of NRI/ OCI/ P10, Children of Indian workers in
the Gulf countries, Foreign National.—

(1) Passed HSC examination of Maharashtra State Board of
Secondary and Higher Secondary Education (any Stream) or its
equivalent examination with English as one of the subject and
obtained at least 45 % marks in aggregate (Aggregate 40 % marks
for Backward Class categories, Economically Weaker Section and
Persons with Disability candidates belonging to Maharashtra State)

(i1) Any other criterion declared by appropriate authority from time
to time.




Describe each criterian
with its respective
weightages i.e. Admission
Test, marks in qualitying
examination etc.

(Applied Arts and Crafts)

(1) Maharashtra State Candidature. - A Candidate can claim
only one type of Maharashtra State
Candidature Type i.e. from Type A to E.
Type-A

(1) Candidates passing SSC and also HSC from a recognized
institution in Maharashtra State;
(i1) Candidate who is either Domicile of Maharashtra and/or is

born in Maharashtra;
Type-B
A Candidate who does not fall in Type-A above, but who or
whose Father or Mother is domiciled in the State of Maharashtra
and possess Domicile Certificate.
Type-C
A Candidate who does not fall in either Type-A or Type-B but
whose Father or Mother is an employee of the Government of
India or Government of India Undertaking and who has been
posted and reported to duty in Maharashtra State before the last
date for submission of Application Form for CAP.
Type-D
A Candidate who does not fall in any of the above Type-A, Type
B and Type-C but whose Father or Mother is an employee or
retired employee of the Government of Maharashtra or
Government of Maharashtra Undertaking.
Type-E
Candidates passing SSC and/or HSC Examination from a
recognized institution located in a disputed Maharashtra
Karnataka Border Area and whose Mother tongue is Marathi.

(2) All India Candidature - The Candidates having Indian
Nationality are eligible under this Category.

(3) Minority Candidature - The Candidate belonging to a
particular Linguistic or Religious Minority Community from State
of Maharashtra and as notified by the Government are eligible
under this Category.

(4) NRI Candidature - The Candidate who fulfils the conditions as
defined in clause (n) of section 2 of the Act are eligible under this
category.

(5) Foreign Student or OCI or PIO Candidature- The Foreign
Student Candidates, as defined in clause




(i) of section 2 of the Act, the Overseas Citizen of India (OCI)
candidate, as in under clause (p) of rule 2 and Persons of Indian
Origin (PIO) as defined in clause (o) of section 2 of the Act are
eligible under this Category.

(6) Union Territory of Jammu and Kashmir and Union
Territory of Ladakh Migrant Candidature -
(a) The children of citizens, who are displaced from Union
Territory of Jammu and Kashmir and Union Territory of Ladakh to
any part of India or from unsafe border area of Union Territory of
Jammu and Kashmir and Union Territory of Ladakh to a relatively
safer place in Union Territory of Jammu and Kashmir and Union
Territory of Ladakh from 1990 onwards due to terrorist activities;
or
(b) The children of officers belonging to Indian Administrative
Services (IAS) or Indian Police Services (IPS) or Indian Foreign
Services (IFS) and children of staff belonging to 7 military and
paramilitary forces transferred to Union Territory of Jammu and
Kashmir and Union Territory of Ladakh to combat terrorist
activities and joined the post on
or
before the last date for submission of application for admission;
or
(c) The children of staff and officers of Union Territory of Jammu
and Kashmir and Union Territory of Ladakh police engaged in
combating terrorism are eligible under this category;

(4) Supernumerary Seats for.—-

(a) OCI / PIO, Foreign Students and the children of Indian Workers
in Gulf Countries Candidates,-

(i) the Candidates having candidature as given in rule 5(5) of these
rules and the children of Indian Workers in Gulf Countries shall be
eligible for these supernumerary seats.

(ii) these seats shall be subject to the maximum of 15% of the
Sanctioned Intake seats, out of 15% seats, one third shall be
reserved for the children of Indian Workers in Gulf Countries and
two third seats shall be reserved for OCI / PIO or Foreign Students
candidates or as prescribed by the appropriate authority, from
time to time. Provided that, if seats in a course reserved for
children of Indian Workers in Gulf Countries remains vacant, then
such vacant seats shall be filled in from the candidates of OCI, PIO
or Foreign Students and if seats reserved for candidates of OCI, PIO
or Foreign Students remains vacant then such seat shall be filled in
from the children of Indian Workers in Gulf Countries. 8 Provided




further that, any vacant seat in both the above quota may be filled
in from NRI Candidature Candidates, subject to the approval from
appropriate authority for the NRI seats.

(iii) These seats shall be filled in by the institution on the basis of
Inter-Se-Merit of candidates as given in section 8 of this brochure.
(iv)Candidates fulfilling the eligibility criteria for Foreign
Nationals/PI10s/Children of Indian workers in the Gulf
countries/Child or Ward of NRI shall send their applications to the
designated centres notified by the Competent Authority for this
purpose.

(b) Union Territory of Jammu and Kashmir and Union
Territory of Ladakh Migrant Candidature:

(i) These seats shall be filled in by the Competent Authority.

(ii) The Candidates having candidature as given in 5(6) shall be
eligible for these seats.

(iii) The number of seats for this quota shall be as per the policy of
the Government.

(iv) candidates fulfilling the eligibility criteria for Union Territory
of Jammu and Kashmir and Union Territory of Ladakh Migrant
Candidature shall send the printed copy of online filled &
submitted application form & copy of uploaded documents by
hand/speed post/courier for verification & confirmation to the
designated centers notified by the Competent Authority for this
purpose.

Mention the cut-off
levels of percentage and
percentile score of the
candidates in the
admission test for the

Year Comp. | EXTC IT Al &

Applied | Painting

Engg. | Engg | Engg | DS Arts
2022-23 | 9317 | NA | 89.38 | 87.89 462 544
2021-22| 9079 | NA | 87.77 | 84.14 539 1541

2020-21 | 90.07 | 7341 | 7341 | NA 1594 1594

last three years

y 2019-20 | 92-58 82.9 | 91.87 NA 1524 NA
Display marks scored in
Test etc. and in Displayed

aggregate for all
candidates who were
admitted




13. List of Applicants

List of candidate whose
applications have been
received along with
percentile / percentage
score for each of the
qualifying examination in Displayed
separate categories for
open seats. List of
candidate who have
applied along with
percentage and percentile
score for Management
quota seats

14. Results of Admission Under Management seats / Vacant seats

Composition of selection
team for admission
under Management
Quota with the brief
profile of members (This
information be made
available in the public
domain after the
admission process is
over)

AS per norms laid down by competent authority

Score of the
individual candidate Displayed
admitted arranged in
order or merit

List of candidates

who have been Displayed
offered admission

Waiting list of the

candidate in order of

merit to be operative AS per norms.

from the last date of
joining of the first
list candidate




15. Information of Infrastructure and Other Resources Available

Area Statement

Existing Building for Engineering College & Fine
Art College, Ground +5 Upper Floors

Building Status Overall Area
(in Sq.mtrs.)
Total Instructional Carpet Area 5263.16
Total Administrative Carpet Area 1142.21
Total Amenities carpet Area 582.41
Circulation Area 2013.65
Total Area 9001.27
Instructional Area
Sr. Area in Sq.
No. RoomNo. RoomType Mtrs.
1 112 Classroom 66
2 203 Classroom 67
3 208 Classroom 69
4 211 Classroom 66
5 212 Classroom 67
6 213 Classroom 66
7 214 Classroom 66
8 303 Classroom 66
9 308 Classroom 69
10 311 Classroom 66
11 312 Classroom 67
12 313 Classroom 66
13 314 Classroom 66
14 407 Classroom 70
15 408 Classroom 70
1007




1 004 Tutorial Room 33
2 303 A Tutorial Room 37.6
3 406 -A Tutorial Room 33
4 406-B Tutorial Room 33
136.6
1 005 Laboratory 84
2 101 Laboratory 66
3 102 Laboratory 66
4 103 Laboratory 69
5 105 Laboratory 66
6 107 Laboratory 69
7 108 Laboratory 69
8 109 Laboratory 70
9 201 Laboratory 66
10 202 Laboratory 67
11 205 Laboratory 66
12 206 Laboratory 69
13 207 Laboratory 69
14 301 Laboratory 66
15 302 Laboratory 67
16 305 Laboratory 66
17 306 Laboratory 69
18 307 Laboratory 69
19 315 Laboratory 66
20 316 Laboratory 68
21 317 Laboratory 68
22 401 Laboratory 67
1502
1 216 Seminar Hall 146
1 006B Drawing Hall 133
2 006A Languagelab 40
1 001 Workshop 200
1 113 Library & Reading Room 404
2 019 Computer Centre 152
1075
Total Instructional Area 3720.6




ADMINISTRATIVE AREA

SR.No Room no. Room type Area in sq.m
1 002 Central Stores 30
2 007 Meter Room 10
3 010 & 010A Principal Office & PA 40
4 003 Exam Section 48
5 015 Board Room 50
6 011,012,013,014,016,017,017A Office All Inclusive 155
7 017B Pantry for Staff 10
8 106A Maintenance Room 12
9 215 Placement Office 54
10 024A Housekeeping 15.64
11 020 Security 10
434.64
1 009A Faculty Room 19.17
2 110 Faculty Room 10
3 110A Faculty Room 15.32
4 111 Faculty Room 45
5 203A Faculty Room 37.6
6 209 Faculty Room 10
7 209A Faculty Room 15.32
8 210 Faculty Room 45
9 309A Faculty Room 15.32
10 310 Faculty Room 45
257.73
1 104 HOD/Departmental Office 20
2 106 HOD/Departmental Office 20
3 204 HOD/Departmental Office 20
4 304 HOD/Departmental Office 20
80
Total Administrative Area 772.37
Amenities
1 021 Girls Common Room 100
2 022 Boys Common Room 100
3 024 Cafeteria 160




4 008 Stationery Store 10
5 018 First Aid Room 10
Toilet 184.47
564.47
Circulation Area
1 Corridors 1182.94
2 Other Common Area 639
Applied Art
Instructional Area
1 413 Classroom 66.00
2 502 Classroom 66.00
3 503 Classroom 66.00
4 508 Classroom 71.00
5 510 Classroom 66
6 511 Classroom 66
7 512 Classroom 67
8 513 Classroom 66.42
9 023 Tutorial Room 33.00
10 403A Tutorial Room 37.6
11 505 Tutorial Room 37.6
12 501 Workshop / Studio 67.00
13 506 Workshop / Studio 69.00
14 507 Workshop / Studio 67.00
15 515 Workshop / Studio 70.62
16 411 & 412 Studio / Display Room 133.00
17 504 Common Workshop / Studio 89.70
18 415 Craft Center 66.00
19 402 & 403 Seminar Hall 135.00
Total Instructional Area AppliedArt 1339.94
Fine Art (Painting)
Instructional Area
1 414 Classroom 66
2 417 Classroom 68.00
3 514 Classroom 60.20
4 405 Workshop / Studio 66




5 416 Workshop / Studio 68.00
6 516 Workshop / Studio 70.62
Total Instructional Area FineArt 398.82
Administrative Area
1 410,509,514 Office all Inclusive 150.20
2 509A HOD 10
3 404 HOD/Departmental Office 23
4 508A Departmental Office 15.32
5 409 Faculty Room 10
6 309 Faculty Room 10
7 409A Faculty Room 15.32
Total Administrative Area 233.84
Amenities
1 5th Floor Toilets 17.94
Circulation Area
1 5th Floor Corridors 116.61
2 5th Floor Other Common Area (in Sq.Mtrs.) 75.10
Total Circulation Area 191.71
CirculationArea:
INS +ADM+AMN = x25%

5021.9+1043.81+582.41=6648.12x25%=1662.03SQ.M

Barrier Free Built Environment for disabled and elderly persons:

LIFT & TOILET FOR HANDICAPPED




RAMP FOR HANDICAPPED PEOPLE




e Occupancy Certificate: Available
e Fire and Safety Certificate: Available

Library
e Number of Library books/ Titles/ Journals available(program-wise)
Programme Number of | Number of Number of Number of e-Book No.of
Titles Journals volumes Volumes - UG CDs
Engineering 7,616 55 33,193 10416 49
and
Technology
Applied Arts 743 6 2,500 0 0
and Crafts

e List of online National/ International Journals subscribed : Available
e E- Library facilities
o Digital Library: Available
e Laboratory & Workshop:
o List of Major Equipment/Facilities /Experimental Setup in each Laboratory/Workshop
: Available
e Computing Facilities
Internet Bandwidth :300 Mbps
Number and configuration of System: Available
Total number of system connected by LAN / WAN :All the systems
Major software packages available : Yes
Special purpose facilities available : MOOCS Learning center, Center for innovative
learning, Language laboratory
o Innovation Cell :Available

O O O O O




o Social Media Cell :Available



e List of facilities available Games and Sports Facilities

< .

J

¢ Extra-Curricular Activities:

-

L

-2

Students participate in various extra-curricular activities. There are 12 clubs available for
the students which enhance to boost their knowledge. Students are provided the
necessary support, encouragement and platform to showcase their talent and team work.

e Soft Skill Development Facilities: Language Laboratory

e Teaching Learning Process

» Curricula and syllabus for each of the programmes as approved by the
University :
http://mu.ac.in/portal/syllabus-for-engineering-rev-course/

» Academic Calendar of the University :
http://mu.ac.in/portal/distance-open-learning/idol-menu-
barright/academic-calendar/

»  Academic Time Table with the name of the Faculty members handling
the Course & Teaching Load of each Faculty: Available

»  Internal Continuous Evaluation System in place: Yes

»  Student’s assessment of Faculty System in place :Yes



16. Enrollment of students in the last 3years

Open | OB SC ST | DT SB Jain Muslim
Year C \VA C
NT
Under | 2022-23| 145 55 38 05 33 16 00 00
gradqate 2021-22| 134 53 37 04 27 13 00 02
(Engine 502021 145 | 54 | 35 | o1 03 06 0 05
ering)  5019-20 125 | 44 | 30 | 00 11 05 00 08
2018-19| 118 38 33 01 10 07 01 11
2022-23| 156 42 26 03 09 01 03 00
Applied| 2021-22| 41 10 7 0 2 0 0 0
Arts and| 2020-21| 42 13 3 3 0 2 0 0
Crafts 1576500 37 1 7 1 3 1 0 0
Painting| 2022-23| 21 06 08 0 02 01 00 00
2021-22| 7 4 3 0 1 0 0
2020-21| 6 0 4 0 1 0 0
17. List of Research Projects/ Consultancy Works : Available
List of Research Projects:
Project Name Discipline

Pothole detection and filling using plastic mixture

Computer & IT Engineering

Smart Soldier's Strap

Electronics and Telecommunication

Engineering
. o Electronics and Telecommunication
Design of compact patch Antenna for 5G application : .
Engineering
Design of MIMO Antenna with Low Mutual Coupling | Electronics and Telecommunication
for Modern Communication Engineering
List of Consultancy Works:
Company Name ngzlt)::y Type Of Service Year Discipline
9LEDGEPRO PVT. LTD.
MICROSOFT PARTNER Education i‘(’lﬁfitangzr‘j‘ice 2020-2021 gﬁfﬁ:zfn& =
NETWORK INDIA i & £
NUOS HOME AUTOMATION | IT Consultancy & 1 554 5gp1 | Electronics
Advisory Service Engineering
EARTHIO NUTRI-FUTURE Others Consultancy & 2020-2021 | Computer & IT




PRIVATE LIMITED Advisory Service Engineering
. Consultancy & Computer & IT
EKEEDA PRIVATE LIMITED | Education . . 2020-2021 : :
Advisory Service Engineering
NUMERGION Consultancy & Electronics
TECHNOLOGY Telecom Advisory Service 2020-2021 Engineering
LA BOOTCAMPS PVTLTD | IT Consultancy & | 5, 5 | Computer & IT
Advisory Service Engineering
WISDOM CAREER . Consultancy & Electronics
EDUCATION PVT. LTD. Education | 4icory Service | 20292021 | Engineering
PRATASTREN INFOTECH T Consultancy & 2020-2001 Computer & IT
SERVICES Advisory Service Engineering
List of Consultancy MoU:
Sr. MOU signed Date of signing MOU Purpose of MOU
No. with Industry/
Organization

1

Nexus Technocrafts
IAutomation & Sol.
Pvt. Ltd.

1/25/2017-1/24/2022

Expert lecture on Armbased Embedded
Webserver in 2017 Expert lecture on
Security in Embedded System

2 Digital Dojo 7/27/2017-7/28/2022 [IOT Workshop for students in 2017
3 Campus Crdential 1/2/2017-1/1/2022  |Aptitude and SoftSkill Training
4 La Bootcamps Pvt.Ltd | 12/13/2017-12/12/2022 |Certification Training Program
> |LA Technologies 11/6/2017-11/5/2022 |Internship , Incubation Center
Pvt.Ltd
6 . 11/6/2017-11/5/2022 [Vocational Short Term Course, Internship,
Naerial Consultancy .
Incubation Center
7 [SMEC Automation | 15 6/7017.12/7/2022 [Industrial Visit
Private Limited
8 Educational
Katalyst 10/24/2017-10/23/2021 [Facilities,scholarships,Internship and Skill
enhancement training
9 4/3/2020 - 3/3/2023  |1. Internship Opportunity through Project
Anubhav
2. Center of Academic Excellence
3. Commercial Projects to Student Teams
BlocklogyEdutech Pyt 4. Access to 15+ Commercial Projects
L td which

Blocklogy Edutech

5. Scratch to Screen Internship cum Project
Development under Industry Experts

6. Collaborative Diploma / Certification

Programs on Blockchain, IoT, Al, Data




Analytics, ML, Ethical Hacking,
Networking etc

10

M/s 9Ledge Pro
Private Limited

4/3/2020 - 3/3/2023

1. 9Ledge Pro Private Limited going to
provide

1 Raspberry Pi kit and 1 Arduino kit

2. Arrange/conduct one seminar per
semester

for the students on recent trends

3. Provide Internship Opportunity to
students

11

M/s Ekeeda Private
Limited

4/3/2020 - 3/3/2023

1. Provide setup of Digital Library on any 2
computers in Computer Department
Laboratory no. 307

2. Installing the Ekeeda software(.exe file)
which will have the validity of 3 year

3. Arrange/conduct one seminar per
semester

for the students on recent trends

12

NUOS Home
IAutomation

4/3/2020 - 3/3/2023

1. Smart Home Automation products worth
Rs.80k

2. Support for Industrial Visit for students
3. Smart Partners in Annual meets ,
conferences, exhibitions.

13

INumergion
Technology (OPC)
Pvt. Ltd.

4/3/2020 - 3/3/2022

1. Jointly work on research projects ,
consultancy assignments ,faculty n staff
develoment programs.

2. Industrial Visits.

3. Development of departmental laboratories
4. Expert Lectures.

5. Internship and Placements

6. Corporate trainings to staff.

14

IBM CSRBox
Foundation

29/11/2021 - 28/11/2022

Enhance employment opportunities for
students by imparting industry relevant
Technical skills, Professional skills and Job
readiness skills.

15

YBI Foundation

4/2/2022 - 3/2/2025

1. Providing free internship program as per
latest AICTE directives

2. Educator at Campus

3. Joint Short Term Certificate
Programs (Co-branded) within AICTE
framework

16

GONG Labs Pvt. Ltd.
(Coffeee.io)

23/05/2022 —
22/05/2027

1.Workshop on resume building
2. Training and Placements

17

Halp Technologies 05

05/01/2023 -

04/01/2024

1.Higher study( Seminar)




18

TNS India Foundation

02/03/2023 -
30/06/2025

1. Campus to Technical Currier program.

18. LoA and subsequent EoA till the current Academic Year : Available

19. Accounted audited statement for the last three years : Available




VASANTDADA PATIL PRATISHTHAN'S
COLLEGE OF ENGINEERING & VISUAL ARTS,SION, MUMBAI-400022
BALANCE SHEET AS ON 315T MARCH-2021
FUNDS & LIABILITIES |SCH| AMOUNT {RS..) ASSETS & PROPERTIES |SCH| AMOUNT (RS.)
Trust Fund Account A 1,079,004 |Fixed Assets I 30574774
Engineering Equipment Inwvestment in FI 1 26,552,508
Fund, B 4,002,000
Advances & Deposits K 23322,227
Library Books Fund [ 4.305382
Orther Current assets L 507,864
Crauity Fund D 29,847,595
Shires - Shalini Sahakari
Student Aid Fund E 1,750,420 [Bank Lid 100,000
Sports Equipment Fund 164,095 |Sundry Debtors M 101,333,318
Loans & Deposils E 1,976,110 |Cash at Bank N 6,236,563
Sundry Creditors G 6,677,077 |Cash In Hand 140,050
Cither Current Liabilities H 48,581,118 |Branch, Divisions
VPIPS Manohar Phalke COMA 6,956,779
Branch/ Divisions P.V.EF Applied Arts 12,134,175
Vasantdada Patil Pratishthan 211,270,953 | VPP's Law College 448,016
VIS Panjabrao Deshmukh 490,094
Boy's Hostel -
VPPS law College(New) 1,658,308
Prafit or Loss A/ ¢ (loss) Q 178,859,217
Total 384,655,894 Total 359,655,894
As per our repork of even date
For Sanjay Rane and Associgles— " Subfect to significant accounting policies and notes to accourits’
Chartered Accountants / ! For Vasantdada Patil Pratishthan's College of Engineering .
i & Visual Arts LT
A. Abhijeet Deshmukh
M. No. 129145 Shri.Nandkumar M. Katkar Shrigkppasahe
Place: Mumbai -
Date;1501,/2022
UDIN:22129145 A A AABCE393




At bt
President
Smil Ashalats M. Phalke

VASANTDADA PATIL PRATISHTHANS
COLLEGE OF ENGINEERING & VISUAL ARTS SION MUMBAL-$M0022,
[Farticulars Amcunt R,
Schedule 4" Trast Fund Account
bas on 3 st Blar-20020
[Balance as per Last Balance sheet 1,073,040
Add: Additions during the vear -
L AN, ML OO
Schedule ' I '; Englnering Equigl:n.m‘l: Fond
on 31 s§ bdar-2034)
Eh]amaaptr last Balance sheet B 0012, 000 e
Add-Transfer from lncome & Expenditure & ¢ £
Bl 0012, DAL
S LA Hooks Fund
as on 31 st Mar-2020)
Halance as per last Balarce shest {305,387
Audd=-Book Grant Recd. from Sp Dist Sccial Welfare x
3,305, 3020
Schedule - IF : Grawity Fund
A 0n 31 £ Mlar-2020
Balance s per last Balance abest 23,071 797,00
Add: Comitribartion during the year 3.323,645.00
7295, 442,000
Schexdule - E ; Student Aid Fund
a5 o 3] 3t Mlar-20320
Balance as per last Balance aheet 13000, 000 040
Add:Amount transferred from Caution Money Dep, 716, 750,00
| Z 1L, TN
Schedule -'F " : Leans & Depasils
o oiv 31 st Mar-T20
Cauticn Moaney Deposit, 1,300,100
Earmest Money Deposit 23,0000
Linbversity Research Grant 20500000
Litwary Diepoait, {50, SR
LAIS 11000
"Seebyject to significant accoumnting policies and moles b socowits’
For Vasamldada Patil Pratishthan's College of




VASANTDADA PATIL PRATISHTHAN'S
COLLEGE OF ENGINEERING & VISUAL ARTS,SION,MUMBAI-200022
INCOME & EXPENDITURE ACCOUNT FOR THE YEAR ENDED 315T MARCH-2021

EXPENDITURE SCHIAMOUNT (RS.) INCOME SCH| AMOUNT (RS.)
To Expenditure in respect By Tuition Fees 145,947 0718
of Property P 12,596,153
By Others Fees & Receipts | S 3,305,056
To Administrative &

Establishment Expenses Q 10,581,258 | By Interest on Bank 169,292
To Educational Expenses R 15,878,955 | By Interest on Investment 1,523,865
To Teaching Staff Salary 64,834,500
T Non-Teaching Staff Salary 39,504,775
To Audit Fees 177,000
To Depreciation | 5,759,504
To Excess [ncome over

Expenditure 1,613,056

Total 150,945,230 Total 150,945,230
As per our report of even date "Subject to significant sccounting policies and nofes fo eooounts'
For Sanjay Rane and Associates For Vasantdada Patil Pratishthan's College of Engineering

Chartered Accountants & Visual Arts s

g éaﬁenl Gen.

CA. Abhijeet Deshmukh 1
pp\asaﬁ-eb Desai

M. No. 129145 Shri.Nandkumar M.Katkar Shri
Place: Mumbai

Date:18/01/2022
UDIN:22129145AAAABCQ4393




VASANTDADA PATIL PRATISHTHAN'S
COLLEGE OF ENGINEERING & VISUAL ARTS,SION, MUMBA I-400022.

Particulars Amaount (Rs.)

Schedule <A’ : Trust Fund Account

As On_31st Mar-2021

Balance as per last Balance sheet 1,079,054

Add: Additions during the year .
Tatal 1,079,094

Schedule -' B ' : Engineerin uipment Fund

As On_31st Mar-2021

Balance as per last Balance sheet B4,002,000

Add:-Transfer from Income & Expenditure A/c -
Total 54,002,000

hedule < C'; Li Fund

As On_ st Mar-2021

Balance as per last Balance sheet 4,305,382

Add-Book Grant Recd, from Sp.Dist.Social Welfare .
Total 4,305,352

Schedule -* D : Grauity Fund

As On 31st Mar-2021

Balance as per last Balance sheet 2729542

Add: Contribution during the year 1,552,153
Total 29,847,595

Schedule -' E': Student Aid Fund

As On_31st Mar-2021

Balance as per last Balance sheet 2,016,750

Add:Amount transferred from Caution Money Dep, 250,500

Less:Adjustment During The Year 496,520
Tatal 1,750,430

lAs On 31st Mar-2021

Caution Money Deposit. 1,257,110

Earnest Money Deposit 25,000

AICTE Grant a0, 000

University Research Grant 29,500

Library Deposit, 62,500
Tatal 1,978,110

Shri.Nandkumar M. Katkar

' Subject bo significant aceatnting policies and nofes fo accoun s’
r Vasantdada Patil Pratishthan's College of

Gen!
Shri. Ap [resai

ring & Visual Arts

—

=




VASANTDADA PATIL PRATISHTHAN'S
COLLEGE OF ENGINEERING & VISUAL ARTS SIONMUMBAI-400022,

(Schedule - 'G ' Sundry Creditors
[As On 31st Mar-2021

St. No. Name of the Parties. Amount (Rs.)

1 Adv.Dinesh Bhosale 55,000
2 Anand Dudhawadkar 120,000
3 Aplomb Trading Company 40,485
4 (Ace Hygine Products PytLid, 12,950
5 Adarsh Berojagar Sewa Sahakari Sanstha Lid. 148,642
6 |BKMhatre 100,000
7 (Classic Ceramisc Plus 150,977
8 Concept Print Solutions 144,532
9 Development fees Payable 148312
10 DA-Modular Furniture 100,000
11 Desai Enterprises 54,105
12 |Firelink Services 29,795
13 |Hemantrao Desal 360,000
14 Mahendra Furniture 60,400
15 [Max Cool Solutions Pvt.Ltd. 123,250
16 MEGAIKAR 572
17 |Nvis Technologies PviLid. 40,545
18 |Nilesh Nagrale 9408
19 Fatel Trading Co. 10,800
20 P.M.Gajrelwar 705,000
21 Ply-Plast 146,651
22 [Professional Membership Fees Fayable 107,528
<] Quality Facility Management Service 48,000
24 |Recurring Deposit Payable 11,100
5 Ruchira's Jet Age Chemicals Co. 73,059
28 Siddhi Printers 214,249
7 5.5.Rane & Associates 1,141,650
28 |Shree Enterprises 105,000
29 |Supreme Glass Traders 431,712
30 Shrikant Sanas a0
31 |Thakur Variety Stores 150,244
32  |THE PROFESSIONAL COURIERS 5450
33 Vinayak Caterers 251,812
34 VINAYAK CONSULTANT 177 0y
35 Vishumangal Technologies Pvt. LTd 308,750
36 |V.PSecurity Service 844,000
a7 University Of Mumbai e 242,500

Total SIGN e 6,677,077

4 HE
fay
) 400022,




Schedule - 'H * : Other Current Liabilities
As On 31st Mar-2021

Sr. No. Mame of the Parties. Amount (Rs.)

1  |Employee's Gratuity 1,209,145
1 |Other Deductions 1823842
3 |Outstanding Non-Teaching Staff Salary 9,752 502
4 |Outstanding Teaching Staff Salary 26,973,280
5  |Scholarship Payable 51,750
i [Staff Bank Loan Payable 364,614
7 |Seaff LIC Payable 108,935
8 |Staff TdS Payable 3,716,673
9 |Staff Professional tax Payable 30,700
10 |PF Administration Charges 137,941
11 |Staff Provident Fund Payble 3,295,622
12  |AISHE Eemuneration 4,000
13  [Provision For Provident Fund 1,073,074
14 [TDS for Contractor 18,950

Total 48,561,118

Subject to significant accounting policies and notes to accounts'
For Vasantdada Patil Pratishthan's College of Engineering & Visual Arts




PADRABITUSHAN YASANTIADA PATIL FRATISITITIAN'S
COLLEGE OF ENGINEERING SIOM MUMBAT-aH2L
BALAMCE SHEET AS ON 31 ST MARCI-H01%

FUMDS & LIABILITIES  |Sch Amiivient ASSETS & PROVERTIES Amount
Trust Pund Account. A L0 0 G0 | Fimed Assets, 58,530,557 B0
Engirearing Eguipoment T B4, 002, 00K, 00) | Trvwestment in FI 8,022 515.00
Fumsi.

Libea Ty Teroks Punad. [ 4. 505382.00) | Advances & Deposils. 2 20 05T 0

Cirauity Fund [ 2890, 7907.00 ) [Other Current assels 244,522 00
EEadent Add Pund E 1.300,000.00 || Shares - Shalini Sahakari 100D, O

Bank Ld.

Sparts Equipment Fund 164,005.00| |[Swdey Cebibors 49, (2 825 35
fLoans & Deposils P 1,963, 350.00] | Cash at Bank. 2,065,195, 19
Sundry Creditos G BA80,112.00] | Cash In Hand, et B
fOther Current Liahbilities H 11,720 549.00|] | Incoms & Expenditare 1584536755

Adccaunl
1Branch/ Divisions
Vasanldada Patil Fratishthan 154,746,998 47 ||Branch/ Divisions
PVPFMPT 5344 250,53 |VPPS Manchar Phalke OO/ 5,004 2, 1)
WPPIMS 128.241.35
Tistal s, 209G, 814, 57935 Todal Rs 196, H14.579.35
As per our report of evien date
For Sanjay Rane and Assoclates
'ﬂq, Chartered Accountanis '5L|'.':!|;|'.i.'] o :fgll.;ﬁmur.w-':l:llr.u.'l'.u_g pories mad notes fe nooounrks'
%Irm Heg Mo W e . Vasantdada Fatil Pratisht 's College of Engineering.

bhijeet Deshmakh
. Mo, 12145

Place Mumbai

[Diabe: 29 Eepi.mﬂ-

Al

Zmt.Ashalata M. FFhalke




PADMABIIUSHAN WASANTIDADA PATIL FRATISIITHAN'S
COLLEGE OF ENGINEERIMNG, SIOMN, MUMIEAT- SN2,
[NCOME & EXPFENDITURE ACCOUNT FOR THE YEAR ENDED OM 3157 MARCH-219
EXPEMDITURE |su:|1! Aok INCOME sch Adnouni
To Expendifure in respect I
of Froperty. P 15,560,279.60(] By Tultion Foes. 12171156200
T Administrative & By Others Fees & HEEEiPIB:I ] 3,60, 972.00F
Estaldishment Expenses Q 12,322, 576,74
Tx Educational Expenged, I 564,964 76| By Interest on [nvestonent 119,550,008
T Teaching Seakf Salasy 64,7H0,054.00 || By Interest on Bank 182,751 .00
To Man-Teaching Staff Salary 32,158,230.00
To audit Fees T4, 70000 By Bxcess Expenditare 41.770,300.14
over Income
To Depreciation. T3 BRa 00 I
I T Diebtors Writlen Back 103, 264,00
Total He 167 015,565,110 ‘Tatal Ks. 167 45,6651 0
As per oar repert of even date "Srehiprck do sighificant acenunding policies el nodes ke nodourls’
For Sanjay Rane and Associales Tiar P, Vasantdsda Patil Prafishthan College of Enginecring,.
Chartered Accountants

sFirm Reg Mo, 121089W LEJ

= l’riuiden{

FAL Abhljeet Dieshmukh Gmi, Ashalata M. Phalke
0L M, 129145

Place: Mumiai
Dabe: 29th Sept,2009,




PADMABHUSHAN VASANTIDIADA PATIL FRATISHTHAN'S
COLLEGE OF ENCGIN EERING, SIOM MUDMBAT-I000E2.
BALANCE SHEET AS ON 31 5T MARCH-2018

FUNDS & LIABILITIES | 8ch Amount ASSETS & FROPERTIES [Sch Armaoarmt
Trusl Fiind Accound. A 1,079,004 00| | Fixed Asspts. I 23,050 597 50

Engireering Hquipment 5 B 00200000 | Investment in FI3 K 19.956,136.00

Fumid.

Library Books Fand c 3,92:'.53:.0:1" Advances & Deposits, L IZAY0522 0N

Cirauity Faund [» 15,290 A73.00( [ Oeher Current assels M 436,175.00

Student Aid Fund E LI00,00 (| Shases - Shalind Sahakard T4, D0 0

Bamnk Ld,

Sports Bguipment Fund 164,095, 00 [rundry Debiors N 5350, 304.00
|lans & Deposits E 1.7753,360.000 | Cash at Bank. (W] d,]ﬁ5?1523l
[sundry Creditors G 10,518,831.40| | Cash In Hand. 8,057 fa
Cither Current Linbilities H 1&,?31,511&1"
|Branch/ Divisions
W asantdada Fatil Pratishiban 135,504 45347

P FPMPP 554021353 | Income & Fupendifune 1 116575067 84

VPTG 163647.55(| A ccownl

Tutal Rs. 270,177 680,75 Total Rs.| 70,177.680.75

As per our report of cven date
For Sanjay Rane amd Associates

Chartered Accountants ‘Subijert to significant morounting policies and motes o accowmnds’

3

Firm Reg Moo 120089 ;ﬂ# l'%‘]:Llﬂ' F. Wasantdada Patil Pratishthan's College of Enginesring,
umenl | B

r.;j; Abhijeet Deshanuki s . 'R!"\;'Hp“:m—#

M. Mo. 120145 x%-a.,;w,af

’ President G
Place: Mumbai TG Ashalata M. Phalke ShriAppiSahach Desal
1ale: ¥h Sept 24




PADMABHUSHAN VASANTDADA PATIL FRATIEHTHAN'S
COLLEGE OF EMGINEERIMG, SHOMN, MUMEAT-S00002.
| INCOME & EXPENIITURE ACCOUNT FOR THE YEAR ENDED ON 58T MA R{HL200 S
EXPENDITURE Amount INCOME ek Amount
To Expenditure in respect |
of Fropesty. F 15,638,532.00(| By Tuition Fees. 118,923,593 0|
T Administrative & By Others Fees & Receipts | S 4, 270 819.00
Establishmemit Expenses Q 22,951,703, 1%
To Educational Expenses. 23 3LTALB18.00(f By Interest on Investrent 2,354,498, 00|
To Teaching Staff Salary GLEI3.206.00 (| By fnterest on Bank 24246300
I'o Nor=Teaching Staff Salary 31,396, 278.00 | By Interest on Security 18838 50
Daposit
Ter Aadit Fees, 324 50000 By Unclaimed Creditors 1,211,195, 65
To Depreciation. B 5098004 43
By Excess Expenditure $4.7T2AET 14
To Dabrtors Writen Back SPGA0 (fover Income
Total Hs. 171.774.199.59 Total Rs. 171,774, 19950
As per our report of even date "Subject bo significant scrounting pelicies and pofes e geoownts'
For Sanjay Rane and Associates For P, Vasantdada Patil Pratishthan’s College of Engineering.
Charlered Accountants
Firm Rog No.: 1210890
W/ President Gen!
CA Abhijest Doshanakh SmtAshalata M. Phalke Shri.
M. Mo, 129145
Plagce: Mumbai
Date: 2%h Sept 2018




20. Best Practices adopted:

> Mission Topper
Organizing various events in association with professional societies
Industry interaction through MOUs and industry visits
Mentorship Programme.
Online feedback system & Monitor Continuous performance of students
Installation of CCTVs for security

Use of rain water harvesting and renewable resources
Periodical seminars by senior faculty members and outside experts.

VV VV V V V



ORGANISATION STRUCTURE

l Governing Body

Vice Principal

Adlministration

Finance &

Acount Section

Student Section

Library

All Department

l | |
l Academics

Heads

1
T
l Deans

Exam Controller

Training and
Placement

I

Training and
Placement
Officer

Teaching &
Technical Staff

Supporting Staff

Training &
Placement Cell




ASA

== VASANTDADA PATIL PRATISHTHAN’S

COLLEGE OF ENGINEERING AND VISUAL ARTS

TRUST REGD. NO. F. 6736 (MUMBALI)
NAAC ACCREDITATION FOR 5 YEARS (28.03.2019 TO 27.03.2024)

v NBA ACCREDITED COURSES : (During 15.03.2012 to 14.03.2015) COMP. ENGG./ ELEX. ENGG./ ETXC. ENGG/ L.T.

(F.No 28-110/2010 - NBA Dated 02/04/2012)

Training and Placement Department

Placement Policy for AY 2023-24

01. All the students have to fill the “Campus Placement Participation Form” just before the
Placement Season 2023-24 begins. It will be provided by the Training and Placement
Department (T&P Department) and it should be filled and submitted before the deadline as
decided by the T&P Department. Only those students will be allowed to take part in the
Placement Season 2023-24 who fill this Campus Placement Participation Form and will be
considered as interested for the Placement Season 2023-24. Other students will not be
allowed to participate in the placement season 2023-24. You are hereby instructed to
provide correct and true data to T&P Department, VPPCOE&VA for the purpose of
placement drives. Strict disciplinary action will be taken against those students who provide

wrong and false data.

02. Students, in order to provide more flexibility f_or the current placement season 2023-24
and to secure placed students’ interests, we have come up with the following:
= |f a student gets placed with a CTC of 5.0 LPA or less, then he/she is eligible to
register for the drives having CTCs of more than 5.0 LPA.
» |f a student gets placed with a salary package in the range of 5.0 LPA to 7.0 LPA, then
he/she is eligible to register for the placement drives having CTCs of more than 7.0
LPA.
= |f a student gets placed with a salary package in the range of 7.0 LPA to 10.LPA, then
he/she is eligible to register for the placement drives having CTCs of more than 10.0

LPA.

The students can register unlimited number of times for the placement drives if he/she

satisfies the above mentioned criteria.




- VASANTDADA PATIL PRATISHTHAN’S

”.{? \ "! COLLEGE OF ENGINEERING AND VISUAL ARTS

z P TRUST REGD. NO. F. 6736 (MUMBAI)
N~

NAAC ACCREDITATION FOR 5 YEARS (28.03.2019 TO 27.03.2024)

NBA ACCREDITED COURSES : (During 15.03.2012 to 14.03.2015) COMP. ENGG./ ELEX. ENGG./ ETXC. ENGG/ I.T.
(F.No 28-110/2010 - NBA Dated 02/04/2012)

Training and Placement Department

03. If any student is placed in a company and he/she has decided not to join that company
due to the issues of CTC, job location, bond or service level agreement or due to his/her
own personal reasons, then the T&P Department will blacklist such students and no help will
be provided to such students from our end. Please note no excuse or explanation will be

entertained in this regard.

04. Such students who wish to pursue higher studies they should not apply to any
placement drives and inform us about their higher studies’ plans. The T&P Department will
help them in their quest for pursuing the higher studies. If such students don’t inform about
their higher studies’ plans to either the T&P Department or the departmental staff
coordinators, apply and attend the placement drives, get selected in the companies and
refuse to join the company, saying we wish to pursue the higher studies. Such students will
not be provided with the “Letter of Recommendation (LOR), needed for pursuing the higher

studies. -

05. If a student applies and registers for a placement drive, then it is compulsory for such
students to attend the interview/selection process of that particular drive. If a student fails

to comply with this norm, such students will be blacklisted from attending further drives.

06. After the registration for a particular drive, the T&P Department sends a link on the
registered email id of a student to make himself/herself a part of the WhatsApp group. Only
those students should join the WhatsApp group who have received the email from the T&P
Department, VPPCOE&VA. If this is not followed by students, we will take strict action

against such students.

07. If you get placed in a company on your own that is apart from the placement drives

offered by the T&P Department, then it is obligatory and mandatory for you to inform the



VASANTDADA PATIL PRATISHTHAN’S

COLLEGE OF ENGINEERING AND VISUAL ARTS

TRUST REGD. NO. F. 6736 (MUMBAI)
NAAC ACCREDITATION FOR 5 YEARS (28.03.2019 TO 27.03.2024)

v NBA ACCREDITED COURSES : (During 15.03.2012 to 14.03.2015) COMP. ENGG./ ELEX. ENGG./ ETXC. ENGG/ L.T.

(F.No 28-110/2010 - NBA Dated 02/04/2012)

Training and Placement Department

T&P Department or your department’s staff coordinator. If you fail to comply with this,

strict action will be taken against such students and you will be blacklisted.

08. If you found that if any student is applying for the placement drives even though he/she
is not eligible (For example: Because he/she is already placed), then inform Training and
Placement Department about such students as they are stealing your placement
opportunities and this will enable us to take action against them.

09. It is to be noted that before applying get your doubts cleared either through the Pre-
placement talk or by asking the T&P Department about the CTC/salary, the job role/job
description, job location, bond or service level agreement or whatever other doubts you
have. Please note no excuse will be entertained about this after your selection in a
company.

10. It is to be noted that the Life Skills’ Training arranged by the T&P Department is
compulsory for those students who have not undergone the training on Aptitude, Technical,
Soft Skills, and English Language Proficiency training. If these students fail to comply, then
they will not be allowed to participate in the Placement Season 2023-24. Students and

parents, please take note of this.

11. You are advised to follow all the rules and regulations laid down by the T&P Department,
VPPCOE&VA and also provide your support for placement drives as it is in your (students’)

own interest.

< TRAINING
gfé AND
" PLACEMENT
2\ DEPARTMENT :
Prof Swapnil Desai \\ ) Dr Alam N. Shaikh A
Head, T&P Department, ¥ 77777 Principal,
VPPCOE&VA, Mumbai. B VPPCOIi}VA, I\grmbai.
Training and Placemeant Ne vart 3 nnc.lp
Vasantdads Patl Bratorm o ment Vasantdada Patil Pratishthan’s College of
{Engi Fall Fraishlnan's College : Ewgineering and Visual Arts
Of Engineering ana Visua! Arts, *Vasantdada Patil Educational Complex, Eastern
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